
 

 

AGENDA   
B O A R D  O F E D U C AT I O N    L E V I T T O W N ,  N E W  Y O R K  
 
LEVITTOWN UNION FREE SCHOOL DISTRICT  TOWN OF HEMPSTEAD  LEVITTOWN, NEW YORK 

www.levittownschools.com 

 

 

 
         REGULAR MEETING                      LEVITTOWN MEMORIAL EDUCATION CENTER 

                                                                                                           Wednesday, November 2, 2016 

Immediately following the Audit Committee Meeting 

Success for Every Student 

 

 

OPPORTUNITY FOR PUBLIC TO BE HEARD 

 

This meeting will be devoted to reports from the Superintendent of Schools and Board Members, 

regular agenda items of old and new business and schedules. 

 

Immediately following Board Members reports, a period not to exceed two hours shall be set aside 

to afford residents of the community and/or school district employees an opportunity to make 

comments or to raise questions related to school affairs. 
 

 

 

 

 

Copies of the agenda are available to the residents of the district at the office of the Board of 

Education, Levittown Memorial Education Center, 150 Abbey Lane, Levittown, three days prior to 

the meeting date.  Copies of agendas are also available on the district website and at the Levittown 

Public Library.  Tapes of meetings are available at the Levittown Public Library.  The official 

record of meetings is reflected in the Official Minutes. 

 
 

 

 

 

Anyone requiring a sign language interpreter for this meeting should notify the District Clerk at 

434-7002, at least five (5) days before the meeting. 

 

The Levittown Public School District is committed to providing both equal educational 

opportunity for all students, and equal employment opportunity for all persons consistent with law. 

 

 

 

NOTICE 
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I. CALL TO ORDER 

A. 6:30 P.M. - Anticipated Motion to move to Executive Session. 

Recommended Motion: "BE IT RESOLVED, that the Levittown Board of Education 

does, hereby, move to Executive Session seeking legal advice from Board's 

Attorney.” 

B. 7:30 P.M. Reconvene Public Session 

1. Pledge of Allegiance 

2. Moment of Silence  

II. ANNOUNCEMENTS  

III. REPORTS 

A. Student Presentations 

 i. Student Academic Presentation - Lee Road School  

 ii. Musical Presentation - MacArthur HS - The Addams Family - In Auditorium  

B. Recognition  

 i. Student Art Presentation - Lee Road School  

 ii. Eagle Scout Recognitions  

C. Superintendent 

 1. Comments and Reports  

A. Parent University 
   

 2. Follow-up to Prior Public Be Heard Questions  

 3. Follow-up to Board Questions  

D. Board of Education 

 1. Comments and Reports  

 2. Correspondence  

 3. Student Liaisons  

IV. PUBLIC BE HEARD 

V. CONSENT AGENDA 

Recommended Motion: "Make the necessary corrections and move the approval of the minutes 

of the October 19, 2016 Regular Board Meeting." 

 CALL TO ORDER  

1. Minutes - Approval of Minutes Enclosure 
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Recommended Motion:  “WHEREAS, the Board of Education is desirous of setting long term 

and short term goals for the District. 

 

IT IS THEREFORE RESOLVED, that the attached goals are adopted.”  

Recommended Motion: "RESOLVED, that the Levittown Board of Education does, hereby, 

approve the October 18, 2016 Stipulation of Agreement with LUT - Legal Services Plan." 

Recommended Motion: " RESOLVED that the Levittown Board of Education approve the K-12 

merchant processing agreement Heartland Payment Systems (formally Nutrikids) to provide 

credit card, debit card and ACH processing services for the school lunch program; 

BE IT FURTHER RESOLVED, that the President of the Board of Education is, hereby, 

authorized to execute the contract."  

Recommended Motion:  "RESOLVED, that the Levittown Board of Education does, hereby, 

authorize students from Wisdom Lane Middle School to participate in out-of-state field trips to 

Philadelphia (6th Grade) from May 18 - 19, 2017; Boston (7th Grade) from May 11 - 12, 2017; 

and Washington, D.C. (8th Grade) from June 1 - 2, 2017.”    

Recommended Motion:  “Upon recommendation of the Superintendent of Schools, it is hereby 

RESOLVED that the District Clerk is authorized to destroy and discard surplus ballots from the 

May 2016 annual election.” 

Recommended Motion:  “RESOLVED, that the Levittown Board of Education does, hereby, 

approve the attached contract with Dr. Suanne Kowal-Connelly to be appointed as medical 

inspector at a contractual rate of $27,500.  This contract supersedes all previous contracts.” 

Recommended Motion: "RESOLVED, that the Board of Education does, hereby, approve the 

attached contract with Crest Hollow Country Club as the venue for the MacArthur High School 

Senior Prom. 

 

BE IT FURTHER RESOLVED, that the President of the Board of Education is, hereby, 

authorized to execute the contracts."  

2. Board Goals Enclosure 

3. Stipulation of Agreement - LUT Enclosure 

4. Contract with Heartland Payment Systems Enclosure 

5. Authorization for Out of State Field Trip Enclosure 

6. Destruction of Surplus Election Ballots Inclusive 

7. School Physician Enclosure 

8. Contract for Prom Venue Enclosure 

9. Obsolete Equipment Enclosure 
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Recommended Motion: “RESOLVED, that the Levittown Board of Education does, hereby, 

declare the equipment on the attached list obsolete and that the item may be discarded and/or 

sold at the highest possible salvage value.”  

Recommended Motion: “RESOLVED, that the Levittown Board of Education does, hereby, 

declare the books on the attached lists obsolete and that the items may be discarded and/or 

donated as possible or sold at the highest salvage value.  

Recommended Motion:  “RESOLVED, that the Levittown Board of Education does, hereby, 

approve the attached contracts between the Levittown Public Schools and the following vendors 

to provide special education services for the 2016-17 school year. 

 Bellmore UFSD 

 Oyster Bay - East Norwich CSD 

 Syosset Central School District 

 

BE IT FURTHER RESOLVED that the Board of Education President is, hereby, authorized to 

execute these contracts.” 

Recommended Motion: "RESOLVED, that the Levittown Board of Education, does, hereby, 

approve the attached tuition contract between the Levittown Public Schools and the following 

school district for the purpose of Levittown providing specialized educational services at the GC 

Tech program to children residing in those districts: 

 Seaford Union Free School District 

 

BE IT FURTHER RESOLVED that the Board of Education President is, hereby, authorized to 

execute these contract(s)." 

Recommended Motion: “RESOLVED, that in accordance with Board Policy #1410, the Board of 

Education hereby waives the second reading for proposed revision of Board Policy #3420 Non-

Discrimination and Anti-Harassment in the School District, Policy #6130 Evaluation of 

Personnel, Policy #6160 Professional Growth/Staff Development, Policy #6215 Probation and 

Tenure and Policy #7270 Rights of Non-Custodial Parents.”  

Recommended Motion: "RESOLVED, that the Levittown Board of Education does, hereby, 

approve the following revised policies: 

 

10. Obsolete Library Books Enclosure 

11. Special Education Contracts Enclosure 

12. GC Tech Tuition Contract Enclosure 

13. Waive Second Read of Policies Inclusive 

14. Approval of Board of Education Policies Enclosure 
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Policy #3420 Non-Discrimination and Anti-Harassment in the School District 

Policy #6130 Evaluation of Personnel 

Policy #6160 Professional Growth/Staff Development 

Policy #6215 Probation and Tenure 

Policy #7270 Rights of Non-Custodial Parents 

“That the Levittown Board of Education approve Resignations/Terminations, Instructional 

Personnel” 

“That the Levittown Board of Education approve Resignations/Terminations, Non-Instructional 

Personnel” 

“That the Levittown Board of Education approve Appointments, Certified Personnel” 

“That the Levittown Board of Education approve Designation, Coaching” 

“That the Levittown Board of Education approve Designation, Consultants” 

“That the Levittown Board of Education approve Appointments, Non-Instructional Personnel” 

“That the Levittown Board of Education approve Salary Change, Instructional” 

“That the Levittown Board of Education approve Salary Change, Non-Instructional Personnel” 

“That the Levittown Board of Education approve Leave of Absence, Instructional Personnel” 

“That the Levittown Board of Education approve Leave of Absence, Non- Instructional 

Personnel” 

“That the Levittown Board of Education approve Students with Disabilities” 

VI. ACTION ITEMS: NEW BUSINESS 

Recommended Motion:  “WHEREAS, Real Property Tax Law (“RPTL”) Section 458-b 

authorizes a limited exemption from real property taxes for real property owned by veterans or 

certain members of their family who rendered military service to the United States during the 

Cold War (defined as September 2, 1945 to December 26, 1991) based on a percentage of the 

assessed value of the real property; and  

WHEREAS, the exemption is limited to ten years in duration except in the case of the disabled 

veteran exemption;  

WHEREAS, the District has the option of deciding whether to grant the Cold War veterans 

exemption for the qualified veterans’ primary residential property;  

WHEREAS, a qualified residential parcel may receive an exemption equal to 10% of its assessed 

value and where a veteran has received a service-connected disability rating from the Veteran’s 

Administration of the Department of Defense, there is an additional exemption which is equal to 

15. Schedules Enclosure 

1. Cold War Veterans Exemption/10% Inclusive 
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one-half of the disability rating, multiplied by the assessed value of the property subject to the 

maximum exemptions established by the RPTL;  

WHEREAS, it is the desire of the District to offer this partial and temporary exemption to those 

veterans who served in the military during the Cold War and are not currently receiving either 

the Veterans Exemption or Alternative Veterans’ Exemption; and  

NOW, THEREFORE, BE IT RESOLVED, that the District adopts the exemptions provided for 

in RPTL Section 458-b (2)(a)[(i).” 

Recommended Motion:  “WHEREAS, Real Property Tax Law (“RPTL”) Section 458-b 

authorizes a limited exemption from real property taxes for real property owned by veterans or 

certain members of their family who rendered military service to the United States during the 

Cold War (defined as September 2, 1945 to December 26, 1991) based on a percentage of the 

assessed value of the real property; and  

 WHEREAS, the exemption is limited to ten years in duration except in the case of the disabled 

veteran exemption;  

 WHEREAS, the District has the option of deciding whether to grant the Cold War veterans 

exemption for the qualified veterans’ primary residential property;  

 WHEREAS, a qualified residential parcel may receive an exemption equal to15% of its assessed 

value and where a veteran has received a service-connected disability rating from the Veteran’s 

Administration of the Department of Defense, there is an additional exemption which is equal to 

one-half of the disability rating, multiplied by the assessed value of the property subject to the 

maximum exemptions established by the RPTL;  

 WHEREAS, it is the desire of the District to offer this partial and temporary exemption to those 

veterans who served in the military during the Cold War and are not currently receiving either 

the Veterans Exemption or Alternative Veterans’ Exemption; and  

 NOW, THEREFORE, BE IT RESOLVED, that the District adopts the exemptions provided for 

in RPTL Section 458-b(a) and RPTL Section 458-b(2)(a)(ii).” 

VII. AD HOC 

Policy No. 5681 - School Safety Plans 

Policy No. 5683 - Fire and Emergency Drills, Bomb Threats & Bus Emergency Drills 

Policy No. 5720 - Transportation of Students 

Policy No. 7222 - Diploma or Credential Options for Students with Disabilities 

VIII. DATES 

 November 16, 2016 - Special Meeting 

 November 16, 2016 - Planning Session 

2. Cold War Veterans Exemption/15% Inclusive 

1. First Read Enclosure 
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 December 7, 2016 - Regular Meeting 

IX. MOTION TO ADJOURN 
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BOARD OF EDUCATION 

LEVITTOWN UNION FREE SCHOOL DISTRICT 

LEVITTOWN, NY 

 

                   
MINUTES                                                                                      

 

THE REGULAR MEETING OF THE BOARD OF EDUCATION was duly called and held on 

Wednesday, October 19, 2016 in the Board Meeting Room of the Levittown Memorial Education Center.   

 

CERTIFICATION: 
The District Clerk certified that pursuant to Section 104, Open Meetings Law, notice of meeting was sent to 

the Public Library and posted on the district’s website.  Further, all members of the Board of Education had 

due notice of said meeting.  
 

     BOARD OF EDUCATION 

 

 Mr. James Moran, President  

 Ms. Peggy Marenghi, Vice President 

 Ms. Marianne Adrian 

 Ms. Christina Lang – excused absence 

 Mr. Michael Pappas  

 Ms. Karen Quinones-Smith 

 Mr. Frank Ward (in memorium) 

  
      ADMINISTRATION 

 

 Dr. Tonie McDonald - Superintendent of Schools 

 Mr. William Pastore – Assistant Superintendent  

 Ms. Debbie Rifkin - Assistant Superintendent 

 Dr. Donald Sturz – Assistant Superintendent – excused absence 

 Mr. Todd Winch - Assistant Superintendent 
      

OTHERS 

 

 Mr. Robert H. Cohen - School Attorney 

 Ms. Elizabeth Appelbaum - District Clerk 

 Ms. Arianna Wynn, Student Liaison for MacArthur High School 

 Mr. Steven Reilly, Student Liaison for Division Avenue High School 

 
 

I. CALL TO ORDER 

A. Mr. Moran, President, called the Regular Board Meeting to order at 6:30 PM.  On a motion by 

Ms. Adrian, seconded by Ms. Marenghi and approved (5-0) that the Board adjourn to 

Executive Session to seek legal advice from the Board’s Attorney. 

 

B. The Board reconvened to Public Session at 7:30 PM on a motion by Mr.  Pappas second by Ms. 

Adrian and approved (5-0).  Mr. Moran asked everyone to stand for the Pledge of Allegiance and a 

moment of silence for our servicemen and women serving overseas and at home protecting us. 
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II.     ANNOUNCEMENTS  

 

 

III.   The Audit Committee Meeting was called to order at 7:35 PM by Mr. Moran. 

 

Mr. Pastore introduced Mr. Hoffman and Mr. Coffey from Cullen and Danowski, our Internal 

Auditors, and gave a brief background on each gentleman.  Mr. Hoffman discussed the draft of the 

Risk Assessment Report.  He noted that this report is a follow up to all prior recommendations and 

interviews with new staff and confirmation with existing staff that the processes and procedures are 

still in place.  Mr. Coffey commented that the District had some changes in key positions including 

Assistant Superintendent for Human Resources, Assistant Superintendent for Instruction, Treasurer 

and Junior Accounts.  He noted that the District was active in addressing and closing out half the 

recommendations from prior reports.  Mr. Coffey stated that there were four new items identified in 

this report such as year-end closing, adult education program, accounts receivable balances and 

scheduling transportation routes.  Mr. Pappas had questions on items in the draft report relating to 

financial system user accounts and Policy # 3280.1 – Use of Facilities.  There was a discussion on 

these questions which were responded to by the Auditors and the Superintendent.   

Mr. Coffey noted that the next steps in the process is to prepare a Corrective Action Plan which needs 

to be approved by the Board and then sent up to State Education Department.  The Auditors will put 

together an Engagement Letter for the work to be done over the winter in the recommended areas 

having to do with the Transportation Department Financial Operations, and the Revenue Management, 

Cash and Investment Management, and Bank Reconciliations  

 

IV.   At 7:50 PM the Audit Committee Meeting was adjourned.  Mr. Moran call the Regular Meeting to order 

on a motion by Ms. Marenghi and seconded by Ms. Adrian 

 

V. REPORTS 

A. Student Presentations 

 i. Student Academic Presentation – Abbey Lane School  

 Mr. Mauer, Principal of Abbey Lane, remarked that he is very fortunate to work in a 

District where ideas are brought to fruition.  He noted that tonight you will see the hard 

work and dedication of amazing teachers and students and the support we receive from the 

Tech Department, PTA, Central Administration and Board of Education to bring the vision 

of a morning news program to realization.  Mr. Mauer turned the program over to the 

students (Crew) of the Abbey Action News Program.  The Crew explained that this club is 

a weekly morning news program comprised of fifth grade students who write and produce a 

show to highlight all the happenings of the Abbey Lane community.  A short video was 

presented to show segments that are featured regularly.  The students talked about how 

much fun and enjoyment they had being a part of this program. 
 

 

B. Recognition  

 i. Student Art Presentation – Abbey Lane School 

Dr. McDonald commented on the great job the students did on the art display.  She stated 

they outdid themselves. 
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 ii. College Board Honorees  

Mr. Winch was pleased to announce that tonight we would be honoring our National Merit 

Commended students. He noted that approximately 1.6 million students nationwide participate in the 

National Merit Program.  He added that to be recognized as a Commended Student, they have to 

score within the top 5% of students nationwide.  This year we have four students from Division and 

four students from MacArthur being recognized for their exceptional academic promise.  This is a 

tremendous achievement by these students, and we are very proud of them.  He asked that the 

Principals from Division and MacArthur High Schools, Mr. Coscia and Mr. Sheehan, introduce their 

students and speak a few words about their achievements.   

 

 

iii. Board Recognition 

 

 Dr. McDonald reported that October is Board of Education Recognition Month, and each year we 

spend a few minutes to recognize our Board members for their incredible service to our community.  

She noted that in the time allowed we cannot possibly thank you for all that you do, but we hope that 

the presentations that are made here tonight will convey our thanks and our gratitude.  Mr. Winch 

presented citations from local politicians for the Board.  Members of the three Unions, ALSA, LUT 

 and the CSEA were in attendance to honor the Board along with the PTA Council President.  

Representatives from each school came up to speak a few words about the dedication and 

commitment of the Board.  The Board thanked everyone for their gifts.  A reception followed 

sponsored by ALSA, LUT and the CSEA.  Mr. Winch thanked the Unions and students of the GC 

Tech Culinary Program along with Chef Samboy and Lillian Creedon. 

 

  

 

C. Superintendent 

 1. Comments and Reports  

 

A. Cold War Veterans’ Exemption 

 

Dr. McDonald shared that Mr. Pastore had worked up a spreadsheet which indicates how much it will 

cost each of our taxpayers if the Board decides to approve this resolution.  Mr. Pastore than explained 

the exemption.  He noted that Governor Cuomo signed a bill that would allow school districts to 

partially exempt real property owned by Cold War Veterans who served in the military during the 

period September 2, 1945 to December 26, 1991.  Mr. Pastore stated that this exemption is very 

similar to the Veterans Exemption that was introduced two years ago.  He explained the qualifications 

necessary for eligibility. He commented that there are two options for school districts to choose from, 

10% or 15% which amounts to a reduction of $20 or $30 off the assessed value.  The cost of this 

exemption would be $14.10 to the average taxpayer.  This means that if every entitled veteran took 

this exemption, all other taxpayers in the community would have to pay that amount.  Mr. Pastore 

remarked that in order for this exemption to be part of the October 2017 tax bills, the Board has to 

adopt this resolution prior to January 2, 2016.  Mr. Cohen, Board attorney, noted that Veterans can 

only take one exemption on their taxes.  The Board had questions on the previous exemption and life 

estates which were discussed.  Mr. Pappas stated is opinion is that he is in favor of the exemption 

because we should take care of our Veterans but feels that this should be picked up by the State not 

our neighbors.  Dr. McDonald commented that this resolution would be on the November Agenda for 

adoption. 
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B. Board Goals 

 

Dr. McDonald asked the Board if they had any questions on the Board Goals that were handed out.   

Since there were none; she advised that she would put them on the November Agenda for adoption. 

 

 

C. Foreign Field Trip 

 

Dr. McDonald advised the Board that she was recommending that the Foreign Field Trip scheduled 

for February, be rescinded due to the situation that exists of uncertainty in Europe.  She asked the 

Board for a consensus.  The Board agreed with Dr. McDonald.  She advised that they will try to 

reschedule the trip for somewhere domestic. 

 

 

 2. Follow-up to Prior Public Be Heard Questions 

  Dr. McDonald read a letter sent to Laura Brown regarding LifeTouch Photography.

  

 3. Follow-up to Board Questions 
(none) 

 

 

D. Board of Education 

 1. Comments and Reports  

 

New York State School Boards Association (NYSSBA) Resolution 

 

Mr. Moran reported that he is the voting delegate at the Annual NYSSBA Convention in October.  He 

stated that if there were had no objections, he would advise that the Board vote as recommended by 

NYSSBA.  The Board agreed. 

 

 2. Correspondence 

  (none)  

 

 3. Student Liaisons  

Ms. Wynn, the student representative from MacArthur High School, reported that a lot of exciting 

things have happened recently such as:  an extremely successful homecoming with a thrilling football 

victory; three College Mini Fairs; Annual Back to School Night; fundraising for Breast Cancer 

Awareness Month; administration of PSAT exams; Marching Band showcased at the Newsday 

Marching Band Festival; and our Annual LEADD Week with a Walk and Fair. 

 

The Student Liaison for Division, Mr. Reilly, announced that:  the football team is currently 3-3; the 

boys Soccer Team finished their season with 3 wins and 6 loses and 2 ties; the girls Volleyball Team 

is having their Dig Pink Game; the District Swim Team has become Conference Champs; the 

Marching Band will be competing at the State Competition at Syracuse; a student was awarded the 

Youth Recognition Award for Volunteerism; two sisters were selected as All-State violinists; and an 

English teacher was selected as a University of Chicago Outstanding Educator Award Winner;  
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IV. PUBLIC BE HEARD 

Comments appear at the end of the minutes. 

 

V. CONSENT AGENDA 

1. Minutes - Approval of Minutes                                         RESOLUTION # 16-17-145 

 

MOTION: "Make the necessary corrections and move the approval of the minutes of the September 

14, 2016 and September 21, 2016 Regular Meetings." 

 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

2. Warrants                                         RESOLUTION # 16-17-146 

 

MOTION: "WHEREAS, all claims, warrants and charges against the School District have been 

reviewed by the Claims Auditor and have been certified by the Claims Auditor for payment, 

 

NOW, THEREFORE, BE IT RESOLVED, that the SEPTEMBER 2016 report of the Claims Auditor 

be accepted." 

 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

 

 

3. Business Office Reports                                         RESOLUTION # 16-17-147 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, accept the following 

reports from the Business Office: 

 Appropriation and Revenue reports for the month ending September 2016 

 Claims Auditors Report prepared by Nawrocki Smith LLP for the month ending September 2016 

 Treasurer's report for the month ending August 2016 

 Credit card statement from Citibank for period ending 9/22/16" 

 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 
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4. Budget Transfers                                         RESOLUTION # 16-17-148 

 

MOTION: "WHEREAS, in compliance with New York State Government Accounting practices, the 

attached budget transfer has been prepared and recommended by the Assistant Superintendent for 

Business and Finance,  
 

 
Code Code Description  $ From   $ To   Reason 

A16201660 O&M Custodial Overtime  300,000.00            To re-class budget and 

establish categories for 

overtime for Custodians, 

Grounds and 

Maintenance.  These 

categories provide a 

clearer understanding of 

why the budget is created 

and how it is spent.       

A16201661 O&M Custodial OT/Security Coverage      5,000.00     

A16201662 O&M Cust. OT/District Meetings      20,000.00     

A16201663 O&M Cust. OT /Outside Groups      50,000.00     

A16201664 O&M Cust. OT Athletics/Extra      50,000.00     

A16201666 O&M Cust. OT /Special Projects      60,000.00     

A16201667 O&M Cust. OT/ Coverage      20,000.00     

A16201816 O&M Groundskeeper OT /Snow Removal      95,000.00     

A16201810 O&M Groundskeeper/O/T  75,000.00         

A16201815 O&M Groundskeeper OT/Athl      15,000.00     

A16201817 O&M Grndskeeper/Special Projects      20,000.00     

A16201816 O&M Grndskeeper/snow Removal      40,000.00     

A16211660 Maintenance Overtime  70,000.00         

A16211661 Maintenance OT/Security      1,000.00     

A16211664 Maintenance OT/Athletic         500.00     

A1621

1666 

Maintenance OT/Special 

Projects 

     49,000.00     

A1621

1668 

Maintenance OT/ Emergency 

Repairs 

     15,000.00     

A1621

1665 

Maintenance OT/Snow 

Removal 

     4,500.00     

              

              

  Total  445,000.00    445,000.00     

 
Code Code Description $ From $ To Reason 

A2110.4900 BOCES 46,933.00   

A2110.4500 Materials & Supplies Instruction  46,933.00 Assessment Scoring 

 

 

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, hereby, 

approve the attached budget transfer.” 

 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 
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5. Corrective Action Plan in response to NYS Audit, July 2016                                         RESOLUTION # 16-17-149 

 

MOTION:  "RESOLVED, that the Levittown Board of Education does, hereby, accept the attached 

Corrective Action Plan in response to the recommendations contained in the Office of the New York 

State Comptrollers Audit 2016M-174 dated July 2016, and;  

 

BE IT FURTHER RESOLVED, that the Assistant Superintendent for Business and Finance is 

authorized to submit the Corrective Action Plan to New York State.” 

 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

 

 

6. Change Order                                         RESOLUTION # 16-17-150 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, approve  the attached 

Change Order in the amount of $34,135 dated 9/27/16 from Laser Industries which references RFP 

#LPS16-008 previously approved at the 7/6/16 Board of Education Meeting for the Division Avenue 

High School Bleachers. 

 

BE IT FURTHER RESOLVED, that the President of the Levittown Board of Education is, hereby, 

authorized to sign the attached change order." 

 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

 

 

 

7. Food Service Committee 2016-17                                         RESOLUTION # 16-17-151 

 

MOTION:  “RESOLVED, that the Levittown Board of Education does, hereby, appoint the 

individuals on the attached list to the Levittown School District Food Service Committee for the 

2016-2017 school year.”  

 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 
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8. Contract with MTI Production                                         RESOLUTION # 16-17-152 

 

MOTION: "RESOLVED that the Levittown Board of Education approve a contract with MTI 

Production, with terms as outlined in the attached contract for a license for an amateur production of 

“Pippin” at Division Avenue High School (3 performances) for the 2016-17 school year; and that the 

President of the Board of Education is, hereby, authorized to execute same."  

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

9. GC Tech Tuition Contracts                                         RESOLUTION # 16-17-153 

 

MOTION: "RESOLVED, that the Levittown Board of Education, does, hereby, approve the attached 

tuition contracts between the Levittown Public Schools and the following school districts for the 

purpose of Levittown providing specialized educational services at the GC Tech program to children 

residing in those districts: 

 Wantagh Union Free School District 

 Plainedge Union Free School District 

 East Meadow Union Free School District 

BE IT FURTHER RESOLVED that the Board of Education President is, hereby, authorized to execute these 

contract(s)." 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

10. Special Education Contracts                                         RESOLUTION # 16-17-154 

 

MOTION:  “RESOLVED, that the Levittown Board of Education does, hereby, approve the attached 

contracts between the Levittown Public Schools and the following vendors to provide special 

education services for the 2016 - 17 school year. 

 Plainedge UFSD 

 Center for Developmental Disabilities  

 Just Kids Early Learning Center  

 Syosset Central School District 

 Mid Island Therapy  

 

BE IT FURTHER RESOLVED that the Board of Education President is, hereby, authorized to execute these 

contracts.” 
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RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

11. Obsolete Textbooks                                         RESOLUTION # 16-17-155 

 

MOTION: “RESOLVED, that the Levittown Board of Education does, hereby, declare the books on the 

attached list obsolete and that the items may be discarded and/or sold at the highest possible salvage value." 

 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

   

12. Obsolete Equipment                                         RESOLUTION # 16-17-156 

 

MOTION: “RESOLVED, that the Levittown Board of Education does, hereby, declare the equipment on the 

attached list obsolete and that the item may be discarded and/or sold at the highest possible salvage value.”  

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

13. Schedules                                         

 

RESOLUTION # 16-17-157 

 

MOTION: “That the Levittown Board of Education approve Schedules: 

1001  Resignations/Terminations, Instructional Personnel  

1001.1  Resignations/Terminations, Non-Instructional Personnel   

1002  Appointments, Certified Personnel 

1003  Designation, Coaching 

1004  Designation, Consultants  

1005  Appointments, Extra-Curricular 

1006  Appointments, Non-Instructional Personnel 

1007  Salary Change, Instructional 

1008               Leave of Absence, Non-Instructional Personnel  

1009  Students w/Disabilities 

 

AMEND AS FOLLOWS:  Pull schedule 1006, #6. 
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RESULT: MOTION CARRIED [5-0-0] 

MOVER: Karen Quinones-Smith 

SECONDER: Marianne Adrian 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

 

VI. ACTION ITEMS: NEW BUSINESS 

 

1. Gifts to School                                         RESOLUTION # 16-17-158 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, accept with thanks 

the following gifts: 

 A check in the amount of $172.07 to be deposited in the Abbey Lane School Student Activity 

Fund from eScrip, 1810 Gateway Drive, Suite 380, San Mateo, CA  94404 

 One Electric Baby Grand Piano to be donated to MacArthur High School for use in Room 

100D for Grades 9 - 12 from Ms. Roberta Quinn, 341 Twin Lane South, Wantagh, NY  

11793.” 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Marianne Adrian 

SECONDER: Mike Pappas 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

 

 

VII. AD HOC 

 

1. Policies -  First Read        

 

Ms. Rifkin explained the changes made to the following policies: 

                                  

 

 Policy #7270 Rights of Non-Custodial Parents 

This is a new policy for the District recommended by Erie I BOCES.  It addressed what to do in 

situations where there is a custodial parent and what rights they have, what rights the non-custodial 

parent has and also if the court documentation is silent, that the custodial parent would be deemed 

the decision- maker for the child. 

 Policy #6160 Professional Growth/Staff Development 

The only changes on this policy are based on new State regulations that going forward all teachers 

and teaching assistants need 100 hours of continuing education. 
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 Policy #6215 Probation and Tenure 

The changes are a result of State regulations amending tenure from three years to four years. 

 

 Policy #6130 Evaluation of Personnel 

The policy has a number of changes based on the change from New York State 3012-c to 3012-d for 

APPR.   

 

 Policy #3420 Non-Discrimination and Anti-Harassment in the School District 

Policies should never have a particular name referenced in it.  It should have just a title.  Therefore, 

the policy was changed to reflect that. 

 

Dr. McDonald polled the Board to see if there were any objections to waving the second read on 

these policies and putting them up for adoption at the next Board Meeting since they were all very 

straight forward.  The Board agreed.  

 

VIII. DATES 

 November 2 - Audit Committee Meeting 

 November 2 - Regular Meeting 

 November 16 - Planning Session 

 

IX. MOTION TO ADJOURN 

 

RESULT: MOTION CARRIED [5-0-0] 

MOVER: Marianne Adrian 

SECONDER: Mike Pappas 

AYES: Pappas, Moran, Adrian, Marenghi, Quinones-Smith 

ABSENT: Christina Lang 

 

 

The Board adjourned the public meeting at 9:40 PM. 

 

Elizabeth Appelbaum 

District Clerk 

 

NOTE:  Tapes of the meeting are available for review at the Levittown Library. 
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2016-2017 Board of Education Goals 
 

 

1. Vision and Mission 

 During the 2016-2017 school year, the Levittown School District shall renew its 
commitment to the District’s vision of “Success for Every Student” and fiscal 
stability.  Particular emphasis shall be given to finalizing a revised frame of 
reference for academic standards for all students and developing a widespread 
and detailed understanding of the District’s multi-year budget process and 
projections.  Special attention will be given to the relationship between the 
District’s long-term financial status and the quality of educational programs and 
services and the development of more efficient, written procedures, processes 
and regulations district-wide.  The district shall foster greater collaboration 
between the principals and central office administrators in regard to district wide 
initiatives, particularly during the observation process. 

 
2. Curriculum and Instruction 

 Throughout the 2016-2017 school year, the Levittown School District shall re-
evaluate its academic targets, using meaningful and accessible data and short and 
long term instructional plans to ensure that Levittown students succeed in their 
academic endeavors.  Special emphasis shall be placed on raising achievement 
scores at all levels of instruction, particularly in the area of Mastery.   

 Continued expansion of the STEAM initiative into the middle schools, including 
continued growth of the Outdoor Learning Center with a focus on making our 
students aware of the need to take care of our natural environment. 

  
3. Budget Development 

 During the 2016-2017 school year, the District will stay within the tax levy limit as 
determined by the appropriate calculation set by the NYS Comptroller’s office and 
will make every effort to maintain all programs currently in existence. 

 
4. Human Resources 

 Throughout the year, the district will evaluate the Professional Development 
offerings available to teachers to ensure that high quality offerings are provided 
to staff, especially in the areas of:  Inclusive classes, teaching with technology in 
a 1:1 class, mastery learning for students in Advanced Placement and College 
Credit Courses, and positive discipline techniques. 
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STIPULATION OF AGREEMENT made this ____ day of 
October 2016 between the Levittown United Teachers (“the 
Union”) and the Levittown Union Free School District.

WHEREAS, the parties entered into a collective bargaining agreement (“the CBA”) covering the 
period July 1, 2012 to June 30, 2019; and

WHEREAS, as a result of discussions between the Union and the District, the parties have 
agreed to reopen the CBA for the sole purpose of revising Article XXXIV (“Supplemental 
Benefits Fund”) as set forth below.

NOW THEREFORE, based upon the mutual promises and undertakings contained herein, the 
parties agree as follows:

1. Effective upon the complete ratification of this Agreement, Article XXXIV(B) 
(SUPPLEMENTAL BENEFITS FUND) will be revised to read as follows: “The 
Supplemental Benefits Fund may adopt a prepaid legal services plan of benefits, but the 
plan must exclude from benefit coverage for any controversy, dispute, claim or 
proceeding with or against the District or the Board of Education or their members, 
agents, officers or other employees.”

2.  This Agreement sets forth all of the terms and conditions of the parties' agreement 
regarding the CBA’s amendment as it relates to the SBF. The Agreement, including this 
paragraph, may be changed or amended only through the mutual written consent of both 
parties.

3. This Agreement is an amendment to, and will be incorporated in, the CBA. All disputes 
arising pursuant to this Agreement will be subject to the CBA’s grievance and arbitration 
procedure.

4. This Agreement is subject to ratification by the Board of Education. 

Dated:  October __, 2016

LEVITTOWN UNION FREE LEVITTOWN UNITED 
SCHOOL DISTRICT TEACHERS

By: By:
Dr. Tonie McDonald John Caulfield
Superintendent of Schools President 
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LEVITTOWN SCHOOLS  
  POLICY # 6130 

                                              Page 1 of 3   

 

PERSONNEL 
       
 
SUBJECT: EVALUATION OF PERSONNEL   
 

The Levittown School District is committed to supporting the development of effective 
teachers and administrators. To this end, the District shall provide procedures for the evaluation of 
all professional staff. District plans for Annual Professional Performance Review (APPR) of 
teachers and Principals shall be developed in accordance with applicable laws, Commissioner's 
Regulations, and Rules of the Board of Regents.  

 
The primary purposes of these evaluations are: 
 
a) To encourage and promote improved performance; 
 
b) To guide professional development efforts; and 
 
c) To provide a basis for evaluative judgments by applicable school officials. 
 

APPR Ratings 
 
 For those teachers and Principals subject to Education Law 3012-d, the Annual Professional 
Performance Review (APPR) will result in a final quality rating of "highly effective," "effective," 
"developing," or "ineffective." The ratings will be determined based on the following: 
 

a) student growth on state assessments or other comparable measures of student growth;  
 

b) other measures of teacher/Principal effectiveness consistent with standards prescribed 
by the Commissioner in regulation. 

 
 The rubric to determine composite ratings has been established by NYSED as follows:  
 

 

(Continued) 
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 LEVITTOWN SCHOOLS  
  POLICY # 6130 

                                              Page 2 of 3   

 

PERSONNEL 
 
SUBJECT: EVALUATION OF PERSONNEL (Cont'd.) 
 
 

The asterisks in the matrix above indicate that if a teacher or principal is rated Ineffective 

on the Student Performance Category and a State-designed supplemental assessment was 

included as an optional subcomponent of the Student Performance Category, the teacher can be 

rated no higher than Ineffective overall. 
 

If a teacher or Principal is rated "developing" or "ineffective," the School District will 
develop and implement a teacher or Principal improvement plan (TIP or PIP). Tenured teachers 
and Principals with a pattern of ineffective teaching or performance, defined as two consecutive 
annual "ineffective" ratings, may be charged with incompetence and considered for termination 
through an expedited hearing process.  
 

The School District will ensure that all evaluators are appropriately trained consistent with 
standards prescribed by the Commissioner and that an appeals procedure is locally developed. 

 
 

 
Disclosure of APPR Data 
 

Consistent with Chapter 68 of the Laws of 2012, pursuant to Education Law 3012-d and 
3012d,  the Commissioner is required to disclose professional performance review data for 
teachers and Principals on the New York State Education Department (NYSED) website and in 
any other manner to make such data widely available to the public. However, the release of such 
aggregate data may not include personally identifiable information for any teacher or Principal. 
Such public disclosure of final quality ratings and composite effectiveness scores will be suitable 
for research, analysis and comparison of APPR data for teachers and Principals across the state. 

 
Upon request, the District will release to parents/legal guardians the final quality ratings and 

composite effectiveness scores for teachers and Principals to which their student is currently 
assigned. The District's obligation to disclose this information is limited to those teachers and 
Building Principals subject to Education Law 3012-c. The District will provide conspicuous notice 
to parents/legal guardians of their right to obtain such information and the methods by which the 
data can be obtained. Upon request, parents will receive an oral or written explanation of the 
composite effectiveness scoring ranges for final quality ratings and be offered the opportunity to 
understand such scores in the context of teacher evaluation and student performance. When a 
request for this information is received, reasonable efforts will be made to verify that it is a bona 
fide request by a parent/legal guardian entitled to review the data. 

 
 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY # 6130 

                                              Page 3 of 3   

 

PERSONNEL 
       
 
SUBJECT: EVALUATION OF PERSONNEL (Cont'd.)  

 
 

Annual professional performance reviews of individual teachers and Principals shall not be 
subject to disclosure under the Freedom of Information Law (FOIL).  
 
 
Education Law Section 3012-d 
Education Law Section 3012-c 
Public Officers Law Sections 87 and 89 
8 NYCRR Sections 30-2 and 100.2(o) 
 
 
 

 Re-Adopted: October 10, 2012 

 Revised: December 11, 2013 

 Revised: 
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LEVITTOWN SCHOOLS  
  POLICY # 6160 

                                              Page 1 of 2   

 

PERSONNEL 
 
 
SUBJECT: PROFESSIONAL GROWTH/STAFF DEVELOPMENT  
 

It is the policy of the District that attention be given to in-service, pre-service, and other staff 
development programs which are believed to be of benefit to the School District and its students. The 
Superintendent, in consultation with the appropriate administrative staff and/or teacher committees, is 
directed to arrange in-service programs and other staff development opportunities which will provide 
for the selection of subjects pertinent to the curriculum in the schools, to build from these subjects those 
topics or courses for in-service or staff development which will help employees acquire new methods 
of performing their job responsibilities or help staff improve on those techniques which are already 
being used in the schools, with the objective of improving professional competencies. 
 

It is recommended that administration develop meaningful in-service and/or staff development 
programs which will achieve the following: 
 
 a) Contribute to the instructional program of the schools; 
 
 b) Contribute to improved education for students; 

a) Achieve state mandates 
 

 d)      Enhance the professional competencies and/or instructional abilities of staff members. 
 

a) Provide the opportunity for teachers and teaching assistants holding professional certificates 
to complete the required 100 hours of acceptable professional development during the five 
year professional development period. 

 
The Board of Education, therefore, encourages all employees to improve their competencies 

beyond that which they may obtain through the regular performance of their assigned duties. 
Opportunities should be provided for: 
 
 a) Planned in-service programs, courses, seminars, and workshops offered both within the 

School System and outside the District. 
 
 b) Visits to other classrooms and schools, as well as attendance at professional meetings, for 

the purpose of improving instruction and/or educational services. 
 
 c) Orientation/re-orientation of staff members to program and/or organizational changes as well 

as District expectations. 
 

Attendance at such professional development programs must be directly linked to the duties and 
responsibilities comprising the job description of the employee. Consequently, employees are 
encouraged to participate in the planning of staff development programs designed to meet their specific 
needs. 
 
Members of the staff are also encouraged to continue their formal education as well as to attend their 

respective work-related workshops, conferences and meetings. The foregoing notwithstanding, it shall 

be the responsibility of all professional staff to keep abreast of current knowledge, teaching and 

computer skills in their respective disciplines as determined by the School District. 
 
 

(Continued) 
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 LEVITTOWN SCHOOLS  
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PERSONNEL 
 

 
 
 
SUBJECT: PROFESSIONAL GROWTH/STAFF DEVELOPMENT (Cont'd.) 
 

Funds for participating at such conferences, conventions, and other similar professional 
development programs will be budgeted for by the Board of Education on an annual basis. 
Reimbursement to District staff for all actual and necessary registration fees, expenses of travel, 
meals and lodging, and all necessary tuition fees incurred in connection with attendance at 
conferences and the like will be in accordance with established regulations for conference 
attendance and expense reimbursement. 
 

The Superintendent of Schools or his/her designee has authority to approve release time and 
expenses for staff members' attendance at professional training conferences, study councils, in-
service courses, workshops, summer study grants, school visitations, professional organizations 
and the like within budgetary constraints.  
 

A conference request form/course approval form must be submitted by the employee and 
approved by the designated administrator prior to the employee's attendance at such conference or 
other professional development program. 
 
Mentoring Programs for First Year Teachers 
 
 First year teachers must participate in a mentoring program as a component of the School 
District's Professional Development Plan. The purpose of the mentoring program is to increase the 
retention of new teachers and improve their ability to assist students in attaining State learning 
standards. The mentor's role is to provide guidance and support to a new teacher. However, 
additional mentor responsibilities may be negotiated and reflected in a collective bargaining 
agreement. 
 
 
 
Education Law Sections 1604(27), 3004 and 3006 
General Municipal Law Sections 77-b and 77-c 
8 New York Code of Rules and Regulations (NYCRR) Sections 52.21(b)(3)(xvi), 52.21(b)(3)(xvii), 
  80-3.4(b)(2), 80-5.13, 80-5.14 and 100.2(dd) 
 
 
 
NOTE: Refer also to Policy #6213 -- Professional Certification: 175 Hours of Professional 

Development Requirement 
 
 
 
Re-Adopted:  October 10, 2012 
Revised: 
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LEVITTOWN SCHOOLS  
  POLICY # 6215 

                                              Page 1 of 2   

 

PERSONNEL 
 
 
SUBJECT: PROBATION AND TENURE  
 
Probation 
 

Certified staff members shall be appointed to a probationary period by a majority vote of the 
Board of Education upon recommendation of the Superintendent of Schools.  
 

Full-time certified staff members shall be appointed to a probationary period of four (4) 
years. However, the probationary period shall not exceed three (3) years for teachers previously 
appointed to tenure in this or another school district or BOCES within the state, provided the 
teacher was not dismissed from the former district. Additionally, up to two (2) years of service as 
a regular substitute teacher may be applied towards probationary service. This is sometimes 
referred to as Jarema Credit. 
 

During the probationary period, a staff member shall be given assistance in adjusting to the 
new position, but the essential qualifications for acceptable performance shall be assumed because 
of the possession by the staff member of the required certification or license.  
 
Tenure 
 

At the expiration of the probationary period or within six months prior thereto, the 
Superintendent shall make a written report to the Board recommending for appointment to tenure 
those certified staff members successfully completing a probationary period in the Levittown 
Union Free School District. The Board may then by a majority vote appoint on tenure any or all 
of the persons recommended by the Superintendent. 

 
The Board will follow all applicable statutes regarding tenure. 

 
Resolutions Making Appointments 
 
 Each resolution making a probationary appointment or an appointment on tenure will 
specify: 
 

a) The name of the appointee; 
 
b) The tenure area or areas in which the professional educator will devote a substantial 

portion of his/her time; 
 
c) The date of commencement of probationary service or service on tenure in each such 

area; 
 
d) The expiration date of the appointment, if made on a probationary basis; and 
 
e) The certification status of the appointee in reference to the position to which the 

individual is appointed. 
 

(Continued) 
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 LEVITTOWN SCHOOLS  
  POLICY # 6215 

                                              Page 2 of 2   

 

PERSONNEL 
 

 
 
SUBJECT: PROBATION AND TENURE (continued) 
 

 

The Levittown Union Free School Board of Education believes that a determination of 

the efficiency and effectiveness of its professional administrators is a critical factor in the overall 

operation of the school district. 

 

The Superintendent of Schools shall develop an ongoing evaluation program which shall 

serve as a record of the services of each administrator so as to provide objective evidence for 

employment and personnel decisions and to promote the improvement of instruction as part of 

the goals of the school district. 
 
Education Law Sections 2509, 3012 and 3031 
8 New York Code of Rules and Regulations (NYCRR) Part 30 
 
 
 
Re-Adopted: October 10, 2012 
Revised:   
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LEVITTOWN SCHOOLS 

  POLICY # 7270 
                                              Page 1    

 

STUDENTS 
 
SUBJECT: RIGHTS OF NON-CUSTODIAL PARENTS 
 
 The Board is mindful that various arrangements exist for the care and custody of children residing 
in the District. The District attempts to maintain current family information to help ensure student safety, 
proper communication with parents, and appropriate educational programming. Parents who are 
divorced, legally separated, or otherwise live apart should supply the District with relevant information 
and documentation, including custody orders, regarding who is responsible for the custody and care of 
their child, and who is permitted to make educational decisions for that child. Where court 
documentation is silent as to who can make educational decisions, the custodial parent will be deemed 
the decision-maker for that child. 
 
 A non-custodial parent's participation in his or her child's education will be governed by the terms 
of any custody order. The District encourages non-custodial parents to participate in their child's 
education, and unless prohibited from doing so by a court order, non-custodial parents have the right to 
information about their child, inspect and review their child's records in accordance with the Family 
Educational Rights and Privacy Act (FERPA) and District policy, and otherwise remain a participant in 
their child's education.  
 
 The District will not release students to a non-custodial parent without the custodial parent's 
consent. It is the parent's responsibility to inform the District if and when the child may be released to 
individuals other than the custodial parent in writing. 
 
 
 
 
 
NOTE: Refer also to Policies #7130 -- Entitlement to Attend -- Age and Residency 

#7240 -- Student Records:  Access and Challenge 
 
 
Adoption Date: 
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LEVITTOWN SCHOOLS  
  POLICY # 3420 

                                              Page 1 of 5  

 

COMMUNITY RELATIONS 
 
SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL 

DISTRICT 
 
 The Board of Education affirms its commitment to non-discrimination and recognizes its 
responsibility to provide an environment that is free of harassment and intimidation as required by 
Federal and state law. Harassment is a violation of law and stands in direct opposition to District 
policy. Therefore, the Board prohibits and condemns all forms of discrimination and harassment 
on the basis of race, color, creed, religion, national origin, political affiliation, sex, weight, sexual 
orientation, age, marital status, military status, veteran status, disability, use of a recognized guide 
dog, hearing dog or service dog, or domestic violence victim status by employees, school 
volunteers, students, and non-employees such as contractors and vendors as well as any third 
parties who are participating in, observing, or otherwise engaging in activities subject to the 
supervision and control of the District. 
 
 It is intended that this policy apply to the dealings between or among employees with 
employees; employees with students; students with students; employees/students with 
vendors/contractors and others who do business with the School District, as well as school 
volunteers, visitors, guests and other third parties. All of these persons are hereinafter referred to 
collectively as "the named group." 
 
Prohibited Conduct 
 

Determinations as to whether conduct or occurrences constitute discrimination or harassment 
for the purposes of this Policy and its implementing Administrative Regulations will be made 
consistent with applicable law. Such determinations may depend upon a number of factors, 
including but not limited to:  the particular conduct or occurrence at issue, the ages of the parties 
involved, the context in which the conduct or occurrence takes place, the relationship of the parties 
to one another, the category or characteristic that is alleged to have been the basis for the action or 
occurrence, and other considerations as are necessary and consistent with law. The 
characterizations and examples below are intended to serve as a general guide for individuals in 
determining whether to file a complaint of discrimination or harassment, and should not be 
construed to add or limit the rights individuals and entities possess as a matter of law.  
 

Discrimination is, generally, the practice of conferring or denying privileges on the basis of 
membership in a legally protected class. Discriminatory actions may include, but are not limited 
to:  refusing to promote or hire an individual on the basis of his/her membership in a protected 
class, denying an individual access to facilities or educational benefits on the basis of his/her 
membership in a protected class, or impermissibly instituting policies or practices that 
disproportionately and adversely impact members of a protected class. 
 

Harassment generally consists of subjecting an individual, on the basis of his/her 
membership in a protected class, to conduct and/or communications that are sufficiently severe, 
pervasive, or persistent as to have the purpose or effect of:  creating an intimidating, hostile, or 
offensive environment; substantially or unreasonably interfering with an individual's work or a 
student's educational performance, opportunities, benefits, or well-being; or otherwise adversely 
affecting an individual's employment or educational opportunities. 

 
(continued) 
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LEVITTOWN SCHOOLS  
  POLICY # 3420 

                                              Page 2 of 5  

 

COMMUNITY RELATIONS 
 

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL 
DISTRICT (Cont'd.) 

 
Harassment can include unwelcome verbal, written, or physical conduct which offends, denigrates 
or belittles an individual because of his/her membership in a protected class. Such conduct 
includes, but is not limited to: derogatory remarks, jokes, demeaning comments or behavior, slurs, 
mimicking, name calling, graffiti, innuendo, gestures, physical contact, stalking, threatening, 
bullying, extorting, or the display or circulation of written materials or pictures. 
  
 The Board also prohibits harassment based on an individual's opposition to discrimination or 
participation in a related investigation or complaint proceeding under the anti-discrimination 
statutes. This policy of nondiscrimination and anti-harassment will be enforced on School District 
premises and in school buildings; and at all school-sponsored events, programs and activities, 
including those that take place at locations off school premises and in another state. 
 
Investigation of Complaints and Grievances 
 
 The School District will act to promptly investigate all complaints, either verbal or written, 
formal or informal, of allegations of harassment based on any of the characteristics described 
above; and will promptly take appropriate action to protect individuals from further harassment. 
The District will designate, one or more individuals to serve as Civil Rights Compliance Officers.   
 
 In order for the Board to enforce this policy, and to take corrective measures as may be 
necessary, it is essential that any employee, student, or other member of the above named group 
who believes he/she has been a victim of harassment in the school environment and/or at programs, 
activities and events under the control and supervision of the District, as well as any individual 
who is aware of and/or who has knowledge of, or witnesses any possible occurrence of harassment, 
immediately report such alleged harassment; such report shall be directed to or forwarded to the 
District's designated  Compliance Officer(s)  through informal  and/or  formal complaint 
procedures as developed by the District. Such complaints are recommended to be in writing, 
although verbal complaints of alleged harassment will also be promptly investigated in accordance 
with the terms of this policy. In the event that the Compliance Officer is the alleged offender, the 
report will be directed to the next level of supervisory authority. 

 
 Upon receipt of an informal/formal complaint, the District will conduct a prompt, equitable 
and thorough investigation of the charges. However, even in the absence of an informal/formal 
complaint, if the District has knowledge of any occurrence of harassment, the District will  
investigate such conduct promptly and thoroughly. To the extent possible, within legal constraints, 
all complaints will be treated as confidential. However, disclosure may be necessary to complete 
a thorough investigation of the charges and/or to notify law enforcement officials as warranted, 
and any disclosure will be provided on a "need to know" basis. The Superintendent will inform the 
Board of Education of investigations involving findings of discrimination or harassment. 
 
 Based upon the results of this investigation, if the District determines that an employee and/or 
student has violated the terms of this policy and/or accompanying regulations, immediate 
corrective action will be taken as warranted. Should the offending individual be a student, 
appropriate disciplinary measures will be applied, up to and including suspension, in accordance  

(continued) 
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LEVITTOWN SCHOOLS  
  POLICY # 3420 

                                              Page 3 of 5  

 

COMMUNITY RELATIONS 
 

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL 
DISTRICT (Cont'd.) 

 
with applicable laws and/or regulations, District policy and regulation, and the District Code of 
Conduct. Should the offending individual be a school employee, appropriate disciplinary measures 
will be applied, up to and including termination of the offender's employment, in accordance with 
legal guidelines, District policy and regulation, and the applicable collective bargaining 
agreement(s). Third parties (such as school volunteers, vendors, etc.) who are found to have 
violated this policy and/or accompanying regulations and/or the Code of Conduct, will be subject 
to appropriate sanctions as warranted and in compliance with law. The application of such 
disciplinary measures by the District does not preclude the filing of civil and/or criminal charges 
as may be warranted. 
 
Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower" Protection) 
 
 The Board prohibits any retaliatory behavior directed against complainants, victims, 
witnesses, and/or any other individuals who participated in the investigation of a complaint of 
harassment. Follow-up inquiries shall be made to ensure that harassment has not resumed and that 
all those involved in the investigation of the harassment complaint have not suffered retaliation.  
 
Finding That Harassment Did Not Occur  
 
 At any level/stage of investigation of alleged harassment, if a determination is made that 
harassment did not occur, the Compliance Officer will so notify the complainant, the alleged 
offender and the Superintendent of this determination. Such a finding does not preclude the 
complainant from filing an appeal pursuant to District policy or regulation and/or pursuing other 
legal avenues of recourse.  
 
 However, even if a determination is made that harassment did not occur, the 
Superintendent/designee reserves the right to initiate staff awareness and training, as applicable,  
to help ensure that the school community is not conducive to fostering harassment in the 
workplace.  
 
 In all cases, the Superintendent will inform the Board of Education of the results of each 
investigation involving a finding that harassment did not occur.  
 
Knowingly Makes False Accusations 
 
 Employees and/or students who knowingly make false accusations against another individual 
as to allegations of discrimination or harassment may also face appropriate disciplinary action.  
 
Privacy Rights 
 
 As part of any investigation, the District has the right to search all school property and 
equipment including District computers. Rooms, desks, cabinets, lockers, computers, etc. are 
provided by the District for the use of staff and students, but the users do not have exclusive use 
of these locations or equipment and should not expect that materials stored therein will be private. 

(continued) 
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LEVITTOWN SCHOOLS  
  POLICY # 3420 

                                              Page 4 of 5  

 

COMMUNITY RELATIONS 
 

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL 
DISTRICT (Cont'd.) 

 
 
Civil Rights Compliance Officer (Title IX/Section 504/ADA Compliance Officer) 
 
 The Civil Rights Compliance Officer shall be appointed by the Board and shall be 
responsible for providing information, including complaint procedures, and for handling 
complaints relative to civil rights (e.g., Title IX of the Education Amendments of 1972, Section 
504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act of 1990) for any 
student, parent, employee or employment applicant. 
 

Prior to the beginning of each school year, the District shall issue an appropriate public 
announcement which advises students, parents/guardian, employees and the general public of the 
District's established grievance procedures for resolving complaints of discrimination based on sex 
or disability. Included in such announcement will be the name, address and telephone number of 
the Civil Rights Compliance Officer. 
 

The Civil Rights Compliance Officer shall also be responsible for handling complaints and 
grievances regarding discrimination based on race, color, creed, religion, national origin, political 
affiliation, sexual orientation, weight, age, military status, veteran status, marital status, 
predisposing genetic characteristics, use of a recognized guide dog, hearing dog or service dog, or 
domestic violence victim status. 
 
Development and Dissemination of Administrative Regulations 
 
 Regulations will be developed for reporting, investigating, and remedying allegations of 
harassment based on the characteristics described above. An appeal procedure will also be  
provided to address any unresolved complaints and/or unsatisfactory prior determinations by the 
applicable Compliance Officer(s). Such regulations will be developed in accordance with federal 
and state law as well as any applicable collective bargaining agreement(s). 
 
 The Superintendent/designee(s) will affirmatively discuss the topic of harassment with all 
employees and students, express the District's condemnation of such conduct, and explain the 
sanctions for such harassment. Appropriate training and/or "awareness" programs will be 
established for staff and students to help ensure knowledge of and familiarity with the issues 
pertaining to harassment in the schools, and to disseminate preventative measures to help reduce 
such incidents of prohibited conduct. Furthermore, special training will be provided for designated 
supervisors and managerial employees, as may be necessary, for the investigation of harassment 
complaints. 
 
 A copy of this policy and its accompanying regulations will be available upon request and 
may be posted at various locations in each school building. The District's policy and regulations 
on anti-harassment will be published in appropriate school publications such as teacher/employee 
handbooks, student handbooks, and/or school calendars. 
 

(continued) 
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LEVITTOWN SCHOOLS  
  POLICY # 3420 

                                              Page 5 of 5  

 

COMMUNITY RELATIONS 
 

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL 
DISTRICT (Cont'd.) 

 
 
 
 This policy should not be read to abrogate other District policies and/or regulations or the 
District Code of Conduct prohibiting other forms of unlawful discrimination, inappropriate 
behavior, and/or hate crimes within this District. It is the intent of the District that all such policies 
and/or regulations be read consistently to provide the highest level of protection from unlawful 
discrimination in the provision of employment/educational services and opportunities. However, 
different treatment of any member of the above named group which has a legitimate, legal and 
nondiscriminatory reason shall not be considered a violation of District policy. 
 
 
Age Discrimination in Employment Act, 29 United States Code (USC) Section 621 
Americans With Disabilities Act, 42 United States Code (USC) Section 12101 et seq. 
  Prohibits discrimination on the basis of disability. 
Section 504 of the Rehabilitation Act of 1973, 29 United States Code (USC) Section 794 et seq. 
  Prohibits discrimination on the basis of disability. 
Title VI of the Civil Rights Act of 1964, 42 United States Code (USC) Section 2000d et seq. 
  Prohibits discrimination on the basis of race, color or national origin. 
Title VII of the Civil Rights Act of 1964, 42 United States Code (USC) Section 2000e et seq. 
  Prohibits discrimination on the basis of race, color, religion, sex or national origin. 
Title IX of the Education Amendments of 1972, 20 United States Code (USC) Section 1681 et seq. 
  Prohibits discrimination on the basis of sex. 
Civil Rights Law Section 40-c 
  Prohibits discrimination on the basis of race, creed, color, national origin, sex, sexual orientation, marital 
  status or disability. 
Civil Service Law Section 75-B 
Education Law Section 2801(1) 
Executive Law Section 290 et seq. 
  Prohibits discrimination on the basis of age, race, creed, color, national origin, sex, sexual orientation,  
  disability, military status, marital status, use of a recognized guide dog, hearing dog or service dog, or  
  domestic violence victim status. 
Military Law Sections 242 and 243 
 
 
NOTE: Refer also to Policies #3000 -- Public Complaints 

  #6000 -- Sexual Harassment of District Personnel 
  #7000 -- Sexual Harassment of Students 

 
 
Re-Adopted:  February 13, 2013 
Revised:  February 3, 2016 
Revised: 
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2016 Resignations,  Certified Personnel

Board Meeting Date:  November 2, 2016  

EFFECTIVE

NAME SCHOOL POSITION DATE COMMENT

1. Mary Esquenazi-Wolf Wisdom Elementary 10/28/16 End of assignment

(subbing for Bauer)

2. Helen Papayannakos Division Music 10/14/16 End of assignment

(subbing for Sellars)

 

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Resignations, Non-Instructional Personnel

Board Meeting Date:  November 2, 2016

EFFECTIVE  

NAME AREA LOCATION DATE COMMENT

1. Rosemary Murphy FT Teacher Aide II Division 10/29/2016 Retirement

2. Michael Lang Bus Driver Transportation 10/19/2016 Resignation

 

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Appointments,  Certified Personnel

Board Meeting Date:   November 2, 2016  

NAME LOCATION CERT. RATE OF PAY

PERMANENT SUBSTITUTES:

1. Victoria DeSalvo Lee Road Initial $100/day

PROBATIONARY APPOINTMENTS:

NAME TENURE AREA CERT. STEP LANE SALARY LOCATION DATE REPLACING

2. Sabrina LoMonaco Teaching Assistant Level I, 1 Level I $22,766 GC Tech 11/3/16 - 11/3/20 Fiscante

Pending

PER DIEM SUBSTITUTES:    (District-Wide)

NAME CERT. RATE OF PAY

3. Emily McNally Initial $100/day

4. Vanessa Jones-Stewart Initial $100/day

5. Kristen Schmidt Initial $100/day

6. Shantelle Bocciolone Provisional $100/day

7. Jessica Galtieri Permanent $100/day

 

In order to be eligible for tenure, an individual receiving a probationary appointment as a classroom teacher or building principal must receive annual composite 

or overall APPR ratings of "Highly Effective" or "Effective" in at least three of the four preceding years, and if the individual receives a rating of "Ineffective"

in the final year of the probationary period, he or she will not be eligible for tenure at this time.

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Appointments,  Certified Personnel

Board Meeting Date:  November 2, 2016  

REGULAR SUBSITTUTES:

8. Eden Held Foreign Language Initial 1 Bachelors $48,356 MacArthur 11/28/16 - TBD Dawson (.8)

9. Violanda Mathis Foreign Language Initial 1 Bachelors $12,089 MacArthur 11/28/16 - TBD Dawson (.2)

Ms. Mathis, previously appointed to a .8 position at the July 20, 2016 board meeting, is now being increased .2 for a leave of absence.

PROBATIONARY APPOINTMENTS:

10. Francine Schopen Teaching Assistant Level III 1 3 $23,937 East Broadway TBD Damiani

 

In order to be eligible for tenure, an individual receiving a probationary appointment as a classroom teacher or building principal must receive annual composite 

or overall APPR ratings of "Highly Effective" or "Effective" in at least three of the four preceding years, and if the individual receives a rating of "Ineffective"

in the final year of the probationary period, he or she will not be eligible for tenure at this time.

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Designation, Consultants

Board Meeting Date:  November 2, 2016  

NAME TOPIC EFFECTIVE SCHOOL SALARY CODE

DATE

1. Juarline Stavrinos Calm & Connected 1/3/17 LMEC $300.00 A2110.4750

Educator

2. Paige Hardison Sing Together 10/17 - 11/21 Adult Ed $246.30 A2335.1500

(sub for Jennifer Dzielak) 6 weeks, Monday nights

3. Eugene McCoy Piano Class 10/18 - 11/29 Adult Ed $369.45 A2335.4000

(sub for Jennifer Dzielak) 6 weeks, Tuesday nights

4. Eugene McCoy Piano Accompanist - December 2016 - MacArthur, $1,914.08 A2110.4490

Choral Concerts May 2017 Salk, Wisdom,

Division

5. Lisa Polito Musical Pit Musician 11/14 - 11/19, 2016 MacArthur $300.00 A2110.4490

Addam's Family

6. Nassau Community College 3-D Printing with Focus 11/8/16 LMEC $1,050.00 A211.4750

on the Classroom Integration

7. Steven Henry Pit Orchestra 11/14 - 11/19 MacArthur $300.00 A2110.4490

Addam's Family

1005

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Designation, Consultants

Board Meeting Date:  November 2, 2016  

NAME TOPIC EFFECTIVE SCHOOL SALARY CODE

8. Brianne Giuliano Pit Orchestra 11/14 - 11/19 MacArthur $300.00 A2110.4490

Addam's Family

9. Luis Romero Pit Orchestra 11/14 - 11/19 MacArthur $300.00 A2110.4490

Addam's Family

10. Lougene Kennedy Pit Orchestra 11/14 - 11/19 MacArthur $300.00 A2110.4490

Addam's Family

1005.1

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________

5.15.e

Packet Pg. 104

A
tt

ac
h

m
en

t:
 1

00
5 

C
o

n
su

lt
an

ts
 N

o
v 

2 
 (

24
75

 :
 S

ch
ed

u
le

s)



2016 Appointments, Non-Instructional Personnel

Board Meeting Date:  November 2, 2016  

EFFECTIVE  

NAME AREA STEP SALARY LOCATION DATE REPLACING

PART TIME APPTS.

1. Allan Dart Jr.* Sub Teacher Aide 1 $12.35 District 11/7/2016

A21101680

2. Vincent Pasquale* School Monitor 1 $11.21 Summit Lane 11/7/2016 Jennifer Singleton

A21101680

*Pending Civil Service Approval

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________

1006

5.15.f

Packet Pg. 105

A
tt

ac
h

m
en

t:
 1

00
6 

A
p

p
ts

 N
o

v 
2 

 (
24

75
 :

 S
ch

ed
u

le
s)



2016 Salary Change, Instructional Personnel

Board Meeting Date:  November 2, 2016  

NAME SUBJECT PRESENT STEP/SALARY NEW STEP/SALARY

(effective September 1, 2016)

1. Deneen Cahill Teaching Assistant Step 2-A, Level I   $22,938 Step 2-A, Level III   $24,645

 

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Salary Change, Non-Instructional Personnel

Board Meeting Date:  November 2, 2016  

EFFECTIVE  

NAME AREA SALARY LOCATION DATE

1. James Mosiello Maintainer $53,824 Step 4A Bldgs. & Grounds 11/7/2016

from $47,081 Step 1A

A16211600

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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Leave of Absence,  Certified Personnel

Board Meeting Date:  November 2, 2016  

EFFECTIVE

NAME SUBJECT SCHOOL DATE COMMENT

1. Susan Bauer Elementary Wisdom 10/24/16 - TBD FMLA

 

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Leave of Absence, Non-Instructional Personnel

Board Meeting Date:  November 2, 2016

EFFECTIVE

NAME AREA LOCATION CODE DATE

1. George Katz Bus Driver Transportation A55101600 FMLA

9/30/16 - 12/23/16

LOA Medical

12/26/16 - 3/12/17

2. Amita Jai FT Teacher Aide Division A22501610 FMLA

10/26/16 - TBD

 

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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POLICY 
2016 5681 

1 of 2 
 
Students 

SUBJECT: SCHOOL SAFETY PLANS 
 
 The District considers the safety of its students and staff to be of the utmost importance and is keenly 
aware of the evolving nature of threats to schools. As such, it will address those threats accordingly through 
appropriate emergency response planning. The District-wide school safety plan and the building-level 
emergency response plan will be designed to prevent or minimize the effects of serious violent incidents 
and emergencies and to facilitate the coordination of schools and the District with local and county 
resources in the event of these incidents or emergencies.  
 
 These plans will be reviewed by the appropriate team on at least an annual basis and updated as 
needed by September 1. Specifically, the Board will make each District-wide school safety plan available 
for public comment at least 30 days prior to its adoption. The District-wide school safety plans may only 
be adopted by the Board after at least one public hearing that provides for the participation of school 
personnel, parents, students, and any other interested parties. Additionally, the District-wide school safety 
plan will designate the Superintendent or designee as the chief emergency officer responsible for 
coordinating communication between school staff and law enforcement and first responders, and for 
ensuring staff understanding of this plan. Similarly, the Superintendent will be responsible for ensuring the 
completion and yearly updating of building-level emergency response plans.  
 
 *Although the District has a single school building, in accordance with relevant law and regulation, 
it will develop separate district-wide and building-level plans as described above. The District may appeal 
to the Commissioner of Education in order to develop a single comprehensive plan. 
 
District-Wide School Safety Plan 
 
 District-wide school safety plan means a comprehensive, multi-hazard school safety plan that covers 
all school buildings of the District, addresses crisis intervention, emergency response and management at 
the District level, and has the contents as prescribed in Education Law and Commissioner's regulations. 
 
 The District-wide school safety plan will be developed by the District-wide school safety team 
appointed by the Board. The District-wide team will include, but not be limited to, representatives of the 
Board, **student, teacher, administrator, and parent organizations, school safety personnel, and other 
school personnel.  
 
 The plan will further address, among other items as set forth in Education Law and Commissioner's 
regulations, how the District will respond to implied or direct threats of violence by students, teachers, other 
school personnel as well as visitors to the school, including threats by students against themselves (e.g. 
suicide). 
 
*Customize to District -- If District has only one school building, and plans on appealing the requirement 
for separate plans, please adjust this paragraph accordingly.  
** Allowing a student member to participate on the safety team is now optional, not required. Please 
customize accordingly. A student may participate provided that no confidential information is shared with 
that student.  

(Continued) 
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POLICY 
2016 5681 

2 of 2 
 
Students 

SUBJECT: SCHOOL SAFETY PLANS (Cont'd.) 
 
Building-Level Emergency Response Plan 
 
 Building-level emergency response plan means a plan that addresses crisis intervention, emergency 
response and management at the building level and has the contents as prescribed in Education Law and 
Commissioner's regulations. As part of this plan, the District will define the chain of command in a manner 
consistent with the National Incident Management System (NIMS)/Incident Command System (ICS). 
 
 The building-level emergency response plan will be developed by the building-level emergency 
response team. The building-level emergency response team is a building-specific team appointed by the 
building principal, in accordance with regulations or guidelines prescribed by the Board. The building-level 
team will include, but not be limited to, representatives of teacher, administrator, and parent organizations, 
school safety personnel and other school personnel, community members, law enforcement officials, fire 
officials, or other emergency response agencies, and any other representatives the Board deems appropriate.  
 
Training Requirement 
 
 The District will submit certification to the New York State Education Department that all District 
and school staff have received annual training on the emergency response plan, and that this training 
included components on violence prevention and mental health. New employees hired after the start of the 
school year will receive training within 30 days of hire, or as part of the District's existing new hire training 
program, whichever is sooner.  
 
Filing/Disclosure Requirements 
 
 The District will file a copy of its District-wide school safety plan and any amendments with the 
Commissioner of Education no later than 30 days after its adoption. A copy of each building-level 
emergency response plan and any amendments will be filed with the appropriate local law enforcement 
agency and with the state police within 30 days of its adoption. Building-level emergency response plans 
will be kept confidential and are not subject to disclosure under the Freedom of Information Law (FOIL) 
or any other provision of law. 
 
 
 
Homeland Security Presidential Directives - HSPD-5, HSPD-8 
Homeland Security Act of 2002, 6 USC § 101 
Education Law §§ 807, 2801-a 
Public Officers Law Article 6 
8 NYCRR § 155.17 
 
 
 
 
 
Adoption Date 
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LEVITTOWN SCHOOLS  
  POLICY  # 5681 

                                              Page 1 of 2 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
SUBJECT: SCHOOL SAFETY PLANS 
 
 The District considers the safety of its students and staff to be of the utmost importance and 
is keenly aware of the evolving nature of threats to schools.  As such, it will address those threats 
accordingly through appropriate emergency response planning. The District-wide school safety 
plan  and building-level emergency response plan will be designed to prevent or minimize the 
effects of serious violent incidents and emergencies and to facilitate the coordination of schools 
and the District with local and county resources in the event of these incidents or emergencies. 
school safety plans have been adopted by the School Board only after at least one (1) public hearing 
that provided for the participation of school personnel, parents, students, and any other interested 
parties.  
 
Each  These plans shall will be reviewed by the appropriate school safety team on at least an annual 
basis, updated as needed by July  September 1 and recommended to the Board of Education for 
approval. These plans will be designed to prevent or minimize the effects of serious violent 
incidents and emergencies and to facilitate the coordination of schools and the School District with 
local and county resources in the event of such incidents or emergencies.  
 
 
District-Wide School Safety Plan 
 
 District-wide school safety plan means a comprehensive, multi-hazard school safety plan 
that covers all school buildings of the School District, that addresses prevention and intervention 
strategies, emergency response and management at the District level and has the contents as 
prescribed in Education Law and Commissioner's Regulations. 
 
 The District-wide school safety plan shall be developed by the District-wide school safety 
team appointed by the Board of Education. The District-wide team shall include, but not be limited 
to, representatives of the School Board, student, teacher, administrator, and parent organizations, 
school safety personnel and other school personnel.  
 
The plan will further address, among other items as set forth in Education Law and Commissioner's 
regulations, how the District will respond to implied or direct threats of violence by students, 
teachers, other school personnel as well as visitors to the school, including threats by students 
against themselves (e.g. suicide). 
 
 
Building-Level School Safety Plans 
 
 Building-level school safety plan means a building-specific school emergency response plan 
that addresses prevention and intervention strategies, emergency response and management at the 
building level and has the contents as prescribed in Education Law and Commissioner's 
Regulations. As part of this plan the District will define the chain of command in a manner 
consistent with the National Incident Management System (NIMS)/Incident Command System 
(ICS). 
 

(continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5681 

                                              Page 2 of 2 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
SUBJECT: SCHOOL SAFETY PLANS  (Cont'd.) 
 
 
 The building-level plan shall be developed by the building-level school safety team. The 
building-level school safety team means a building-specific team appointed by the Building 
Principal, in accordance with regulations or  guidelines prescribed by the Board of Education. The 
building-level team shall include, but not be limited to, representatives of teacher, administrator, 
and parent organizations, school safety personnel, other school personnel, community members, 
local law enforcement officials, local ambulance or other emergency response agencies, and any 
other representatives the School Board deems appropriate.  
 
 If the District receives federal preparedness funds, the District requires appropriate personnel 
to complete the IS-700 NIMS (National Incident Management System) introductory course. 
 
 
Training Requirement 
 
 The District will submit certification to the New York State Education Department that all 
District and school staff have received annual training on the emergency response plan, and that 
this training included components on violence prevention and mental health. New employees hired 
after the start of the school year will receive training within 30 days of hire, or as part of the 
District's existing new hire training program, whichever is sooner.  
 
 
 
Filing/Disclosure Requirements 
 
 The District shall file a copy of its comprehensive District-wide school safety plan and any 
amendments thereto with the Commissioner of Education no later than thirty (30) days after their 
adoption. A copy of each building-level school safety plan and any amendments thereto shall be 
filed with the appropriate local law enforcement agency and with the state police within thirty (30) 
days of its adoption. Building-level emergency response plans shall be confidential and shall not 
be subject to disclosure under the Freedom of Information Law or any other provision of law. 
 
 
 
Homeland Security Presidential Directives - HSPD-5, HSPD-8 
Homeland Security Act of 2002, 6 United States Code (USC) Section 101 
Education Law Section 2801-a 
Public Officers Law Article 6 
8 New York Code of Rules and Regulations (NYCRR) Section 155.17 
 
 
Re-Adopted: July 11, 2012 
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LEVITTOWN SCHOOLS  
  POLICY  # 5681 

                                              Page 1 of 2 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
SUBJECT: SCHOOL SAFETY PLANS 
 
 The District considers the safety of its students and staff to be of the utmost importance and 
is keenly aware of the evolving nature of threats to schools.  As such, it will address those threats 
accordingly through appropriate emergency response planning. The District-wide school safety 
plan  and building-level emergency response plan will be designed to prevent or minimize the 
effects of serious violent incidents and emergencies and to facilitate the coordination of schools 
and the District with local and county resources in the event of these incidents or emergencies.  
 
 These plans will be reviewed by the appropriate team on at least an annual basis, updated as 
needed by  September 1 and recommended to the Board of Education for approval. These plans 
will be designed to prevent or minimize the effects of serious violent incidents and emergencies 
and to facilitate the coordination of schools and the School District with local and county resources 
in the event of such incidents or emergencies.  
 
 
District-Wide School Safety Plan 
 
 District-wide school safety plan means a comprehensive, multi-hazard school safety plan 
that covers all school buildings of the School District, that addresses prevention and intervention 
strategies, emergency response and management at the District level and has the contents as 
prescribed in Education Law and Commissioner's Regulations. 
 
 The District-wide school safety plan shall be developed by the District-wide school safety 
team appointed by the Board of Education. The District-wide team shall include, but not be limited 
to, representatives of the School Board, teacher, administrator, and parent organizations, school 
safety personnel and other school personnel.  
 
The plan will further address, among other items as set forth in Education Law and Commissioner's 
regulations, how the District will respond to implied or direct threats of violence by students, 
teachers, other school personnel as well as visitors to the school, including threats by students 
against themselves (e.g. suicide). 
 
 
Building-Level School Safety Plans 
 
 Building-level school safety plan means a building-specific school emergency response plan 
that addresses prevention and intervention strategies, emergency response and management at the 
building level and has the contents as prescribed in Education Law and Commissioner's 
Regulations. As part of this plan the District will define the chain of command in a manner 
consistent with the National Incident Management System (NIMS)/Incident Command System 
(ICS). 
 
 
 

(continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5681 

                                              Page 2 of 2 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
SUBJECT: SCHOOL SAFETY PLANS  (Cont'd.) 
 
 
 The building-level plan shall be developed by the building-level school safety team. The 
building-level school safety team means a building-specific team appointed by the Building 
Principal, in accordance with regulations or  guidelines prescribed by the Board of Education. The 
building-level team shall include, but not be limited to, representatives of teacher, administrator, 
and parent organizations, school safety personnel, other school personnel, community members, 
local law enforcement officials, local ambulance or other emergency response agencies, and any 
other representatives the School Board deems appropriate.  
 
  
 
 
Training Requirement 
 
 The District will submit certification to the New York State Education Department that all 
District and school staff have received annual training on the emergency response plan, and that 
this training included components on violence prevention and mental health. New employees hired 
after the start of the school year will receive training within 30 days of hire, or as part of the 
District's existing new hire training program, whichever is sooner.  
 
 
 
Filing/Disclosure Requirements 
 
 The District shall file a copy of its comprehensive District-wide school safety plan and any 
amendments thereto with the Commissioner of Education no later than thirty (30) days after their 
adoption. A copy of each building-level school safety plan and any amendments thereto shall be 
filed with the appropriate local law enforcement agency and with the state police within thirty (30) 
days of its adoption. Building-level emergency response plans shall be confidential and shall not 
be subject to disclosure under the Freedom of Information Law or any other provision of law. 
 
 
 
Homeland Security Presidential Directives - HSPD-5, HSPD-8 
Homeland Security Act of 2002, 6 United States Code (USC) Section 101 
Education Law Section 2801-a 
Public Officers Law Article 6 
8 New York Code of Rules and Regulations (NYCRR) Section 155.17 
 
 
Re-Adopted: July 11, 2012 
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LEVITTOWN SCHOOLS  
  POLICY  # 5683 

                                              Page 1 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
 
SUBJECT: FIRE DRILLS, BOMB THREATS AND BUS EMERGENCY DRILLS 
 
Fire Drills 
 

The administration of each school building shall provide instruction for and training of students, 
through fire drills, in procedures for leaving the building in the shortest possible time and without 
confusion or panic.  
 

Fire drills shall be held at least twelve (12) times in each school year; eight (8) of these shall be 
held between September 1 and December 1. At least one-third (1/3) of all such required drills shall be 
through use of the fire escapes on buildings where fire escapes are provided. At least one (1) of the 
twelve (12) drills shall be held during each of the regular lunch periods, or shall include special 
instruction on the procedures to be followed if a fire occurs during a student's lunch period.  
 

At least two (2) additional drills shall be held during summer school in buildings where summer 
school is conducted and one (1) of these drills shall be held during the first week of summer school. 

 
It is recommended that the following drill exercises should be practiced on a quarterly basis; 

lockdown, lockout, shelter in place and evacuation. It is recommended that these drills be table-topped, 
functional, and full scale exercises.  (See drill fact sheets by the New York Center for School Safety 
(New York State Center for School Safety, NYSCSS, 2008, May)). 
 
After-School Programs 
 

The Building Principal or his/her designee shall require those in charge of after-school programs, 
attended by any individuals unfamiliar with the school building, to announce at the beginning of such 
programs the procedures to be followed in the event of an emergency. 

 
 
Bomb Threats 
 
School Bomb Threats 
 
 No bomb threat should be treated as a hoax when it is first received. The obligation and 
responsibility to ensure the safety and protection of the students and other occupants upon the receipt of 
any bomb threat must take precedence over a search for a suspect object. If the bomb threat indicates 
that a bomb is in the school, then building evacuation is necessary unless the building has been 
previously inspected and secured in accordance with State Education Department Guidelines.  
 
 The decision to evacuate a building or to take shelter is dependent upon information about where 
the bomb is placed and how much time there is to reach a place of safety. Routes of egress and evacuation 
or sheltering  areas must be thoroughly searched for suspicious objects before ordering 
an evacuation. 
 
 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5683 

                                              Page 2 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 

 
SUBJECT: FIRE DRILLS, BOMB THREATS AND BUS EMERGENCY DRILLS  (Cont'd.) 
 
 
Police Notification and Investigation 
 
 A bomb threat to a school is a criminal act, which is within the domain and responsibility of law 
enforcement officials. Appropriate State, county, and/or local law enforcement agencies must be notified 
of any bomb threat as soon as possible after the receipt of the threat.  
 Therefore, the building administrator or designee is to notify local law enforcement officials and 
follow established procedures to move all occupants out of harm's way. 
 
Implementation 
 
 The Board of Education directs the Superintendent to develop District-wide School Safety Plan 
and the building level school safety plan, with provisions to provide written information to all staff and 
students regarding emergency procedures by October 1 of each school year, an annual drill to test the 
emergency response procedures under each of its building level school safety plans; and the annual 
updating of the District-wide and building level school safety plans, by July 1, as mandated pursuant to 
law and/or regulation. 
 
Bus Emergency Drills 
 

The Board of Education directs the administration to conduct a minimum of three (3) emergency 
drills to be held on each school bus during the school year. The first drill is to be conducted during the 
first seven (7) days of school, the second drill between November 1 and December 31, and the third drill 
between March 1 and April 30. No drills shall be conducted when buses are on routes. 

 
 Students who ordinarily walk to school shall also be included in the drills. Students attending 

public and nonpublic schools who do not participate in regularly scheduled drills shall also be provided 
drills on school buses, or as an alternative, shall be provided classroom instruction covering the content 
of such drills. 
 

Each drill shall include instruction in all topics mandated by the Education Law and the 
Commissioner's Regulations and shall include, but will not be limited to, the following: 
 
 a) Safe boarding and exiting procedures with specific emphasis on when and how to approach, 

board, disembark, and move away from the bus after disembarking; 
 
 b) The location, use and operation of the emergency door, fire extinguishers, first aid equipment 

and windows as a means of escape in case of fire or accident; 
 
 c) Orderly conduct as bus passengers. 
 
 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5683 

                                              Page 3 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 

 
 
SUBJECT: FIRE DRILLS, BOMB THREATS AND BUS EMERGENCY DRILLS  (Cont'd.) 
 
 
Instruction on Use of Seat Belts 
 
 When a school bus is equipped with seat safety belts, the District shall ensure that all students who 
are transported on such school bus owned, leased or contracted for by the District or BOCES shall 
receive instruction on the use of seat safety belts. Such instruction shall be provided at least three (3) 
times each year to both public and nonpublic school students who are so transported and shall include, 
but not be limited to: 
 

a) Proper fastening and release of seat safety belts; 
 
b) Acceptable placement of seat safety belts on students; 
 
c) Times at which the seat safety belts should be fastened and released; and 
 
d) Acceptable placement of the seat safety belts when not in use. 

 
 
 
Education Law Sections 807, 2801-a and 3623 
Penal Law Sections 240.55, 240.60 and 240.62 
8 New York Code of Rules and Regulations (NYCRR) Sections 155.17, 156.3(f), 156.3(g) and 156.3(h)(2) 
 
 
 
 
 
Re-Adopted: July 11, 2012
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LEVITTOWN SCHOOLS  

  POLICY  # 5683 
                                              Page 1 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
 
SUBJECT: FIRE  EMERGENCY DRILLS, BOMB THREATS AND BUS EMERGENCY 
DRILLS 
 
Fire Drills 
  
Emergency dills include, lockdown, lockout, shelter in place and evacuation 
 

The administration of each school building shall provide instruction for and training of students, 
through fire emergency drills, in procedures for leaving the building in the shortest possible time and 
without confusion or panic. 
 
Emergency Drills  
 
 In accordance with NYS Education Law, schools will hold twelve emergency drill per year, four 
of which must be lockdown drills, and the remaining eight are required to be evacuation drills.  Eight of 
the required twelve drills will be completed by December 31st.       
 

Fire drills shall be held at least twelve (12) times in each school year; eight (8) of these shall be 
held between September 1 and December 1. At least one-third (1/3) of all such required drills shall be 
through use of the fire escapes on buildings where fire escapes are provided. At least one (1) of the 
twelve (128) drills shall be held during each of the regular lunch periods, or shall include special 
instruction on the procedures to be followed if a fire occurs an emergency drill is necessary during a 
student’s lunch period.  
 

At least two (2) additional drills shall be held during summer school in buildings where summer 
school is conducted and one (1) of these drills shall be held during the first week of summer school. 

 
It is recommended that the following drill exercises should be practiced on a quarterly basis; 

lockdown, lockout, shelter in place and evacuation. It is recommended that these drills be table-topped, 
functional, and full scale exercises.  (See drill fact sheets by the New York Center for School Safety 
(New York State Center for School Safety, NYSCSS, 2008, May)). 
 
After-School Programs 
 

The Building Principal or his/her designee shall require those in charge of after-school programs, 
attended by any individuals unfamiliar with the school building, to announce at the beginning of such 
programs the procedures to be followed in the event of an emergency. 

 
 
Bomb Threats 
 
School Bomb Threats 
 
 No bomb threat should be treated as a hoax when it is first received. The obligation and 
responsibility to ensure the safety and protection of the students and other occupants upon the receipt of 
any bomb threat must take precedence over a search for a suspect object. If the bomb threat indicates 
that a bomb is in the school, then building evacuation is necessary unless the building has been 
previously inspected and secured in accordance with State Education Department Guidelines.  
 

Formatted: Superscript
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LEVITTOWN SCHOOLS  

  POLICY  # 5683 
                                              Page 2 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
SUBJECT: FIRE  EMERGENCY DRILLS, BOMB THREATS AND BUS EMERGENCY 
DRILLS 
 
 The decision to evacuate a building or to take shelter is dependent upon information about where 
the bomb is placed and how much time there is to reach a place of safety. Routes of egress and evacuation 
or sheltering  areas must be thoroughly searched for suspicious objects before ordering 
an evacuation. 
 
 
Police Notification and Investigation 
 
 A bomb threat to a school is a criminal act, which is within the domain and responsibility of law 
enforcement officials. Appropriate State, county, and/or local law enforcement agencies must be notified 
of any bomb threat as soon as possible after the receipt of the threat.  
 Therefore, the building administrator or designee is to notify local law enforcement officials and 
follow established procedures to move all occupants out of harm's way. 
 
Implementation 
 
 The Board of Education directs the Superintendent to develop District-wide School Safety Plan 
and the building level school safety plan, with provisions to provide written information to all staff and 
students regarding emergency procedures by October 1 of each school year, an annual drill to test the 
emergency response procedures under each of its building level school safety plans; and the annual 
updating of the District-wide and building level school safety plans, by July 1, as mandated pursuant to 
law and/or regulation. 
 
 
Bus Emergency Drills 
 

The Board of Education directs the administration to conduct a minimum of three (3) emergency 
drills to be held on each school bus during the school year. The first drill is to be conducted during the 
first seven (7) days of school, the second drill between November 1 and December 31, and the third drill 
between March 1 and April 30. No drills shall be conducted when buses are on routes. 

 
 Students who ordinarily walk to school shall also be included in the drills. Students attending 

public and nonpublic schools who do not participate in regularly scheduled drills shall also be provided 
drills on school buses, or as an alternative, shall be provided classroom instruction covering the content 
of such drills. 
 

Each drill shall include instruction in all topics mandated by the Education Law and the 
Commissioner's Regulations and shall include, but will not be limited to, the following: 
 
 a) Safe boarding and exiting procedures with specific emphasis on when and how to approach, 

board, disembark, and move away from the bus after disembarking; 
 
 b) The location, use and operation of the emergency door, fire extinguishers, first aid equipment 

and windows as a means of escape in case of fire or accident; 
 
 c) Orderly conduct as bus passengers. 
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LEVITTOWN SCHOOLS  

  POLICY  # 5683 
                                              Page 3 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 

 
 
SUBJECT: FIRE  EMERGENCY DRILLS, BOMB THREATS AND BUS EMERGENCY 
DRILLS 
 
 
Instruction on Use of Seat Belts 
 
 When a school bus is equipped with seat safety belts, the District shall ensure that all students who 
are transported on such school bus owned, leased or contracted for by the District or BOCES shall 
receive instruction on the use of seat safety belts. Such instruction shall be provided at least three (3) 
times each year to both public and nonpublic school students who are so transported and shall include, 
but not be limited to: 
 

a) Proper fastening and release of seat safety belts; 
 
b) Acceptable placement of seat safety belts on students; 
 
c) Times at which the seat safety belts should be fastened and released; and 
 
d) Acceptable placement of the seat safety belts when not in use. 

 
 
 
Education Law Sections 807, 2801-a and 3623 
Penal Law Sections 240.55, 240.60 and 240.62 
8 New York Code of Rules and Regulations (NYCRR) Sections 155.17, 156.3(f), 156.3(g) and 156.3(h)(2) 
 
 
 
 
 
Re-Adopted: July 11, 2012 
Revised:
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LEVITTOWN SCHOOLS  
  POLICY  # 5683 

                                              Page 1 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
 
SUBJECT: FIRE DRILLS, BOMB THREATS AND BUS EMERGENCY DRILLS 
 
Fire Drills 
 

The administration of each school building shall provide instruction for and training of students, 
through fire drills, in procedures for leaving the building in the shortest possible time and without 
confusion or panic.  
 

Fire drills shall be held at least twelve (12) times in each school year; eight (8) of these shall be 
held between September 1 and December 1. At least one-third (1/3) of all such required drills shall be 
through use of the fire escapes on buildings where fire escapes are provided. At least one (1) of the 
twelve (12) drills shall be held during each of the regular lunch periods, or shall include special 
instruction on the procedures to be followed if a fire occurs during a student's lunch period.  
 

At least two (2) additional drills shall be held during summer school in buildings where summer 
school is conducted and one (1) of these drills shall be held during the first week of summer school. 

 
It is recommended that the following drill exercises should be practiced on a quarterly basis; 

lockdown, lockout, shelter in place and evacuation. It is recommended that these drills be table-topped, 
functional, and full scale exercises.  (See drill fact sheets by the New York Center for School Safety 
(New York State Center for School Safety, NYSCSS, 2008, May)). 
 
After-School Programs 
 

The Building Principal or his/her designee shall require those in charge of after-school programs, 
attended by any individuals unfamiliar with the school building, to announce at the beginning of such 
programs the procedures to be followed in the event of an emergency. 

 
 
Bomb Threats 
 
School Bomb Threats 
 
 No bomb threat should be treated as a hoax when it is first received. The obligation and 
responsibility to ensure the safety and protection of the students and other occupants upon the receipt of 
any bomb threat must take precedence over a search for a suspect object. If the bomb threat indicates 
that a bomb is in the school, then building evacuation is necessary unless the building has been 
previously inspected and secured in accordance with State Education Department Guidelines.  
 
 The decision to evacuate a building or to take shelter is dependent upon information about where 
the bomb is placed and how much time there is to reach a place of safety. Routes of egress and evacuation 
or sheltering  areas must be thoroughly searched for suspicious objects before ordering 
an evacuation. 
 
 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5683 

                                              Page 2 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 

 
SUBJECT: FIRE DRILLS, BOMB THREATS AND BUS EMERGENCY DRILLS  (Cont'd.) 
 
 
Police Notification and Investigation 
 
 A bomb threat to a school is a criminal act, which is within the domain and responsibility of law 
enforcement officials. Appropriate State, county, and/or local law enforcement agencies must be notified 
of any bomb threat as soon as possible after the receipt of the threat.  
 Therefore, the building administrator or designee is to notify local law enforcement officials and 
follow established procedures to move all occupants out of harm's way. 
 
Implementation 
 
 The Board of Education directs the Superintendent to develop District-wide School Safety Plan 
and the building level school safety plan, with provisions to provide written information to all staff and 
students regarding emergency procedures by October 1 of each school year, an annual drill to test the 
emergency response procedures under each of its building level school safety plans; and the annual 
updating of the District-wide and building level school safety plans, by July 1, as mandated pursuant to 
law and/or regulation. 
 
Bus Emergency Drills 
 

The Board of Education directs the administration to conduct a minimum of three (3) emergency 
drills to be held on each school bus during the school year. The first drill is to be conducted during the 
first seven (7) days of school, the second drill between November 1 and December 31, and the third drill 
between March 1 and April 30. No drills shall be conducted when buses are on routes. 

 
 Students who ordinarily walk to school shall also be included in the drills. Students attending 

public and nonpublic schools who do not participate in regularly scheduled drills shall also be provided 
drills on school buses, or as an alternative, shall be provided classroom instruction covering the content 
of such drills. 
 

Each drill shall include instruction in all topics mandated by the Education Law and the 
Commissioner's Regulations and shall include, but will not be limited to, the following: 
 
 a) Safe boarding and exiting procedures with specific emphasis on when and how to approach, 

board, disembark, and move away from the bus after disembarking; 
 
 b) The location, use and operation of the emergency door, fire extinguishers, first aid equipment 

and windows as a means of escape in case of fire or accident; 
 
 c) Orderly conduct as bus passengers. 
 
 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5683 

                                              Page 3 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 

 
 
SUBJECT: FIRE DRILLS, BOMB THREATS AND BUS EMERGENCY DRILLS  (Cont'd.) 
 
 
Instruction on Use of Seat Belts 
 
 When a school bus is equipped with seat safety belts, the District shall ensure that all students who 
are transported on such school bus owned, leased or contracted for by the District or BOCES shall 
receive instruction on the use of seat safety belts. Such instruction shall be provided at least three (3) 
times each year to both public and nonpublic school students who are so transported and shall include, 
but not be limited to: 
 

a) Proper fastening and release of seat safety belts; 
 
b) Acceptable placement of seat safety belts on students; 
 
c) Times at which the seat safety belts should be fastened and released; and 
 
d) Acceptable placement of the seat safety belts when not in use. 

 
 
 
Education Law Sections 807, 2801-a and 3623 
Penal Law Sections 240.55, 240.60 and 240.62 
8 New York Code of Rules and Regulations (NYCRR) Sections 155.17, 156.3(f), 156.3(g) and 156.3(h)(2) 
 
 
 
 
 
Re-Adopted: July 11, 2012
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LEVITTOWN SCHOOLS  
  POLICY  # 5720 

                                              Page 1 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
SUBJECT: TRANSPORTATION OF STUDENTS 
 
Requests for Transportation to and from Nonpublic Schools 
 

The parent or person in parental relation of a parochial or private school child residing in the 
School District who desires that the child be transported to a parochial or private school outside of the 
School District during the next school year should submit a written request to the Board of Education 
no later than April 1 of the preceding year, or within thirty (30) days of moving into the District. No 
late request of a parent or person in parental relation shall be denied where a reasonable explanation is 
provided for the delay.  
 
Transportation to Nonpublic Schools on Holidays 
 
 When a holiday falls on a Saturday or Sunday, the Board of Education may choose to close on 
Friday or Monday in observance of the holiday. Schools that close may provide pupil transportation. 
However, if the District has not shared its calendar and informed nonpublic schools that it will not 
transport on the optional holiday, the District is required to provide pupil transportation services on 
that day to nonpublic schools that are open. 
 
Transportation for Nonpublic School Students with Disabilities who are Parentally Placed 
 
 For students with disabilities (ages 5 through 21) who are parentally placed in nonpublic schools 
outside their district of residency, if special education services are to be provided to a student at a site 
other than the nonpublic school, the school district of location is responsible for providing the special 
education services, including, as applicable, arranging and providing transportation necessary for the 
student to receive special education services. The proportionate share of IDEA Part B dollars could be 
used for such purpose. 
 
 The school district of residence remains responsible to provide transportation to parentally 
placed nonpublic school students from the student's home to the nonpublic school. 
 
Transportation of Students with Disabilities 
 

Students with disabilities in the District shall be transported up to fifty (50) miles (one way) from 
their home to the appropriate special service or program, unless the Commissioner certifies that no 
appropriate nonresidential special service or program is available within fifty (50) miles. The 
Commissioner may then establish transportation arrangements. 
 
Student Information 
 
 Any mode of transportation used on a regular basis to transport students with a disability on a 
regularly scheduled route shall, upon written consent of the parent or person in parental relation, have 
maintained on such mode of transportation the following information about each student being 
transported: 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5720 

                                              Page 2 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 

 
 
SUBJECT: TRANSPORTATION OF STUDENTS  (Cont'd.) 
 

a) Student's name; 
 
b) Nature of the student's disability; 
 
c) Name of the student's parent, guardian or person in a position of loco parentis (person in 

parental relation) and one or more telephone numbers where such person can be reached in 
an emergency; and/or 

 
d) Name and telephone number of any other person designated by such parent, guardian or 

person in a position of loco parentis as a person who can be contacted in an emergency. 
 
 Such information shall be used solely for the purpose of contacting such student's parent, 
guardian, person in a position of loco parentis, or designee in the event of an emergency involving the 
student, shall be kept in a manner which retains the privacy of the student, and shall not be accessible 
to any person other than the driver or a teacher acting in a supervisory capacity. In the event that the 
driver or teacher is incapacitated, such information may be accessed by any emergency service 
provider for such purpose. 
 
 Such information shall be updated as needed, but at least once each school year and shall be 
destroyed if parental consent is revoked, the student no longer attends such school, or the disability no 
longer exists. 
 
 Herein the term "disability" shall mean a physical or mental impairment that substantially limits 
one or more of the major life activities of the student, whether of a temporary or permanent nature. 
 
Fire Extinguishers 
 
 School buses manufactured on or after January 1, 1990 fueled with other than diesel fuel and 
used to transport three (3) or more students who use wheelchairs or other assistive mobility devices or 
with a total capacity of more than eight (8) passengers and used to transport such students shall be 
equipped with an automatic engine fire extinguishing system. 
 
 School buses manufactured on or after September 1, 2007 fueled with diesel fuel and used to 
transport three (3) or more students who use wheelchairs or other assistive mobility devices or with a 
total capacity of more than eight (8) passengers used to transport such students shall be equipped with 
an automatic engine fire extinguishing system. 
 
 The purchase of automatic engine fire extinguishing systems for school buses used to transport 
such students shall be deemed a proper school district expense. 
 
 
 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5720 

                                              Page 3 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
 
SUBJECT: TRANSPORTATION OF STUDENTS  (Cont'd.) 
 
Transportation of Non-Resident Students 
 

Non-resident families must provide their own transportation. 
 
Transportation to School Sponsored Events 
 
 Where the District has provided transportation to students enrolled in the District to a 
school sponsored field trip, extracurricular activity or any other similar event, it shall provide 
transportation back to either the point of departure or to the appropriate school in the District 
unless the parent or legal guardian of a student participating in such event has provided the 
District with written notice, consistent with District policy, authorizing an alternative form of 
return transportation for such student or unless intervening circumstances make such  
transportation impractical. In cases where intervening circumstances make transportation of a 
student back to the point of departure or to the appropriate school in the District impractical, a 
representative of the School District shall remain with the student until such student's parent or 
legal guardian has been contacted and informed of the intervening circumstances which make 
such transportation impractical; and the student has been delivered to his/her parent or legal 
guardian. 
 
Transportation in Personal Vehicles 
 
 Personal cars of teachers and staff shall not be used to transport students except in the event 
of extenuating circumstances and authorized by the administration. 
 
 
 
Education Law Sections 1604, 1709, 1804, 1903, 1950, 2503, 2554, 2590-e, 3242, 3602-c, 3621(15), 
  3623-a(2c), 3635, 4401-a, 4401(4), 4402, 4404, 4405, and 4410-6 
Vehicle and Traffic Law Section 375(20)(1) and 375(21-i) 
 
 
NOTE: Refer also to Policy #7131 -- Education of Homeless Children and Youth 
 
 
 
 
 
Re-Adopted: July 11, 2012 
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LEVITTOWN SCHOOLS  
  POLICY  # 5720 

                                              Page 1 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
SUBJECT: TRANSPORTATION OF STUDENTS 
 
Requests for Transportation to and from Nonpublic Schools 
 

The required mileage from home to school must not exceed 15 miles.  The parent or person in 
parental relation of a parochial or private school child residing in the School District who desires that 
the child be transported to a parochial or private school outside of the School District during the next 
school year should submit a written request to the Board of Education no later than April 1 of the 
preceding year, or within thirty (30) days of moving into the District. No late request of a parent or 
person in parental relation shall be denied where a reasonable explanation is provided for the delay. 

 If needed, a written request for a late bus must be included.  Late buses will be provided only if 
there are a least five (5) requests per school to be maintained daily.    
 
Transportation to Nonpublic Schools on Holidays 
 
 When a holiday falls on a Saturday or Sunday, the Board of Education may choose to close on 
Friday or Monday in observance of the holiday. Schools that close may provide pupil transportation. 
However, if the District has not shared its calendar and informed nonpublic schools that it will not 
transport on the optional holiday, the District is required to provide pupil transportation services on 
that day to nonpublic schools that are open. 
 
Transportation for Nonpublic School Students with Disabilities who are Parentally Placed 
 
 For students with disabilities (ages 5 through 21) who are parentally placed in nonpublic schools 
outside their district of residency, if special education services are to be provided to a student at a site 
other than the nonpublic school, the school district of location is responsible for providing the special 
education services, including, as applicable, arranging and providing transportation necessary for the 
student to receive special education services. The proportionate share of IDEA Part B dollars could be 
used for such purpose. 
 
 The school district of residence remains responsible to provide transportation to parentally 
placed nonpublic school students from the student's home to the nonpublic school. 
 
Transportation of Students with Disabilities 
 

Students with disabilities in the District shall be transported up to fifty (50) miles (one way) from 
their home to the appropriate special service or program, unless the Commissioner certifies that no 
appropriate nonresidential special service or program is available within fifty (50) miles. The 
Commissioner may then establish transportation arrangements. 
 
Student Information 
 
 Any mode of transportation used on a regular basis to transport students with a disability on a 
regularly scheduled route shall, upon written consent of the parent or person in parental relation, have 
maintained on such mode of transportation the following information about each student being 
transported: 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5720 

                                              Page 2 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 

 
 
SUBJECT: TRANSPORTATION OF STUDENTS  (Cont'd.) 
 

a) Student's name; 
 
b) Nature of the student's disability; 
 
c) Name of the student's parent, guardian or person in a position of loco parentis (person in 

parental relation) and one or more telephone numbers where such person can be reached in 
an emergency; and/or 

 
d) Name and telephone number of any other person designated by such parent, guardian or 

person in a position of loco parentis as a person who can be contacted in an emergency. 
 
 Such information shall be used solely for the purpose of contacting such student's parent, 
guardian, person in a position of loco parentis, or designee in the event of an emergency involving the 
student, shall be kept in a manner which retains the privacy of the student, and shall not be accessible 
to any person other than the driver or a teacher acting in a supervisory capacity. In the event that the 
driver or teacher is incapacitated, such information may be accessed by any emergency service 
provider for such purpose. 
 
 Such information shall be updated as needed, but at least once each school year and shall be 
destroyed if parental consent is revoked, the student no longer attends such school, or the disability no 
longer exists. 
 
 Herein the term "disability" shall mean a physical or mental impairment that substantially limits 
one or more of the major life activities of the student, whether of a temporary or permanent nature. 
 
Fire Extinguishers 
 
 School buses manufactured on or after January 1, 1990 fueled with other than diesel fuel and 
used to transport three (3) or more students who use wheelchairs or other assistive mobility devices or 
with a total capacity of more than eight (8) passengers and used to transport such students shall be 
equipped with an automatic engine fire extinguishing system. 
 
 School buses manufactured on or after September 1, 2007 fueled with diesel fuel and used to 
transport three (3) or more students who use wheelchairs or other assistive mobility devices or with a 
total capacity of more than eight (8) passengers used to transport such students shall be equipped with 
an automatic engine fire extinguishing system. 
 
 The purchase of automatic engine fire extinguishing systems for school buses used to transport 
such students shall be deemed a proper school district expense. 
 
 
 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5720 

                                              Page 3 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
 
SUBJECT: TRANSPORTATION OF STUDENTS  (Cont'd.) 
 
Transportation of Non-Resident Students 
 

Non-resident families must provide their own transportation. 
 
Transportation to School Sponsored Events 
 
 Where the District has provided transportation to students enrolled in the District to a 
school sponsored field trip, extracurricular activity or any other similar event, it shall provide 
transportation back to either the point of departure or to the appropriate school in the District 
unless the parent or legal guardian of a student participating in such event has provided the 
District with written notice, consistent with District policy, authorizing an alternative form of 
return transportation for such student or unless intervening circumstances make such  
transportation impractical. In cases where intervening circumstances make transportation of a 
student back to the point of departure or to the appropriate school in the District impractical, a 
representative of the School District shall remain with the student until such student's parent or 
legal guardian has been contacted and informed of the intervening circumstances which make 
such transportation impractical; and the student has been delivered to his/her parent or legal 
guardian. 
 
Transportation in Personal Vehicles 
 
 Personal cars of teachers and staff shall not be used to transport students except in the event 
of extenuating circumstances and authorized by the administration. 
 
 
 
Education Law Sections 1604, 1709, 1804, 1903, 1950, 2503, 2554, 2590-e, 3242, 3602-c, 3621(15), 
  3623-a(2c), 3635, 4401-a, 4401(4), 4402, 4404, 4405, and 4410-6 
Vehicle and Traffic Law Section 375(20)(1) and 375(21-i) 
 
 
NOTE: Refer also to Policy #7131 -- Education of Homeless Children and Youth 
 
 
 
 
 
Re-Adopted: July 11, 2012 
Revised: 
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LEVITTOWN SCHOOLS  
  POLICY  # 5720 

                                              Page 1 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
SUBJECT: TRANSPORTATION OF STUDENTS 
 
Requests for Transportation to and from Nonpublic Schools 
 

The required mileage from home to school must not exceed 15 miles.  The parent or person in 
parental relation of a parochial or private school child residing in the School District who desires that 
the child be transported to a parochial or private school outside of the School District during the next 
school year should submit a written request to the Board of Education no later than April 1 of the 
preceding year, or within thirty (30) days of moving into the District. No late request of a parent or 
person in parental relation shall be denied where a reasonable explanation is provided for the delay. 

 If needed, a written request for a late bus must be included.  Late buses will be provided only if 
there are a least five (5) requests per school to be maintained daily.    
 
Transportation to Nonpublic Schools on Holidays 
 
 When a holiday falls on a Saturday or Sunday, the Board of Education may choose to close on 
Friday or Monday in observance of the holiday. Schools that close may provide pupil transportation. 
However, if the District has not shared its calendar and informed nonpublic schools that it will not 
transport on the optional holiday, the District is required to provide pupil transportation services on that 
day to nonpublic schools that are open. 
 
Transportation for Nonpublic School Students with Disabilities who are Parentally Placed 
 
 For students with disabilities (ages 5 through 21) who are parentally placed in nonpublic schools 
outside their district of residency, if special education services are to be provided to a student at a site 
other than the nonpublic school, the school district of location is responsible for providing the special 
education services, including, as applicable, arranging and providing transportation necessary for the 
student to receive special education services. The proportionate share of IDEA Part B dollars could be 
used for such purpose. 
 
 The school district of residence remains responsible to provide transportation to parentally placed 
nonpublic school students from the student's home to the nonpublic school. 
 
Transportation of Students with Disabilities 
 

Students with disabilities in the District shall be transported up to fifty (50) miles (one way) from 
their home to the appropriate special service or program, unless the Commissioner certifies that no 
appropriate nonresidential special service or program is available within fifty (50) miles. The 
Commissioner may then establish transportation arrangements. 
 
Student Information 
 
 Any mode of transportation used on a regular basis to transport students with a disability on a 
regularly scheduled route shall, upon written consent of the parent or person in parental relation, have 
maintained on such mode of transportation the following information about each student being 
transported: 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5720 

                                              Page 2 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 

 
 
SUBJECT: TRANSPORTATION OF STUDENTS  (Cont'd.) 
 

a) Student's name; 
 
b) Nature of the student's disability; 
 
c) Name of the student's parent, guardian or person in a position of loco parentis (person in 

parental relation) and one or more telephone numbers where such person can be reached in 
an emergency; and/or 

 
d) Name and telephone number of any other person designated by such parent, guardian or 

person in a position of loco parentis as a person who can be contacted in an emergency. 
 
 Such information shall be used solely for the purpose of contacting such student's parent, guardian, 
person in a position of loco parentis, or designee in the event of an emergency involving the student, 
shall be kept in a manner which retains the privacy of the student, and shall not be accessible to any 
person other than the driver or a teacher acting in a supervisory capacity. In the event that the driver or 
teacher is incapacitated, such information may be accessed by any emergency service provider for such 
purpose. 
 
 Such information shall be updated as needed, but at least once each school year and shall be 
destroyed if parental consent is revoked, the student no longer attends such school, or the disability no 
longer exists. 
 
 Herein the term "disability" shall mean a physical or mental impairment that substantially limits 
one or more of the major life activities of the student, whether of a temporary or permanent nature. 
 
Fire Extinguishers 
 
 School buses manufactured on or after January 1, 1990 fueled with other than diesel fuel and used 
to transport three (3) or more students who use wheelchairs or other assistive mobility devices or with a 
total capacity of more than eight (8) passengers and used to transport such students shall be equipped 
with an automatic engine fire extinguishing system. 
 
 School buses manufactured on or after September 1, 2007 fueled with diesel fuel and used to 
transport three (3) or more students who use wheelchairs or other assistive mobility devices or with a 
total capacity of more than eight (8) passengers used to transport such students shall be equipped with 
an automatic engine fire extinguishing system. 
 
 The purchase of automatic engine fire extinguishing systems for school buses used to transport 
such students shall be deemed a proper school district expense. 
 
 
 
 

(Continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 5720 

                                              Page 3 of 3 

 

NON-INSTRUCTIONAL/BUSINESS OPERATIONS 
 
 
 
SUBJECT: TRANSPORTATION OF STUDENTS  (Cont'd.) 
 
Transportation of Non-Resident Students 
 

Non-resident families must provide their own transportation. 
 
Transportation to School Sponsored Events 
 
 Where the District has provided transportation to students enrolled in the District to a school 
sponsored field trip, extracurricular activity or any other similar event, it shall provide 
transportation back to either the point of departure or to the appropriate school in the District unless 
the parent or legal guardian of a student participating in such event has provided the District with 
written notice, consistent with District policy, authorizing an alternative form of return 
transportation for such student or unless intervening circumstances make such  transportation 
impractical. In cases where intervening circumstances make transportation of a student back to the 
point of departure or to the appropriate school in the District impractical, a representative of the 
School District shall remain with the student until such student's parent or legal guardian has been 
contacted and informed of the intervening circumstances which make such transportation 
impractical; and the student has been delivered to his/her parent or legal guardian. 
 
Transportation in Personal Vehicles 
 
 Personal cars of teachers and staff shall not be used to transport students except in the event 
of extenuating circumstances and authorized by the administration. 
 
 
 
Education Law Sections 1604, 1709, 1804, 1903, 1950, 2503, 2554, 2590-e, 3242, 3602-c, 3621(15), 
  3623-a(2c), 3635, 4401-a, 4401(4), 4402, 4404, 4405, and 4410-6 
Vehicle and Traffic Law Section 375(20)(1) and 375(21-i) 
 
 
NOTE: Refer also to Policy #7131 -- Education of Homeless Children and Youth 
 
 
 
 
 
Re-Adopted: July 11, 2012 
Revised: 
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 *Required Policy 

POLICY 
2016 7222 

1 of 2 
 
Students 

SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH  
DISABILITIES 

 
 The District will provide students with disabilities appropriate opportunities to earn a diploma or 
other exiting commencement credential in accordance with Commissioner's regulations. During the 
student's annual review, the District will evaluate graduation opportunities and identify the means to 
achieve them. As part of this process, the District: 
 

a) Will coordinate activities with guidance personnel and BOCES staff to ensure that students 
meet credit and sequence requirements and to consider them for vocational opportunities.  

 
b) May modify instructional techniques and materials. Any modifications will be included on a 

student's Individual Education Plan (IEP) so that they can be implemented consistently 
throughout the student's program. 

 
c) Will review special education instructional programs to ensure equivalency with the same 

courses taught in the general education program. 
 
d) Will coordinate communication between special and general education staff so that all staff 

members understand required skills and competencies, and to establish equivalency of 
instruction in special education classes. 

 
Graduation and transition plans will take into account the various pathways available to these 

students. For students with IEPs, the District will plan transition services for post-secondary life as early 
as possible, but no later than the school year in which the student turns age 15. The transition activities 
will be focused on improving both the student's academic and functional achievement. The plan will 
explore post-secondary opportunities and employment options and, if applicable, connection with adult 
service agencies that may provide the student with services after exiting school. 

 
The District may award these diplomas or credentials, or both: 
 
a) Local diploma:  available to students with an IEP or a Section 504 accommodation plan that 

specifies a local diploma. Students must comply with credit requirements. The available 
assessments to earn a local diploma include: 

 
1. Low-pass safety net option:  students must achieve a score of 55 or higher on five 

required Regents exams.  
 
2. Low-pass safety net and appeal:  available to students who score 52-54 on a Regents 

exam, successfully appeal that score, and meet all appeal conditions. 
 
3. Regents Competency Test (RCT) safety net option:  a student who enters grade 9 before 

September 2011 must pass a corresponding RCT if he or she does not attain a score of 
55 or higher on the Regents examination. 

 
 

(Continued) 
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 *Required Policy 

POLICY 
2016 7222 

2 of 2 
 
Students 

SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH  
DISABILITIES  (Cont'd.) 

 
4. Compensatory safety net option:  except for scores on ELA and math exams, students 

may use one Regents exam score of 65 or above to compensate for a Regents exam 
score of 45-54. Students must score at least 55 (or successfully appeal a score of 52-
54) on both the ELA and a math exam.  

 
5. Superintendent's determination:  students who are unable to demonstrate their 

proficiency on standard state assessments because of one or more disabilities may be 
able to graduate upon the Superintendent's review and written certification of their 
eligibility. The Superintendent must review every student who does not meet 
graduation standards through the appeal and safety net options for potential eligibility 
under this determination.  

 
b) Career Development and Occupational Studies commencement credential (CDOS):  any 

student who is not assessed using the New York State Alternate Assessment (NYSAA) may 
earn the CDOS commencement credential as a supplement to a Regents or local diploma or 
as his or her only exiting credential if the student attended school for at least 12 years, 
excluding kindergarten. The student must meet criteria specified by the State Education 
Department (SED) confirming that he or she has attained the standards-based knowledge, 
skills, and abilities necessary for entry-level employment.  

 
c) Skills and Achievement commencement credential:  students with severe disabilities who are 

assessed using the NYSAA may earn the SA commencement credential. They must attend 
school for at least 12 years, excluding kindergarten. The District must document the student's 
skills, strengths, and levels of independence in academic, career development, and 
foundation skills needed for post-secondary life.  

 
 
 
Education Law §§ 3202 and 4402 
8 NYCRR §§ 100.1, 100.2, 100.5, 100.6, 200.4, and 200.5 
 
 
 
 
 
NOTE: Refer also to Policy #7220 -- Graduation Options/Early Graduation/Accelerated Programs 
 
 
 
 
 
 
 
Adoption Date 
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LEVITTOWN SCHOOLS  
  POLICY # 7222 

                                              Page 1 of 2   

 

STUDENTS 
 
SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH  

DISABILITIES 
 

 The District will provide students with disabilities appropriate opportunities to earn a 
diploma or other exiting commencement credential in accordance with Commissioner's 
regulations. During the student's annual review, the District will evaluate graduation opportunities 
and identify the means to achieve them. As part of this process, the District: 

a) Will coordinate activities with guidance personnel and BOCES staff to ensure that 
students meet credit and sequence requirements and to consider them for vocational 
opportunities.  

 
b) May modify instructional techniques and materials. Any modifications will be included 

on a student's Individual Education Plan (IEP) so that they can be implemented 
consistently throughout the student's program. 

 
c) Will review special education instructional programs to ensure equivalency with the 

same courses taught in the general education program. 
 
d) Will coordinate communication between special and general education staff so that all 

staff members understand required skills and competencies, and to establish 
equivalency of instruction in special education classes. 

 
Graduation and transition plans will take into account the various pathways available to these 

students. For students with IEPs, the District will plan transition services for post-secondary life 
as early as possible, but no later than the school year in which the student turns age 15. The 
transition activities will be focused on improving both the student's academic and functional 
achievement. The plan will explore post-secondary opportunities and employment options and, if 
applicable, connection with adult service agencies that may provide the student with services after 
exiting school. 

The District may award these diplomas or credentials, or both: 

a) Local diploma:  available to students with an IEP or a Section 504 accommodation plan 
that specifies a local diploma. Students must comply with credit requirements. The 
available assessments to earn a local diploma include: 

 
1. Low-pass safety net option:  students must achieve a score of 55 or higher on five 

required Regents exams.  
 
2. Low-pass safety net and appeal:  available to students who score 52-54 on a 

Regents exam, successfully appeal that score, and meet all appeal conditions. 
 
3. Regents Competency Test (RCT) safety net option:  a student who enters grade 9 

before September 2011 must pass a corresponding RCT if he or she does not 
attain a score of 55 or higher on the Regents examination. 

 
(continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 7222 

                                              Page 2 of 2   

 

STUDENTS 
       

 

SUBJECT: DIMPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH 

DISABILITIES (Cont'd.)  
 

4. Compensatory safety net option:  except for scores on ELA and math exams, 
students may use one Regents exam score of 65 or above to compensate for a 
Regents exam score of 45-54. Students must score at least 55 (or successfully 
appeal a score of 52-54) on both the ELA and a math exam.  

 
5. Superintendent's determination:  students who are unable to demonstrate their 

proficiency on standard state assessments because of one or more disabilities may 
be able to graduate upon the Superintendent's review and written certification of 
their eligibility. The Superintendent must review every student who does not meet 
graduation standards through the appeal and safety net options for potential 
eligibility under this determination.  

 
b) Career Development and Occupational Studies commencement credential (CDOS):  

any student who is not assessed using the New York State Alternate Assessment 
(NYSAA) may earn the CDOS commencement credential as a supplement to a Regents 
or local diploma or as his or her only exiting credential if the student attended school 
for at least 12 years, excluding kindergarten. The student must meet criteria specified 
by the State Education Department (SED) confirming that he or she has attained the 
standards-based knowledge, skills, and abilities necessary for entry-level employment.  

 
c) Skills and Achievement commencement credential:  students with severe disabilities 

who are assessed using the NYSAA may earn the SA commencement credential. They 
must attend school for at least 12 years, excluding kindergarten. The District must 
document the student's skills, strengths, and levels of independence in academic, career 
development, and foundation skills needed for post-secondary life.  

 

Education Law §§ 3202 and 4402 

8 NYCRR §§ 100.1, 100.2, 100.5, 100.6, 200.4, and 200.5 

 

NOTE: Refer also to Policy #7220 -- Graduation Options/Early Graduation/Accelerated 
Programs 

 

Re-Adopted: January 25, 2012 

REVISED:   

 

Revised (included footnote):  December 2013 

NOTE:  This policy is superseded by 8 NYCRR Sections 100.1, 100.2, 100.5, 100.6, 200.4 and 

200.5 
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LEVITTOWN SCHOOLS  
  POLICY # 7222 

                                              Page 1 of 2   

 

STUDENTS 
 
SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH  

DISABILITIES 
 

 The District will provide students with disabilities appropriate opportunities to earn a 
diploma or other exiting commencement credential in accordance with Commissioner's 
regulations. During the student's annual review, the District will evaluate graduation opportunities 
and identify the means to achieve them. As part of this process, the District: 

a) Will coordinate activities with guidance personnel to ensure that students meet credit 
and sequence requirements and to consider them for vocational opportunities.  

 
b) May modify instructional techniques and materials. Any modifications will be included 

on a student's Individual Education Plan (IEP) so that they can be implemented 
consistently throughout the student's program. 

 
c) Will review special education instructional programs to ensure equivalency with the 

same courses taught in the general education program. 
 
d) Will coordinate communication between special and general education staff so that all 

staff members understand required skills and competencies, and to establish 
equivalency of instruction in special education classes. 

 
Graduation and transition plans will take into account the various pathways available to these 

students. For students with IEPs, the District will plan transition services for post-secondary life 
as early as possible, but no later than the school year in which the student turns age 15. The 
transition activities will be focused on improving both the student's academic and functional 
achievement. The plan will explore post-secondary opportunities and employment options and, if 
applicable, connection with adult service agencies that may provide the student with services after 
exiting school. 

The District may award these diplomas or credentials, or both: 

a) Local diploma:  available to students with an IEP or a Section 504 accommodation plan 
that specifies a local diploma. Students must comply with credit requirements. The 
available assessments to earn a local diploma include: 

 
1. Low-pass safety net option:  students must achieve a score of 55 or higher on five 

required Regents exams.  
 
2. Low-pass safety net and appeal:  available to students who score 52-54 on a 

Regents exam, successfully appeal that score, and meet all appeal conditions. 
 
3. Regents Competency Test (RCT) safety net option:  a student who enters grade 9 

before September 2011 must pass a corresponding RCT if he or she does not 
attain a score of 55 or higher on the Regents examination. 

 
(continued) 
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LEVITTOWN SCHOOLS  
  POLICY  # 7222 

                                              Page 2 of 2   

 

STUDENTS 
       

 

SUBJECT: DIMPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH 

DISABILITIES (Cont'd.)  
 

4. Compensatory safety net option:  except for scores on ELA and math exams, 
students may use one Regents exam score of 65 or above to compensate for a 
Regents exam score of 45-54. Students must score at least 55 (or successfully 
appeal a score of 52-54) on both the ELA and a math exam.  

 
5. Superintendent's determination:  students who are unable to demonstrate their 

proficiency on standard state assessments because of one or more disabilities may 
be able to graduate upon the Superintendent's review and written certification of 
their eligibility. The Superintendent must review every student who does not meet 
graduation standards through the appeal and safety net options for potential 
eligibility under this determination.  

 
b) Career Development and Occupational Studies commencement credential (CDOS):  

any student who is not assessed using the New York State Alternate Assessment 
(NYSAA) may earn the CDOS commencement credential as a supplement to a Regents 
or local diploma or as his or her only exiting credential if the student attended school 
for at least 12 years, excluding kindergarten. The student must meet criteria specified 
by the State Education Department (SED) confirming that he or she has attained the 
standards-based knowledge, skills, and abilities necessary for entry-level employment.  

 
c) Skills and Achievement commencement credential:  students with severe disabilities 

who are assessed using the NYSAA may earn the SA commencement credential. They 
must attend school for at least 12 years, excluding kindergarten. The District must 
document the student's skills, strengths, and levels of independence in academic, career 
development, and foundation skills needed for post-secondary life.  

 

Education Law §§ 3202 and 4402 

8 NYCRR §§ 100.1, 100.2, 100.5, 100.6, 200.4, and 200.5 

 

NOTE: Refer also to Policy #7220 -- Graduation Options/Early Graduation/Accelerated 
Programs 

 

Re-Adopted: January 25, 2012 

REVISED:   

 

Revised (included footnote):  December 2013 

NOTE:  This policy is superseded by 8 NYCRR Sections 100.1, 100.2, 100.5, 100.6, 200.4 and 

200.5 
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