
AGENDA 
B O A R D  O F E D U C AT I O N    L E V I T T O W N ,  N E W  Y O R K  
 
LEVITTOWN UNION FREE SCHOOL DISTRICT  TOWN OF HEMPSTEAD  LEVITTOWN, NEW YORK 

www.levittownschools.com 

 

 

 
         SPECIAL MEETING                                                LEVITTOWN MEMORIAL EDUCATION CENTER 

                                                                                                           Wednesday, July 27, 2016 

Immediately following Audit Committee Meeting 

 

Success for Every Student 

 

I. CALL TO ORDER 

II. PUBLIC BE HEARD 

III. ACTION ITEMS: NEW BUSINESS 

Recommended Motion: RESOLVED, that the following budget ($212,936,137) of the necessary 

claims and expenditures in Levittown Union Free School District (#5), in the Town of 

Hempstead, school year 2016-2017, amounting to: 

 $ 205,449,470  School Purpose 

 $   7,486,667       Library Purpose 

Total $ 212,936,137    be and the same is hereby accepted; and 

BE IT FURTHER RESOLVED, that the sum of: 

 $ 134,739,685  School Purpose 

 $   7,342,667  Library Purpose 

Total $ 142,082,352 be the remainder of the budget adopted as above and the amount which 

must be raised by taxation $134,739,685 for School Purposes and $ 7,342,667 for Library 

Purposes; total of $142,082,352 for the Levittown Union Free School District (#5) of the Town 

of Hempstead, Nassau County, New York for the year 2016-2017 be levied upon the taxable 

property of said school district as said property has been certified by the Board of Assessors for 

the school year 2016-2017; and 

BE IT FURTHER RESOLVED, that the District Clerk of this School District be and is hereby 

authorized and directed, pursuant to Section 6-20.0 and amendments thereto of the Nassau 

County Administrative Code to file a certified copy of these resolutions with the Nassau County 

Legislature and the Board of Assessors, Mineola, New York, on or before August 15, 2016." 

1. Setting the Tax Levy Inclusive 

2. School Physician Inclusive 
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Recommended Motion:  “RESOLVED, that the July 6, 2016 Resolution appointing Dr. Salvatore 

Corso as a School Physician is hereby rescinded effective immediately.” 

Recommended Motion:  “RESOLVED, that the Levittown Board of Education does, hereby, 

approve the attached contracts between the Levittown Public Schools and the following vendors 

to provide special education services for the 2016 - 17 school year. 

 Lynbrook UFSD 

 East Meadow UFSD 

 Roslyn Public Schools 

 Wantagh School District 

 Woodward Children Center 

 

BE IT FURTHER RESOLVED that the Board of Education President is, hereby, authorized to 

execute these contracts.” 

Recommended Motion: "RESOLVED, that the Levittown Board of Education does, hereby, 

approve the following revised policies: 

 

Policy No. 7521 Students with Life-Threatening Health Condition 

“That the Levittown Board of Education approve Schedule 2016-G-No. 2 

 (Resignations/Terminations, Certified Personnel)" 

“That the Levittown Board of Education approve Schedule 2016-GG-No. 2 

 (Resignations/Terminations, Non-Instructional Personnel)” 

“That the Levittown Board of Education approve Schedule 2016-H-No. 2 

 (Appointments, Certified Personnel)” 

“That the Levittown Board of Education approve Schedule 2016-H-2a 

 (Appointments, Administrators)” 

“That the Levittown Board of Education approve Schedule 2016-H-No. 2c 

 (Designation, Consultants)” 

“That the Levittown Board of Education approve Schedule 2016-H-No. 2f1 

 (Appointments, Summer School)” 

“That the Levittown Board of Education approve Schedule 2016-HH-No. 2 

3. Special Education Contracts Enclosure 

4. Approval of Board of Education Policies Enclosure 

5. Schedules Enclosure 
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 (Appointments, Non-Instructional)” 

“That the Levittown Board of Education approve Schedule 2016-K-No. 2 

 (Leave of Absence, Certified Personnel)” 

“That the Levittown Board of Education approve Schedule 2016-KK-No. 2 

 (Leave of Absence, Non-Instructional Personnel)" 

IV. MOTION TO ADJOURN 
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STUDENTS 
 
SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS 
 
 Students come to school with diverse medical conditions which may impact their learning 
as well as their health. Some of these conditions are serious and may be life-threatening. As a 
result, students, parents, school personnel, and healthcare providers must all work together to 
provide the necessary information and training to allow children with chronic health problems to 
participate as fully and safely as possible in the school experience. This policy encompasses an 
array of serious or life-threatening medical conditions such as anaphylaxis, diabetes, seizure 
disorders, or severe asthma and acute medical conditions *such as substance overdose. All 
students within the District with known life-threatening conditions will have a comprehensive 
plan of care in place: an Emergency Care Plan (ECP) or Individualized Healthcare Plan (IHP) 
and if appropriate, an Individualized Education Plan (IEP) or Section 504 Plan. 
 
Life-Threatening Conditions 
 
 For those students with chronic life-threatening conditions such as diabetes, seizure 
disorders, asthma, and allergies, the District must work cooperatively with the parent(s) and the 
healthcare provider(s) to: 
 

a) Immediately develop an ECP for each at risk student to ensure that all appropriate 
personnel are aware of the student's potential for a life-threatening reaction; 

 
b) If appropriate, develop an IHP that includes all necessary treatments, medications, 

training, and educational requirements for the student. If the student is eligible for 
accommodations based upon the Individuals with Disabilities Act (IDEA), Section 
504 of the Rehabilitation Act of 1973, or the Americans with Disabilities Act, the 
appropriate procedures will be followed regarding evaluation and identification; 

 
c) Provide training by licensed medical personnel (e.g., registered professional nurse) 

for all adults in a supervisory role in the recognition and emergency management of a 
specific medical condition for specific students; 

 
d) Obtain specific medical-legal documents duly executed in accordance with New York 

State law; appropriate healthcare provider authorization in writing for specific 
students that includes the frequency and conditions for any testing or treatment, 
symptoms, and treatment of any conditions associated with the health problem; and 
directions for emergencies;  

 
e) Secure written parent permission and discuss parental responsibility that includes 

providing the health care provider's orders, providing any necessary equipment, and 
participation in the education and co-management of the child as he/she works toward 
self-management; 

 
f) Allow self-directed students to carry life-saving medication, provided those students 

have prior approval by the medical provider and the school nurse, maintain and carry 
medication according to district practices and procedures, and have appropriate 
supervision for the administration of the medication. The District will also encourage 
parents and students to provide duplicate life-saving medication to be maintained in 
the Health Office in the event the self-carrying student misplaces, loses, or forgets 
their medication;                      (Continued) 
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STUDENTS 
 
 

SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS (Cont’d)  
 
 

g) Assure appropriate and reasonable building accommodations are in place within a 
reasonable degree of medical certainty. 

 
 In addition, the District will: 
 

a) Provide training for transportation, instructional, food service, and physical education 
staff, as appropriate, in the recognition of an anaphylactic reaction; 

 
b) Have standing emergency medical protocols for nursing or other staff; 

 
c) Request the school medical director to write a non-patient specific order for 

anaphylaxis treatment agents for the school's registered professional nurse or other 
staff, as designated by the administration and allowed under federal and New York 
State laws and regulations, to administer in the event of an unanticipated anaphylactic 
episode; 

 
d) Maintain or ensure the maintenance of a copy of the standing order(s) and protocol(s) 

that authorizes them to administer emergency medications such as anaphylactic 
treatment agents;  

 
e) As permitted by New York State law, maintain stock supplies of life-saving 

emergency medications such as epinephrine auto-injectors and Naloxone (Narcan) for 
use, especially in first time emergencies; 

 
f) Ensure that building-level and district-wide school safety plans include appropriate 

accommodations for students with life-threatening health conditions; 
 

g) Encourage families to obtain medic-alert bracelets for at risk students; 
 

h) Educate students regarding the importance of immediately reporting symptoms of an 
allergic reaction. 

 
Emergency Medication 
 
Epinephrine Auto-Injectors (EAIs) 
 

The District has entered into a collaborative agreement with Dr. Salvatore Corso to provide 
and maintain EAIs on-site in its instructional facilities. This agreement allows trained school 
employees, who have completed a New York State Department of Health (NYSDOH) course, to 
administer EAIs to any student or staff member who demonstrates symptoms of anaphylaxis 
regardless of whether the person has a prior history of severe allergic reactions. The District will 
ensure that it has sufficient EAIs available to ensure ready and appropriate access for use during 
emergencies and will immediately report every use of an EAI in accordance with the 
collaborative agreement to Dr. Salvatore Corso. 

 
(Continued) 
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STUDENTS 
 
 

SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS (Cont’d)  
 
Creating an Allergen-Safe School Environment 
 
 The risk of accidental exposure or cross-contamination is always present in school, 
particularly for students with food allergies. The school setting is a high-risk environment for 
accidental ingestion of a food allergen due to the presence of a large number of students, 
increased exposure to food allergens, and cross-contamination of tables, desks, and other 
surfaces. 
 
 In an effort to prevent accidental exposure to allergens, the District will monitor the 
following high-risk areas and activities: 
 

a) Cafeteria; 
 
b) Food sharing; 
 
c) Hidden ingredients in art, science, and other projects; 
 
d) Transportation; 
 
e) Fund raisers and bake sales; 
 
f) Parties and holiday celebrations; 
 
g) Field trips; 
 
h) Before and after school programs. 
 
 

Medication Self-Management 
 

The District will work toward assisting students in the self-management of their chronic 
health condition based upon the student's knowledge level and skill by: 
 

a) Adequately training all staff involved in the care of the child, as appropriate; 
 

b) Assuring the availability of the necessary equipment or medications;  
 

c) Providing appropriately trained licensed persons as required by law; 
 

d) Developing an emergency plan for the student; and 
 

e) Providing ongoing staff and student education. 
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STUDENTS 
 
 

SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS (Cont’d)  
 

 
 

Americans with Disabilities Act, 42 USC §12101 et seq. 
Individuals with Disabilities Education Act (IDEA), 20 USC §§1400-1485 
Section 504 of the Rehabilitation Act of 1973, 29 USC §794 et seq. 
34 CFR Part 300 
Education Law §§6527 and 6908  
Public Health Law §§2500-h (Anaphylactic policy for school districts) and 3000-a  
 
 
 
 
 
NOTE: Refer also to Policy #7513 – Administration of Medication 

 
Adoption Date:  September 14, 2011 

Re-Adopted:  January 25, 2012 

Revised:  December 9, 2015 
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STUDENTS 
 
SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS 
 
 Students come to school with diverse medical conditions which may impact their learning 
as well as their health. Some of these conditions are serious and may be life-threatening. As a 
result, students, parents, school personnel, and healthcare providers must all work together to 
provide the necessary information and training to allow children with chronic health problems to 
participate as fully and safely as possible in the school experience. This policy encompasses an 
array of serious or life-threatening medical conditions such as anaphylaxis, diabetes, seizure 
disorders, or severe asthma and acute medical conditions *such as substance overdose. All 
students within the District with known life-threatening conditions will have a comprehensive 
plan of care in place: an Emergency Care Plan (ECP) or Individualized Healthcare Plan (IHP) 
and if appropriate, an Individualized Education Plan (IEP) or Section 504 Plan. 
 
Life-Threatening Conditions 
 
 For those students with chronic life-threatening conditions such as diabetes, seizure 
disorders, asthma, and allergies, the District must work cooperatively with the parent(s) and the 
healthcare provider(s) to: 
 

a) Immediately develop an ECP for each at risk student to ensure that all appropriate 
personnel are aware of the student's potential for a life-threatening reaction; 

 
b) If appropriate, develop an IHP that includes all necessary treatments, medications, 

training, and educational requirements for the student. If the student is eligible for 
accommodations based upon the Individuals with Disabilities Act (IDEA), Section 
504 of the Rehabilitation Act of 1973, or the Americans with Disabilities Act, the 
appropriate procedures will be followed regarding evaluation and identification; 

 
c) Provide training by licensed medical personnel (e.g., registered professional nurse) 

for all adults in a supervisory role in the recognition and emergency management of a 
specific medical condition for specific students; 

 
d) Obtain specific medical-legal documents duly executed in accordance with New York 

State law; appropriate healthcare provider authorization in writing for specific 
students that includes the frequency and conditions for any testing or treatment, 
symptoms, and treatment of any conditions associated with the health problem; and 
directions for emergencies;  

 
e) Secure written parent permission and discuss parental responsibility that includes 

providing the health care provider's orders, providing any necessary equipment, and 
participation in the education and co-management of the child as he/she works toward 
self-management; 

 
f) Allow self-directed students to carry life-saving medication, provided those students 

have prior approval by the medical provider and the school nurse, maintain and carry 
medication according to district practices and procedures, and have appropriate 
supervision for the administration of the medication. The District will also encourage 
parents and students to provide duplicate life-saving medication to be maintained in 
the Health Office in the event the self-carrying student misplaces, loses, or forgets 
their medication;                      (Continued) 
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STUDENTS 
 
 

SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS (Cont’d)  
 
 

g) Assure appropriate and reasonable building accommodations are in place within a 
reasonable degree of medical certainty. 

 
 In addition, the District will: 
 

a) Provide training for transportation, instructional, food service, and physical education 
staff, as appropriate, in the recognition of an anaphylactic reaction; 

 
b) Have standing emergency medical protocols for nursing or other staff; 

 
c) Request the school medical director to write a non-patient specific order for 

anaphylaxis treatment agents for the school's registered professional nurse or other 
staff, as designated by the administration and allowed under federal and New York 
State laws and regulations, to administer in the event of an unanticipated anaphylactic 
episode; 

 
d) Maintain or ensure the maintenance of a copy of the standing order(s) and protocol(s) 

that authorizes them to administer emergency medications such as anaphylactic 
treatment agents;  

 
e) As permitted by New York State law, maintain stock supplies of life-saving 

emergency medications such as epinephrine auto-injectors and Naloxone (Narcan) for 
use, especially in first time emergencies; 

 
f) Ensure that building-level and district-wide school safety plans include appropriate 

accommodations for students with life-threatening health conditions; 
 

g) Encourage families to obtain medic-alert bracelets for at risk students; 
 

h) Educate students regarding the importance of immediately reporting symptoms of an 
allergic reaction. 

 
Emergency Medication 
 
Epinephrine Auto-Injectors (EAIs) 
 

The District has entered into a collaborative agreement with Dr. Salvatore Corso  the 
District physician to provide and maintain EAIs on-site in its instructional facilities. This 
agreement allows trained school employees, who have completed a New York State Department 
of Health (NYSDOH) course, to administer EAIs to any student or staff member who 
demonstrates symptoms of anaphylaxis regardless of whether the person has a prior history of 
severe allergic reactions. The District will ensure that it has sufficient EAIs available to ensure 
ready and appropriate access for use during emergencies and will immediately report every use 
of an EAI in accordance with the collaborative agreement to Dr. Salvatore Corso the District 
physician. 
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STUDENTS 
 
 

SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS (Cont’d)  
 
Creating an Allergen-Safe School Environment 
 
 The risk of accidental exposure or cross-contamination is always present in school, 
particularly for students with food allergies. The school setting is a high-risk environment for 
accidental ingestion of a food allergen due to the presence of a large number of students, 
increased exposure to food allergens, and cross-contamination of tables, desks, and other 
surfaces. 
 
 In an effort to prevent accidental exposure to allergens, the District will monitor the 
following high-risk areas and activities: 
 

a) Cafeteria; 
 
b) Food sharing; 
 
c) Hidden ingredients in art, science, and other projects; 
 
d) Transportation; 
 
e) Fund raisers and bake sales; 
 
f) Parties and holiday celebrations; 
 
g) Field trips; 
 
h) Before and after school programs. 
 
 

Medication Self-Management 
 

The District will work toward assisting students in the self-management of their chronic 
health condition based upon the student's knowledge level and skill by: 
 

a) Adequately training all staff involved in the care of the child, as appropriate; 
 

b) Assuring the availability of the necessary equipment or medications;  
 

c) Providing appropriately trained licensed persons as required by law; 
 

d) Developing an emergency plan for the student; and 
 

e) Providing ongoing staff and student education. 
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STUDENTS 
 
 

SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS (Cont’d)  
 

 
 

Americans with Disabilities Act, 42 USC §12101 et seq. 
Individuals with Disabilities Education Act (IDEA), 20 USC §§1400-1485 
Section 504 of the Rehabilitation Act of 1973, 29 USC §794 et seq. 
34 CFR Part 300 
Education Law §§6527 and 6908  
Public Health Law §§2500-h (Anaphylactic policy for school districts) and 3000-a  
 
 
 
 
 
NOTE: Refer also to Policy #7513 – Administration of Medication 

 
Adoption Date:  September 14, 2011 

Re-Adopted:  January 25, 2012 

Revised:  December 9, 2015 

Revised:   
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STUDENTS 
 
SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS 
 
 Students come to school with diverse medical conditions which may impact their learning 
as well as their health. Some of these conditions are serious and may be life-threatening. As a 
result, students, parents, school personnel, and healthcare providers must all work together to 
provide the necessary information and training to allow children with chronic health problems to 
participate as fully and safely as possible in the school experience. This policy encompasses an 
array of serious or life-threatening medical conditions such as anaphylaxis, diabetes, seizure 
disorders, or severe asthma and acute medical conditions *such as substance overdose. All 
students within the District with known life-threatening conditions will have a comprehensive 
plan of care in place: an Emergency Care Plan (ECP) or Individualized Healthcare Plan (IHP) 
and if appropriate, an Individualized Education Plan (IEP) or Section 504 Plan. 
 
Life-Threatening Conditions 
 
 For those students with chronic life-threatening conditions such as diabetes, seizure 
disorders, asthma, and allergies, the District must work cooperatively with the parent(s) and the 
healthcare provider(s) to: 
 

a) Immediately develop an ECP for each at risk student to ensure that all appropriate 
personnel are aware of the student's potential for a life-threatening reaction; 

 
b) If appropriate, develop an IHP that includes all necessary treatments, medications, 

training, and educational requirements for the student. If the student is eligible for 
accommodations based upon the Individuals with Disabilities Act (IDEA), Section 
504 of the Rehabilitation Act of 1973, or the Americans with Disabilities Act, the 
appropriate procedures will be followed regarding evaluation and identification; 

 
c) Provide training by licensed medical personnel (e.g., registered professional nurse) 

for all adults in a supervisory role in the recognition and emergency management of a 
specific medical condition for specific students; 

 
d) Obtain specific medical-legal documents duly executed in accordance with New York 

State law; appropriate healthcare provider authorization in writing for specific 
students that includes the frequency and conditions for any testing or treatment, 
symptoms, and treatment of any conditions associated with the health problem; and 
directions for emergencies;  

 
e) Secure written parent permission and discuss parental responsibility that includes 

providing the health care provider's orders, providing any necessary equipment, and 
participation in the education and co-management of the child as he/she works toward 
self-management; 

 
f) Allow self-directed students to carry life-saving medication, provided those students 

have prior approval by the medical provider and the school nurse, maintain and carry 
medication according to district practices and procedures, and have appropriate 
supervision for the administration of the medication. The District will also encourage 
parents and students to provide duplicate life-saving medication to be maintained in 
the Health Office in the event the self-carrying student misplaces, loses, or forgets 
their medication;                      (Continued) 
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STUDENTS 
 
 

SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS (Cont’d)  
 
 

g) Assure appropriate and reasonable building accommodations are in place within a 
reasonable degree of medical certainty. 

 
 In addition, the District will: 
 

a) Provide training for transportation, instructional, food service, and physical education 
staff, as appropriate, in the recognition of an anaphylactic reaction; 

 
b) Have standing emergency medical protocols for nursing or other staff; 

 
c) Request the school medical director to write a non-patient specific order for 

anaphylaxis treatment agents for the school's registered professional nurse or other 
staff, as designated by the administration and allowed under federal and New York 
State laws and regulations, to administer in the event of an unanticipated anaphylactic 
episode; 

 
d) Maintain or ensure the maintenance of a copy of the standing order(s) and protocol(s) 

that authorizes them to administer emergency medications such as anaphylactic 
treatment agents;  

 
e) As permitted by New York State law, maintain stock supplies of life-saving 

emergency medications such as epinephrine auto-injectors and Naloxone (Narcan) for 
use, especially in first time emergencies; 

 
f) Ensure that building-level and district-wide school safety plans include appropriate 

accommodations for students with life-threatening health conditions; 
 

g) Encourage families to obtain medic-alert bracelets for at risk students; 
 

h) Educate students regarding the importance of immediately reporting symptoms of an 
allergic reaction. 

 
Emergency Medication 
 
Epinephrine Auto-Injectors (EAIs) 
 

The District has entered into a collaborative agreement with  the District physician to 
provide and maintain EAIs on-site in its instructional facilities. This agreement allows trained 
school employees, who have completed a New York State Department of Health (NYSDOH) 
course, to administer EAIs to any student or staff member who demonstrates symptoms of 
anaphylaxis regardless of whether the person has a prior history of severe allergic reactions. The 
District will ensure that it has sufficient EAIs available to ensure ready and appropriate access 
for use during emergencies and will immediately report every use of an EAI in accordance with 
the collaborative agreement to the District physician. 

 
(Continued) 

3.4.c

Packet Pg. 13

A
tt

ac
h

m
en

t:
 P

o
lic

y 
#7

52
1 

A
cc

ep
te

d
 R

ev
is

ed
  S

tu
d

en
ts

 w
it

h
 L

if
e 

T
h

re
at

en
in

g
 A

lle
rg

ie
s 

 (
23

54
 :

 A
p

p
ro

va
l o

f 
B

o
ar

d
 o

f 
E

d
u

ca
ti

o
n

 P
o

lic
ie

s)



 

LEVITTOWN SCHOOLS  
  POLICY  # 7521 

                                              Page 3 of 4   

 

STUDENTS 
 
 

SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS (Cont’d)  
 
Creating an Allergen-Safe School Environment 
 
 The risk of accidental exposure or cross-contamination is always present in school, 
particularly for students with food allergies. The school setting is a high-risk environment for 
accidental ingestion of a food allergen due to the presence of a large number of students, 
increased exposure to food allergens, and cross-contamination of tables, desks, and other 
surfaces. 
 
 In an effort to prevent accidental exposure to allergens, the District will monitor the 
following high-risk areas and activities: 
 

a) Cafeteria; 
 
b) Food sharing; 
 
c) Hidden ingredients in art, science, and other projects; 
 
d) Transportation; 
 
e) Fund raisers and bake sales; 
 
f) Parties and holiday celebrations; 
 
g) Field trips; 
 
h) Before and after school programs. 
 
 

Medication Self-Management 
 

The District will work toward assisting students in the self-management of their chronic 
health condition based upon the student's knowledge level and skill by: 
 

a) Adequately training all staff involved in the care of the child, as appropriate; 
 

b) Assuring the availability of the necessary equipment or medications;  
 

c) Providing appropriately trained licensed persons as required by law; 
 

d) Developing an emergency plan for the student; and 
 

e) Providing ongoing staff and student education. 
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LEVITTOWN SCHOOLS  
  POLICY  # 7521 

                                              Page 4 of 4   

 

STUDENTS 
 
 

SUBJECT: STUDENTS WITH LIFE-THREATENING HEALTH CONDITIONS (Cont’d)  
 

 
 

Americans with Disabilities Act, 42 USC §12101 et seq. 
Individuals with Disabilities Education Act (IDEA), 20 USC §§1400-1485 
Section 504 of the Rehabilitation Act of 1973, 29 USC §794 et seq. 
34 CFR Part 300 
Education Law §§6527 and 6908  
Public Health Law §§2500-h (Anaphylactic policy for school districts) and 3000-a  
 
 
 
 
 
NOTE: Refer also to Policy #7513 – Administration of Medication 

 
Adoption Date:  September 14, 2011 

Re-Adopted:  January 25, 2012 

Revised:  December 9, 2015 

Revised:   

3.4.c

Packet Pg. 15

A
tt

ac
h

m
en

t:
 P

o
lic

y 
#7

52
1 

A
cc

ep
te

d
 R

ev
is

ed
  S

tu
d

en
ts

 w
it

h
 L

if
e 

T
h

re
at

en
in

g
 A

lle
rg

ie
s 

 (
23

54
 :

 A
p

p
ro

va
l o

f 
B

o
ar

d
 o

f 
E

d
u

ca
ti

o
n

 P
o

lic
ie

s)



BOARD OF EDUCATION, LEVITTOWN UNION FREE SCHOOL DISTRICT RESIGNATION/TERMINATION

TOWN OF HEMPSTEAD, LEVITTOWN, NEW YORK CERTIFIED PERSONNEL

SCHEDULE 2016-G- NO. 2 July 27, 2016

IT IS RECOMMENDED THAT THE BOARD OF EDUCATION APPROVE THE RESIGNATION/TERMINATION  OF THE   
FOLLOWING CERTIFIED PERSONNEL

NAME SCHOOL AND POSITION  EFFECTIVE DATE COMMENT

1. Dina Renart Science Teacher 6/30/16 Resignation
MacArthur H. S.

2. Helen Papayannakos Music Teacher 6/24/16 End of assignment
Gardiners Avenue (subbing for Martinez)

3. Tammy Green Foreign Language Teacher 7/1/16 Resignation - for the
Wisdom/Division purpose of retirement

4. Amanda DaSilva CSR Teacher 6/24/16 Resignation
Summit Lane

5. Mirtalita Matos Foreign Language Teacher 7/1/16 Resignation
Salk/MacArthur

6. Rafael Garcia District Treasurer 8/31/16 Resignation
LMEC

7. Carissa Marsigliano Teaching Assistant 6/24/16 Resignation
Gardiners

8. Lisa Del Tejo Teaching Assistant (.5) 6/24/16 Resignation
Gardiners

1001

DATE APPROVED _____________________________________ DISTRICT CLERK _______________________________________________________
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SCHOOL OR EFFECTIVE 

NAME OFFICE POSITION DATE COMMENT

1) Serge Antoine Transportation Bus Driver 6/25/2016 Resignation

2) Robert Harrison Transportation Bus Driver 7/1/2016 Resignation

3) Kenneth Needham Transportation Auto Mechanic 8/24/2016 Resignation

4)* Jean Church East Broadway PT School Monitor 8/31/2016 Resignation

5)** Susan Tarone MacArthur FT School Monitor 7/31/2016 Resignation

6) Michael Travers Wisdom FT Teacher Aide II 9/6/2016 Resignation

*Jean Church is resigning as a PT School Monitor to be a PT Typist Clerk

**Susan Tarone is resigning as a FT School Monitor to be a FT Typist Clerk

1002

TERMINATED, AND THERE BEING NO OBJECTIONS, NOW, THEREFORE, BE IT RESOLVED THAT THE FOLLOWING RESIGNATIONS OR 

TERMINATIONS OF EMPLOYMENT ARE HEREBY ACCEPTED.

BOARD OF EDUCATION

LEVITTOWN UNION FREE SCHOOL DISTRICT

SCHEDULE 2016- GG NO. 2

WHEREAS, THE FOLLOWING EMPLOYEES HAVE TENDERED THEIR RESIGNATIONS OR WHOSE EMPLOYMENT HAS BEEN OTHERWISE 

NON-INSTRUCTIONAL
RESIGNATION/TERMINATION

JULY 27, 2016

3.5.b
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DATE: DISTRICT CLERK:
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BOARD OF EDUCATION, LEVITTOWN UNION FREE  SCHOOL DISTRICT APPOINTMENTS

TOWN OF HEMPSTEAD, LEVITTOWN, NEW YORK CERTIFIED PERSONNEL

SCHEDULE 2016 H- NO. 2 July 27, 2016

HAVING VERIFIED THAT THE INTERVIEW PROCESS WAS FOLLOWED WITH INTEGRITY, THE SUPERINTENDENT OF SCHOOLS
RECOMMENDS THAT THE BOARD OF EDUCATION APPROVE THE APPOINTMENT OF THE FOLLOWING CERTIFIED PERSONNEL

1. ***Laura Home & Home & Career REINSTATED TO Division Ave. H. S. Masters, Hennessey

Ciano Career Skills Skills, Permanent PROBATIONARY Step 2-A

POSITION 9/1/16 - 9/1/18* $74,051

Ms. Ciano is being recalled from the PEL list.  She was excessed as of 7/6/10.

*Adjusted tenure date for Jarema credit.

2. *****Kelly Physical Physical Education, Part-time 9/1/16 - .3 Abbey/ Masters + 30,

Maloney-McGann Education Permanent 0.4 to be determined .1 Lee Step 6-A

$89,596 x .4 = $35,838

Ms. Maloney-McGann is being recalled from the PEL list for a part-time position.  She was excessed as of 7/6/10.

3. *****Jacqueline Art Art, Part-time 9/1/16 - Abbey Masters,

Parsekian Permanent 0.2 to be determined Step 1-A, $71,164

x .2 = $14,233

4. ***Melissa Elementary Childhood Ed 1-6, Probationary 9/1/16 - 9/1/20 Northside Bachelors class size

Tintle Initial Step 1, $60,445

5. **Barbara Reading Reading, N, K & 1-6 Regular 9/1/16 - Northside Masters, Silver

Dougherty & Gen. Sci. 7-9, Permanent Substitute to be determined Step 1, $69,966

6. *****Pamela Reading Literacy B-6, 5-12 Part-time 9/1/16 - East Broadway Masters Reading

Dubler Childhood Ed, Professional 0.7 to be determined Step 1, $69,966

x .7 = $48,976

7. **Kimberly Reading Literacy B-2, Initial Regular 9/1/16 - Northside Masters, Peters

Vitacco SWD 1-6, Initial Substitute to be determined Step 1, $69,966

8. **Jenna Math Math 7-12, Regular 9/1/16 - MacArthur H. S. Bachelors Poris

Di Lorenzo Initial Substitute to be determined Step 1, $60,445

To be eligible to receive tenure, the probationer must receive composite or overall APPR ratings of either effective or highly effective in at least three of the four preceding

years, and if the probationer receives an ineffective composite or overall APPR rating in the final year of the probationary period he/she will not be eligible for tenure at this time.
The probationary period may be shortened pursuant to Education Law Section 3012 provided that the probationer can demonstrate that he/she received an APPR rating in each

of the years preceding the probationary appointment for which the probationer is seeking Jarema credit.

* Previously served as a regular substitute and is now being appointed to a vacant position *** Vacant Position

** Replacing teacher on leave of absence and/or re-appointed as a regular sub **** Part-time 1003

DATE APPROVED:_____________________________________________DISTRICT CLERK:______________________________________________________________________
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2016- H- NO. 2
CERTIFIED EMPLOYEES APPOINTMENTS
PAGE 2 July 27, 2016

9. ***Rebecca Teaching Teaching Assistant, Probationary 9/1/16 - 9/1/20 Abbey Lane Level I, Step 1-A
Cassar Assistant Level I $22,488

$500 60+  credits

$22,988

Ms. Casarra was appointed as a .5 teaching assistant for the 2015-2016 school year.  Her position  is now being increased to full time.

10. ***Violande Foreign Spanish, French, Probationary 9/1/16 - 9/1/20 Salk/Wisdom Bachelors Green

Mathis Language Initial Step 1, $60,445

11. *****Robert English English Language Arts Part time 9/1/16 - Wisdom .6/ Bachelors Schmidt

Storrie 7-12, Initial 0.8 to be determined MacArthur .2 Step 1, $60,445

x .8 = $48,356

12. ***Raymond Electrical Electrical/Electronic Probationary 9/1/16 - 9/1/20 GRCC & TC Bachelors, Samilo

Ruiz Technology Equipment Occupations Step 8-A

(Repair & Installation) $78,259

Permanent

13. ***Nicole Teaching Itialian 7-12, Literacy 5-12 Probationary 9/1/16 - 9/1/20 MacArthur H. S. Step I, Level III Nicolay

Larkin Assistant Initial $23,437 +

$500 (60 + credits)

$23,937

14. ***Gregory Social Social Studies 7-12, REINSTATED .9 Division/ Maters + 30,

Sagistano Studies Professional AS TENURED TEACHER .1 MacArthur Step 8-A

$94,709

Mr. Sagistano is being recalled from the PEL list.  He was excessed as of 6/8/11.

To be eligible to receive tenure, the probationer must receive composite or overall APPR ratings of either effective or highly effective in at least three of the four preceding

years, and if the probationer receives an ineffective composite or overall APPR rating in the final year of the probationary period he/she will not be eligible for tenure at this time.

The probationary period may be shortened pursuant to Education Law Section 3012 provided that the probationer can demonstrate that he/she received an APPR rating in each
of the years preceding the probationary appointment for which the probationer is seeking Jarema credit.

1003.1
* Previously served as a regular substitute and is now being appointed to a vacant position *** Vacant Position
** Replacing teacher on leave of absence and/or re-appointed as a regular sub **** Part-time

DATE APPROVED:_____________________________________________DISTRICT CLERK:______________________________________________________________________
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2016- H- NO. 2
CERTIFIED EMPLOYEES APPOINTMENTS
PAGE 3 July 27, 2016

IT IS RECOMMENDED THAT THE BOARD APPROVE THE FOLLOWING HOURLY CSR TEACHERS;

15. Amanda Russo CSR Abbey Approximately 15 hrs/week $39.21/hr.
16. Kaitlyn Lombardo CSR Northside Approximately 15 hrs/week $39.21/hr.
17. Carissa Marsigliano CSR Gardiners Approximately 15 hrs/week $39.21/hr.

18. Kevin Chenicek CSR Northside Approximately 15 hrs/week $39.21/hr.

19. Jennifer Lores CSR Summit Approximately 15 hrs./week $39.21/hr.

IT IS RECOMMENDED THAT THE BOARD APPROVE THE FOLLOWING STIPENDS FOR SCIENCE RESEARCH:

20. David Friedman $10,000

21. Matthew Zausin $10,000

22. Gerald Marzigliano $17,000

23. Joseph Sparaco $3,000

IT IS RECOMMENDED BY THE AUDITOR THAT THE BOARD APPROVE THE FOLLOWIGN VOCATIONAL EDUCAITON STIPENDS FOR 

EXTRA HOURS NECESSARY FOR STUDENTS TO COMPLETE COSMETOLOGY REQUIREMENTS.  THIS STIPEND HAS EXISTED FOR
15+ YEARS AND HAS BEEN PREVIOUSLY DISCUSSED WITH THE BOARD OF ED.

24. Grace Emmerich Teacher $6,680.00
25. Nancy Stine Teacher $11,220.00
26. Debra Balducci Teaching Assistant $2,801.00

27. ***Gabriella Teaching Teaching Assistant, Probationary 9/1/16 - 9/1/20 Abbey Step 1, Level III Marsigliano

Burgos Assistant Level I $23,437

$500 (stipend)

$23,937

1003.2

To be eligible to receive tenure, the probationer must receive composite or overall APPR ratings of either effective or highly effective in at least three of the four preceding

years, and if the probationer receives an ineffective composite or overall APPR rating in the final year of the probationary period he/she will not be eligible for tenure at this time.

The probationary period may be shortened pursuant to Education Law Section 3012 provided that the probationer can demonstrate that he/she received an APPR rating in each

of the years preceding the probationary appointment for which the probationer is seeking Jarema credit.

* Previously served as a regular substitute and is now being appointed to a vacant position *** Vacant Position

** Replacing teacher on leave of absence and/or re-appointed as a regular sub **** Part-time

DATE APPROVED:_____________________________________________DISTRICT CLERK:______________________________________________________________________
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BOARD OF EDUCATION, LEVITTOWN UNION FREE  SCHOOL DISTRICT APPOINTMENTS

TOWN OF HEMPSTEAD, LEVITTOWN, NEW YORK ADMINISTRATORS

SCHEDULE 2016 - H NO. 2a July 27, 2016

THE APPOINTMENT/TENURE OF THE FOLLOWING ADMINISTRATORS AS INDICATED IS HEREBY PRESENTED TO THE BOARD FOR CONSIDERATION,

PENDING THE RECOMMENDATION OF THE SUPERINTENDENT OF SCHOOLS.

NAME TITLE SALARY EFFECTIVE DATE

1. John Avena Alternative High School Program $8,000 7/1/16

Supervisor

2. Linda Dolecek Alternative High School Program $5,000 7/1/16

Day to Day Supervision

3. Joseph Sheehan Alternative High School Program $5,000 7/1/16

Day to Day Supervision

4. Jill Giuttari Alternative High School Program $5,000 7/1/16

Day to Day Supervision

5. Kenneth Walden Adult Education Coordinator $8,712 7/1/16

6. Michael Gattus LAMP Program Coordinator 11,027 7/1/16

7. James Centonze LAP Program Coordinator $16,000 7/1/16

8. Mary Basile Director of Dance Program $7,000 7/1/16

9. Lois Chiarello Assistant Director of Dance Program $4,000 7/1/16

10. Linda Dolecek Administrator on Special Assignment No additional salary - 9/1/16

change of assignment

To be eligible to receive tenure, the probationer must receive composite or overall APPR ratings of either effective or highly effective in at least three of the four proeceding

years, and if the probationer receives an ineffective composite or overall APPR rating in the final year of the probationary period he/she will not be eligible for tenure at this time.

The probationary period may be shortened pursuant to Education Law Section 3012 provided that the probationer can demonstrate that he/she received an APPR rating in each

of the years preceding the probationary appointment for which the probationer is seeking Jarema credit.

1004

DATE APPROVED:_____________________________________________DISTRICT CLERK:________________________________________________________________
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Appointments, Administrators July 27, 2016

2016-H-No. 2a Page 2

NAME TITLE SALARY EFFECTIVE DATE

11. Sam McElroy Assistant Principal Step 2 8/8/16

Division Ave. H. S. $138,077

12. Terence Rusch Assistant Principal on Step 1 8/1/16

Special Assignment $135,337

1004.1

DATE APPROVED:_____________________________________________DISTRICT CLERK:________________________________________________________________
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3.5.d
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BOARD OF EDUCATION, LEVITTOWN UNION FREE  SCHOOL DISTRICT DESIGNATION

TOWN OF HEMPSTEAD, LEVITTOWN, NEW YORK CONSULTANTS

SCHEDULE 2016 H- NO. 2c July 27, 2016

IT IS RECOMMENDED THAT THE BOARD OF EDUCATION AUTHORIZE PAYMENT FOR THE FOLLOWING CONSULTANTS TO SUPPORT
EXCELLENCE & ACCOUNTABILITY/NEW COMPACT FOR LEARNING ACTIVITIES PREVIOUSLY APPROVED BY THE BOARD OF EDUCATION.

NAME TOPIC EFFECTIVE DATE/SCHOOL PAYMENT

1. Eugene Feder Videotape of Football Games September 2016 - November 2016 $1,230.48 A2855.4000

MacArthur H. S.

1005

DATE APPROVED:_____________________________________________DISTRICT CLERK:______________________________________________________________________
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BOARD OF EDUCATION, LEVITTOWN UNION FREE  SCHOOL DISTRICT APPOINTMENTS

TOWN OF HEMPSTEAD, LEVITTOWN, NEW YORK SUMMER SCHOOL

SCHEDULE 2016-H NO. 2-f-1 July 27, 2016

IT IS RECOMMENDED THAT THE BOARD OF EDUCATION APPROVE THE APPOINTMENT OF THE FOLLOWING ADMINISTRATORS/ TEACHERS AND

NON-INSTRUCTIONAL PERSONNEL FOR THE SUMMER OF 2016

The following is a revision from the Board schedule of 6/8/16:

Middle School Summer Program (14 days)

1. Debra Wendt Grade 6 ELA & Math $3,159

2. Maureen Tonn ELA (Grade 7 & 8) $3,159

3. Eileen Gill Math - Grade 7 $3,159

4. Joanne Isernia Math - Grade 8 8 days $1,805.00

5. Nicole Salazar Math - Grade 8 6 days $1,354.00

Special Ed Summer School Literacy Program

6. Laura Cooper Teaching Assistant $21.93/hr. (replacing Susan Cosenza)

1006
DATE APPROVED:_____________________________________________DISTRICT CLERK:________________________________________________________________
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SCHOOL OR CIVIL SERVICE EFFECTIVE 
NAME OFFICE POSITION CLASSIFICATION SALARY STEP DATE REPLACEMENT

1)* Vincent Montello Transportation Bus Attendant Non-Competitive $13.01 1 TBD Norman Seaman
A55101610

2)* Kristen Birdie Abbey/E. Broadway PT Reg. Prof. Non-Competitive $25.00 11 9/6/2016 Donna Martin
School Nurse A28151510

3) Danielle Varga MacArthur PT Typist Clerk Non-Competitive $13.39 4 9/7/2016 Donna Bortell-Mongiello
A20201600

4)* Jean Church East Broadway PT Typist Clerk Non-Conpetitive $13.01 1 9/7/2016 Carol Ebanks
A20201600

5)* Susan Tarone Salk FT Typist Clerk Competitive $31,713 1 8/1/2016 Catherine Pirillo
10.5 mos. A20201600

6)* Kathleen Thomann Salk/Wisdom FT Reg. Prof. Non-Competitive $41,320 2 9/6/2016 Mary Gonzalez
School Nurse $38,820  + $2,500 BA

A28151510

*Pending civil service approval

1007

AT THE SALARIES AND BEGINNING WITH THE EFFECTIVE DATES SET FORTH

BOARD OF EDUCATION
LEVITTOWN UNION FREE SCHOOL DISTRICT

SCHEDULE 2016 - HH NO. 2

WHEREAS, THE SUPERINTENDENT OF SCHOOLS HAS RECOMMENDED THE APPOINTMENT OF THE FOLLOWING CANDIDATES FOR THE
POSITIONS INDICATED, NOW, THEREFORE, BE IT RESOLVED THAT THE FOLLOWING ARE APPOINTED TO THE POSITIONS INDICATED,

NON-INSTRUCTIONAL
APPOINTMENTS

OCTOBER 14, 2009

NON-INSTRUCTIONAL
APPOINTMENTS

OCTOBER 28, 2009

NON-INSTRUCTIONAL
APPOINTMENTS
MARCH 10, 2010

NON-INSTRUCTIONAL
APPOINTMENTS

APRIL 14, 2010

NON-INSTRUCTIONAL
APPOINTMENTS

APRIL 20, 2010

NON-INSTRUCTIONAL
APPOINTMENTS
AUGUST 11, 2010

NON-INSTRUCTIONAL
APPOINTMENTS

SEPTEMBER 15, 2010

NON-INSTRUCTIONAL
APPOINTMENTS

SEPTEMBER 15, 2010

NON-INSTRUCTIONAL
APPOINTMENTS

JULY 27, 2016
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DATE: DISTRICT CLERK:  
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BOARD OF EDUCATION, LEVITTOWN UNION FREE  SCHOOL DISTRICT LEAVE OF ABSENCE

TOWN OF HEMPSTEAD, LEVITTOWN, NEW YORK CERTIFIED PERSONNEL

SCHEDULE 2016-K No. 2 July 27, 2016

IT IS RECOMMENDED THAT THE BOARD OF EDUCATION APPROVE LEAVES OF ABSENCE FOR THE FOLLOWING

CERTIFIED PERSONNEL FOR THE PERIOD OF TIME INDICATED.

NAME POSITION EFFECTIVE DATE COMMENT

1. Beth Poris Mathematics Teacher 9/1/16 - 1/20/17 LOA

1008

DATE APPROVED:_____________________________________________DISTRICT CLERK:________________________________________________________________
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SCHOOL OR EFFECTIVE 

CODE NAME OFFICE POSITION DATE

1) A16201630 Joseph Agostinello E. Broadway Asst. Head Custodian FMLA 

8/1/16 - 10/25/16

LOA Medical

10/25/16 - TBD

1009

DATE: DISTRICT CLERK:

NOW, THEREFORE, BE IT RESOLVED THAT THE FOLLOWING EMPLOYEES BE AND IS HEREBY GRANTED THE LEAVE OF ABSENCE SET

OPPOSITE HIS NAME AND FOR THE PERIOD OF TIME INDICATED AND WITHOUT PAY.

BOARD OF EDUCATION

LEVITTOWN UNION FREE SCHOOL DISTRICT

SCHEDULE 2016- KK NO. 2 

WHEREAS, THE FOLLOWING EMPLOYEES HAVE REQUESTED A LEAVE OF ABSENCE AND THERE BEING NO OBJECTION TO GRANTING IT.

NON-INSTRUCTIONAL
LEAVE OF ABSENCE

JULY 27, 2016
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