
 

 

AGENDA   
B O A R D  O F E D U C AT I O N    L E V I T T O W N ,  N E W  Y O R K  
 
LEVITTOWN UNION FREE SCHOOL DISTRICT  TOWN OF HEMPSTEAD  LEVITTOWN, NEW YORK 

www.levittownschools.com 

 

 

 
         REGULAR MEETING                      LEVITTOWN MEMORIAL EDUCATION CENTER 

                                                                                                           Wednesday, May 3, 2017 

6:30 PM (Meeting convenes with anticipated adjournment to Executive Session) 

7:30 PM (Meeting reconvenes in Public Session) 

Success for Every Student 

 

 

OPPORTUNITY FOR PUBLIC TO BE HEARD 

 

This meeting will be devoted to reports from the Superintendent of Schools and Board Members, 

regular agenda items of old and new business and schedules. 

 

Immediately following Board Members reports, a period not to exceed two hours shall be set aside 

to afford residents of the community and/or school district employees an opportunity to make 

comments or to raise questions related to school affairs. 
 

 

 

 

 

Copies of the agenda are available to the residents of the district at the office of the Board of 

Education, Levittown Memorial Education Center, 150 Abbey Lane, Levittown, three days prior to 

the meeting date.  Copies of agendas are also available on the district website and at the Levittown 

Public Library.  Tapes of meetings are available at the Levittown Public Library.  The official 

record of meetings is reflected in the Official Minutes. 

 
 

 

 

 

Anyone requiring a sign language interpreter for this meeting should notify the District Clerk at 

434-7002, at least five (5) days before the meeting. 

 

The Levittown Public School District is committed to providing both equal educational 

opportunity for all students, and equal employment opportunity for all persons consistent with law. 

 

 

NOTICE 
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I. CALL TO ORDER 

A. 6:30 P.M. - Anticipated Motion to move to Executive Session. 

Recommended Motion: "BE IT RESOLVED, that the Levittown Board of Education 

does, hereby, move to Executive Session for the purpose of a disciplinary matter 

involving a particular student.” 

B. 7:30 P.M. Reconvene Public Session 

1. Pledge of Allegiance 

2. Moment of Silence  

II. ANNOUNCEMENTS  

III. REPORTS 

A. Student Presentations 

  Student Academic Presentation - Salk Middle School  

  Memory Project - Wisdom Lane Middle School  

B. Recognition  

  Student Art Presentation - Salk Middle School  

  Science Standouts Recognition  

  Skills USA Winners  

  Musical and Dance Student Standouts  

  Staff Tenure Recognition  

C. Superintendent 

 1. Comments and Reports  

 2. Follow-up to Prior Public Be Heard Questions  

 3. Follow-up to Board Questions  

D. Board of Education 

 1. Comments and Reports  

 2. Correspondence  

 3. Student Liaisons  

IV. BUDGET HEARING/HEARING ON RESERVES/PUBLIC BE HEARD 

V. CONSENT AGENDA 

 CALL TO ORDER  
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Recommended Motion: "Make the necessary corrections and move the approval of the minutes 

of the April 19th Regular Meeting and the April 20th Special Meeting." 

Recommend Motion:  "RESOLVED, that the Levittown Board of Education does, hereby, accept 

the attached Corrective Action Plan in response to the external auditor's recommendations 

contained in the Independent Accountant's Report On Applying Agreed-Upon Procedures dated 

February 2, 2017, and;  

 

BE IT FURTHER RESOLVED, that the Assistant Superintendent for Business and Finance is 

authorized to submit the corrective action plan to New York State Education Department 

(NYSED).” 

Recommended Motion: “WHEREAS, by action of the Levittown Board of Education, the 

Levittown Union Free School District has previously established certain reserves having the 

following balances as of the fiscal year ending June 30, 2016; 

 

   Fiscal Year 

   Ending 6/30/16 

Restricted for Employee Benefits Accrued Liability $ 4,027,886.00 

Restricted for Workers’ Compensation 5,043,460.53 

Restricted for Capital Reserve 16,118,454.75 

Restricted for Unemployment Insurance 948,391.11 

Restricted for Employee Retirement 15,519,456.63 

 Total  $41,657,649.02 

 

and WHEREAS, the Levittown Board of Education wishes to utilize and/or contribute additional 

funds where appropriate; 

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education, hereby, 

authorizes transfers of 2016-2017 fund balance to any of the properly established reserves not to 

exceed: 

 

   Reserves Transfers 

   Not to Exceed: 

Restricted for Employee Retirement $ 3,000,000 

1. Minutes - Approval of Minutes Enclosure 

2. Independent Accountant's Report On Applying Agreed-Upon 

Procedures Corrective Action Plan 

Enclosure 

3. Reaffirmation of Reserves Inclusive 
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Restricted for Capital Reserve 7,000,000 

 Total  $ 10,000,000 

Recommended Motion:  “WHEREAS, the Levittown Union Free School District utilizes a 

Retirement Contribution Reserve Fund, pursuant to New York General Municipal Law §6-r; and 

WHEREAS, the Board of Education seeks to transfer money from the Retirement Contribution 

Reserve Fund to the Capital Reserve Fund; and 

WHEREAS, in accordance with New York General Municipal Law §6-r, a public hearing was 

held regarding the proposed transfer; and 

WHEREAS, all prior notice requirements of the public hearing were met, 

NOW THEREFORE BE IT RESOLVED, that having satisfied all statutory requirements, the 

Board of Education hereby authorizes the transfer of $4,859,545 from the Retirement 

Contribution Reserve Fund to the Capital Reserve Fund.” 

Recommended Motion:  "WHEREAS, the Levittown Union Free School District utilizes a 

Retirement Contribution Reserve Fund, pursuant to New York General Municipal Law §6-r; and 

 

WHEREAS, the Board of Education seeks to transfer money from the Retirement Contribution 

Reserve Fund to the Capital Reserve Fund; and 

 

WHEREAS, in accordance with New York General Municipal Law §6-r, a public hearing was 

held regarding the proposed transfer; and 

 

WHEREAS, all prior notice requirements of the public hearing were met, 

 

NOW THEREFORE BE IT RESOLVED, that having satisfied all statutory requirements, the 

Board of Education hereby authorizes the transfer of $4,859,545 from the Retirement 

Contribution Reserve Fund to the Capital Reserve Fund." 

Recommended Motion: "RESOLVED, that the Levittown Board of Education does, hereby, 

award the Bid #LPS17-002 for roll-off dumpsters as per attached specifications for the 2017-

2018 school year.” 

Recommended Motion: "RESOLVED, that the Levittown Board of Education does, hereby, 

approve the individuals on the attached list as the Election Registrars for the 2017 budget and 

trustee vote." 

4. Transfer from Reserve Funds Inclusive 

5. Use of Retirement Reserve Funds Inclusive 

6. Bid Approval - Dumpsters Enclosure 

7. Election Workers Enclosure 
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Recommended Motion: "RESOLVED that in accordance with Education Law 3012-d and the 

Commissioner's Regulations, Joseph Sheehan, John Coscia, John Zampaglione, John Avena, 

George Maurer, Jeanmarie Wink, Jared Vanderbeck, Anthony Goss, Frank Mortillaro, Keith 

Squillacioti and Frank Creter are approved as certified Teacher Lead Evaluators.”  

Recommended Motion: "RESOLVED that in accordance with Education Law 3012-d and the 

Commissioner's Regulations, Tonie McDonald, Debbie Rifkin, and Todd Winch are approved as 

certified Principal Lead Evaluators.”  

Recommended Motion: "WHEREAS, in compliance with New York State Government 

Accounting practices, the attached budget transfers have been prepared and recommended by the 

Assistant Superintendent for Business and Finance,  

 

Code   Code Description   Amount From  Amount To  

A26304000  Computer Instructional Contractual Exp  $28,000.00 

 A26304500  Computer Instructional Material & Supplies    $28,000.00 

Reason:   We are no longer able to purchase toner for the model used in the Elementary 
Schools and had to replace all these printers with a different model. The newer 
model has a starter toner set in each which runs out quickly and we had to purchase 
more toner than anticipated.   

Code  Code Description  Amount From  Amount To  

A21124350   Equipment Rentals (Music)  $12,000.00 

A21104650   Equipment Repairs (Music)    $12,000.00 

Reason:   To cover repairs of district-owned instruments through the reminder of the year as 
well as the $5,000 reconditioning of the DAHS Auditorium Piano inner-workings, 
similar to what was completed for the Mac Auditorium piano last year.  Replacement 
of such pianos can cost as much as $100,000, therefore, it is cost effective to do this 
work.  These repairs should be good for many years to come and had not been done 
in the past.  Exterior refinishing of both pianos to take place in the future. 

      

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, hereby, 

approve the attached budget transfers.”  

Recommended Motion:  “WHEREAS,  the Levittown Board of Education has received and 

reviewed the 2017-2018 grant application for the Teachers’ Center; and 

WHEREAS, it is understood that neither the autonomy nor the authority of the Teachers’ Center, 

8. Annual Professional Perform Review - Teacher Lead Evaluators Inclusive 

9. Annual Professional Perform Review - Principal Lead Evaluators Inclusive 

10. Budget Transfers Enclosure 

11. Teachers' Center Continuation Grant Inclusive 
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nor the costs associated with the District’s support of the Teachers’ Center, are altered in any 

substantive manner from the 2016-2017 program; 

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, hereby, 

approve the 2017-2018 Teachers’ Center grant application in the amount of $62,081.” 

Recommended Motion: "WHEREAS, in compliance with the Commissioner's Regulations 

100.2(dd), the Board of Education adopts a Professional Development Plan annually and 

subsequently addendums thereto; and  

 

WHEREAS additional changes to the existing plan have been recommended; 

 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education does, hereby, adopt the 

attached revised 2016 - 2018 Professional Development Plan." 

Recommended Motion:  “WHEREAS, It is the plan of the Boards of Education of Garden City 

UFSD, Herricks UFSD, Mineola UFSD, Great Neck UFSD, Levittown UFSD, North Shore 

Central School District, Port Washington UFSD, East Rockaway School District, Roslyn UFSD , 

Long Beach UFSD, Island Park UFSD, Floral Park-Bellerose School District, Plainedge School 

District, Jericho School District, and East Williston UFSD, Bethpage UFSD, County of Nassau, 

New York, Southampton UFSD, County of Suffolk, New York to bid jointly for Materials & 

Supplies (Bus & Auto Parts & Transmission) and 

WHEREAS, The  Levittown  UFSD is desirous of participating with other school districts in 

Nassau County in the joint bidding of the commodities mentioned above as authorized by 

General Municipal Law, Section 119-0 and 

WHEREAS, The Levittown  UFSD wishes to appoint a committee to assume the responsibility 

for drafting of specifications, advertising for bids, accepting and opening bids, tabulating bids, 

reporting the results to the Boards of Education and making recommendations thereon, therefore 

BE IT RESOLVED,  That the Board of Education of the Levittown  UFSD hereby appoints 

David C. Murphy, Jr., for the Garden City School District to represent it in all matters related 

above, and 

BE IT FURTHER RESOLVED, That the  Levittown  UFSD Board of Education authorizes the 

above mentioned committee to represent it in all matters leading up to the entering into a contract 

for the purchase of the above mentioned commodities, and 

BE IT FURTHER RESOLVED, That the Levittown  UFSD Board of Education agrees to 

assume its equitable share of the costs of the cooperative bidding, and 

BE IT FURTHER RESOLVED, That the Levittown  UFSD Board of Education agrees (1) to 

abide by the majority decisions of the participating districts on quality standards: (2) that unless 

all bids are rejected, it will award contracts according to the recommendations of the committee: 

12. Professional Development Plan Enclosure 

13. Cooperative Bid - Levittown School District (Materials and 

Supplies - Bus, Van and Auto Parts) 

Inclusive 
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(3) that after award of contract(s) it will conduct all negotiations directly with the successful 

bidder(s).”  

Recommended Motion:  “RESOLVED, that the Levittown Board of Education does, hereby, 

approve the attached contracts between the Levittown Public Schools and the following vendors 

to provide special education services for the 2017-18 school year. 

 Dr. Hilary Gomes 

 

BE IT FURTHER RESOLVED that the Board of Education President is, hereby, authorized to 

execute these contracts.” 

Recommended Motion:  “RESOLVED, that the Levittown Board of Education does, hereby, 

approve the attached contract between the Levittown Public Schools and the following school 

districts to provide health and welfare services to students attending schools in these districts for 

the 2016-17 school year: 

 Mineola School District 

 

BE IT FURTHER RESOLVED, that the Board of Education President is, hereby, authorized to 

execute these contracts.” 

Recommended Motion: “RESOLVED, that the Levittown Board of Education does, hereby, 

declare the books on the attached lists obsolete and that the items may be discarded and/or 

donated as possible or sold at the highest salvage value.  

Recommended Motion: “RESOLVED, that the Levittown Board of Education does, hereby, 

declare the equipment on the attached list obsolete and that the item may be discarded and/or 

sold at the highest possible salvage value.”  

Recommended Motion: "RESOLVED, that the Levittown Board of Education does, hereby, 

adopt the attached updated calendar of Board of Education meeting dates for the Levittown 

Public Schools for the 2017-18 school year." 

“RECOMMENDED MOTION: That the Levittown Board of Education does, hereby, approve 

the following schedules: 

 

1001   “Resignations/Terminations, Certified Personnel: 

14. Special Education Contracts Enclosure 

15. Out of District Contracts for Health and Welfare Services Enclosure 

16. Obsolete Books Enclosure 

17. Obsolete Equipment Enclosure 

18. Board Meeting Calendar - 2017-2018 School Year - Revised Enclosure 

19. Schedules Enclosure 
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1002   “Resignations/Terminations, Non-Instructional” 

1003   “Appointments, Certified Personnel” 

1004 “Designation, Consultants” 

1005 “Appointments, Non-Instructional” 

1006 “Leave of Absence, Certified Personnel” 

1007 “Leave of Absence, Non-Instructional 

1008 “Students w/Disabilities” 

1009 “Coaches” 

VI. ACTION ITEMS: NEW BUSINESS 

Recommended  Motion: "RESOLVED, that the Levittown Board of Education does, hereby, 

accept with thanks the following gifts: 

 A Yamaha Piano to be donated to the music classes at Gardiners Avenue School from 

Charles McTiernan, 578 Sand Hill Road, Wantagh, NY  11793.” 

VII. AD HOC 

VIII. DATES 

 May 16, 2017 - Budget Vote 

 June 14, 2017 - Regular Meeting 

IX. MOTION TO ADJOURN 

1. Gifts to Schools Enclosure 
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BOARD OF EDUCATION 

LEVITTOWN UNION FREE SCHOOL DISTRICT 

LEVITTOWN, NY 

 

                   
MINUTES                                                                                      

 

THE REGULAR MEETING OF THE BOARD OF EDUCATION was duly called and held on 

Wednesday, April 19, 2017 in the Board Meeting Room of the Levittown Memorial Education Center.   

 

CERTIFICATION: 
The District Clerk certified that pursuant to Section 104, Open Meetings Law, notice of meeting was sent to 

the Public Library and posted on the district’s website.  Further, all members of the Board of Education had 

due notice of said meeting.  

 
 

     BOARD OF EDUCATION 

 

 Mr. James Moran, President  

 Ms. Peggy Marenghi, Vice President 

 Ms. Marianne Adrian 

 Ms. Christina Lang  

 Mr. Michael Pappas 

 Ms. Karen Quinones-Smith 

 Mr. Frank Ward (in memorium) 

  
      ADMINISTRATION 

 

 Dr. Tonie McDonald - Superintendent of Schools 

 Mr. William Pastore – Assistant Superintendent  

 Ms. Debbie Rifkin - Assistant Superintendent 

 Dr. Donald Sturz – Assistant Superintendent  

 Mr. Todd Winch - Assistant Superintendent 
      

OTHERS 

 

 Mr. Robert H. Cohen - School Attorney 

 Ms. Elizabeth Appelbaum - District Clerk 

 Ms. Arianna Wynn - Student Liaison for MacArthur High School 

 Mr.  Steven Reilly - Student Liaison for Division Avenue High School 

  
 

I. CALL TO ORDER 

A.  Mr. Moran, President, called the Regular Board Meeting to order at 6:30 PM.  On a motion by Ms. 

Adrian, seconded by Ms. Marenghi and approved (6-0) that the Board adjourn to Executive Session 

to seek legal advice from the Board’s Attorney. 

 

B.  The Board reconvened to Public Session at 7:30 PM on a motion by Ms. Marenghi seconded by Ms. 

Adrian and approved (6-0).  Mr. Moran asked everyone to stand for the Pledge of Allegiance which 

was led by two students from Summit Lane School.   Mr. Moran requested a moment of silence for 

our service men and women.  
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II. REPORTS 

A. Student Presentations 

 Student Academic Presentation – Summit Lane School  

 

Mr. Squillacioti, Principal of  Summit Lane School, recognized student Dylan Lang for his heroic 

feat.  He performed the Heimlich Maneuver on a fellow student in the cafeteria at Summit Lane.  

When asked how Dylan knew to perform this procedure, he noted that there were signs posted all 

over the cafeteria which he read.  Mr. Squillacioti remarked that Dylan’s quick decision to help his 

friend did not go unnoticed.  He commended Dylan on his courage and thanked him on behalf of 

Summit Lane and the District. 

 

Mr. Squillacioti gave an overview of the morning and afternoon clubs at Summit Lane.  He noted that 

this presentation is to thank the Board, Administration and the Levittown Community for supporting 

our students in these extra-curricular activities. Students from the following clubs: Student Council, 

5th Grade Book Club, STEAM, Crafts for Cooks, Scrapbook Club, and Talent Show gave a brief 

description of their clubs.  Dr. McDonald remarked on the value of club participation in that it helps 

to determine what students are interested in.   

 

 

 

9/11 Memorial Presentation – GC Tech Key Club 

 

The audience was directed to the lobby where the Gerald R. Claps Career and Technical Center Key 

Club led by Club Advisor, Lillian Creeden, unveiled a piece of artifact gifted from the World Trade 

Center Site.  This memorial will be on display at the Levittown Memorial Center for a short period of 

time and then go over to the Levittown Library on permanent display. 
 

 

 

B. Recognition 

 

Winter Scholar Athletes 

 

Mr. Snyder, Athletic Director, announced that several coaches were retiring.  He acknowledged the 

coaches who had put in many, many years of service and dedication to the District.  The athletes from 

both high schools in the winter sports of  basketball, bowling, cheerleading, swimming, track and 

wrestling were recognized.  Ms. McDonald congratulated the coaches of the Scholar Athlete Teams 

and remarked that they take academics seriously and that comes first.  Mr. Snyder commented that he 

was pleased to see all the supportive parents in the audience.   

 

 

Girl Scout Gold Award 

 

Ms. Winch gave a brief history of the “Gold Award” which recognizes extraordinary efforts of 

extraordinary girls.  This award inspires girls to find the greatness within themselves and share their 

ideas and passions with their communities.  Mr. Coscia, Principal of Division Avenue High School, 

introduced Meagan Schulman, who is the recipient of the Girl Scout Gold Award.  Ms. Schulman 

spoke about her project titled “Project Keep Playing.” Her mission is to increase awareness of softball 

injuries when a face mask is not used. 
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PTA Budget and Food Service Committee 

 

Mr. Pastore thanked all members of the Food Service Committee for their hard work.  He especially 

wanted to acknowledge the point persons of the committee, Ms. Dolecek and Ms. Volpe.  Ms. 

Dolecek explained that the committee members attend monthly meetings, visit school cafeterias, 

sample food, speak with kitchen personnel, and witness the buying and consumption behavior of the 

students.  She noted members feedback is crucial for the committee to maintain a wonderful dining 

experience for the students. 

 

Teacher Leadership Award 

 

Dr. McDonald reported that a special award, Educator of Character, was being given to the Assistant 

Principal at Salk Middle School.  Mr. Zampaglione introduced Mr. Mulligan, the recipient of this 

Leadership Award.  He noted that Mr. Mulligan will be honored at reception at Sage College for his 

work at Salk relating to Character Education. Mr. Zampaglione shared that Mr. Mulligan has 

developed Salk’s R.I.S.E Program to support the 11 essential principles of Character.org which is an 

organization committed to developing civic virtue and moral character in our youth for a more 

compassionate and responsible society.  Mr. Mulligan commented that he loves coming to work and 

he accepts this award for the school.   

 

 

C. Superintendent 

 1. Comments and Reports 
 

A.  Drivers Education Presentation  

 

Mr. Winch provided a brief overview as well as recommendation from Central Office for the Driver 

Education program.  He spoke about increased enrollment, use of East Meadow Driving School for 

overflow, our fleet, repair car costs, program revenue and expenses and tuition rates from other 

programs.  Mr. Winch’s recommendations for the future is to keep the tuition at $475 for the 

2017/2018 school year, to continue the purchase plan for new vehicles and to formalize a refund 

program.  Mr. Pappas reminded the Board that Ms. Rifkin was instrumental in revamping the 

program when she was in charge of it.  The Board thanked Mr. Winch for his presentation.   

 

Dr. McDonald announced that the two bleachers were open at MacArthur and Division Avenue.  She 

noted that are beautiful, and it was wonderful to have the Board of Education members there at the 

two games for each of the teams.  Dr. McDonald commented that it was wonderful to see the teams so 

proud of the bleachers.  Mr. Pappas thanked everyone for this wonderful gift. 

 

 

 

 2. Follow-up to Prior Public Be Heard Questions 

  (none)  

 

 

 3. Follow-up to Board Questions  

(none) 
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D. Board of Education 

 1. Comments and Reports 

   
Ms. Marenghi spoke about the National School Board Association Annual Convention in 

Denver which she attended with Dr. McDonald.  She noted this was the first time that the 

Board had attended an event outside of New York.  Ms. Marenghi shared that it was a 

wonderful experience with great speakers and they were able to bring back good ideas and  

research material.  They were able to get the Levittown name out there and made some good 

connections.  She remarked that a lot of our surrounding districts attend the conference.   

She commented that her and Dr. McDonald split up the workshops so that they could get a 

good cross-section of districts from other states to see what was going on.  Ms. Marenghi 

commented that it was reassuring to see how great the schools are in Nassau County.  She 

shared that the Board is hoping to present at the New York State School Boards Convention 

in Lake Placid and maybe at the National Level.   

 

 

 2. Correspondence 

   (none)  

 

 

 3. Student Liaisons  

Arianna Wynn, the student representative from MacArthur High School, reported on the 

events at her school:  The Business Ownership and Marketing students went on a field trip to 

get an in-depth explanation on how to run a successful business; in the Battle of the Classes 

event, the seniors were finally granted 1st place; a Junior was honored at the Long Island’s 

Best Young Artists exhibit at the Heckscher Museum; congratulations to the business 

students who competed in Comptroller’s Challenge and earned 1st place in the competition; 

the Night of Honor Ceremony was a success with an enormous amount of our students 

inducted in our Art, World Language, Business and Math Honor Societies; close to $10,000 

was raised for the Autism Awareness Campaign; and congratulations to the 2017 Salutatorian 

and Valedictorian. 

 

Student Liaison, Steven Reilly shared the events at Division Avenue High School: the 

musical Pippin was a huge success; at the Nassau All County Art Exhibition a student was 

awarded the 2017 Art Supervisors Association Scholarship; a student won the Honorable 

Mention Award at the Long Island’s Best Young Artists exhibit at the Heckscher Museum; 

the Challenger Basketball finished undefeated; the Prom Dress Collection was a huge 

success; the Night of Honor was held honoring the Art Honor Society, Tri-M Music Honor 

Society, Math and Business Honor Society and the International Thespian; the Spring 

Captain’s Breakfast was recently held; and the four seniors on the New York State Science 

Olympiads earned a state medal. 

 

 

IV. PUBLIC BE HEARD 

(NONE) 
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V. CONSENT AGENDA 

1. Minutes - Approval of Minutes                                         RESOLUTION # 16-17-274 

 

MOTION: "Make the necessary corrections and move the approval of the minutes of the 

March 15th Regular Meeting and the March 29th Special Meeting." 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

2. Warrants                                         RESOLUTION # 16-17-275 

 

MOTION: "WHEREAS, all claims, warrants and charges against the School District have 

been reviewed by the Claims Auditor and have been certified by the Claims Auditor for 

payment, 

NOW, THEREFORE, BE IT RESOLVED, that the MARCH 2017 report of the Claims 

Auditor be accepted." 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

3. Business Office Reports                                         RESOLUTION # 16-17-276 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, accept the 

following reports from the Business Office: 

 Appropriation and Revenue reports for the month ending 2/28/17 

 Claims Auditors Report prepared by Nawrocki Smith LLP for the month of March 2017 

 Treasurer's report for the month ending February 2017 

 Trial Balance for the month ending 2/28/17 

 Credit card statement for statement date 4/16/17 

 Fund Balance Projection for June 30, 2017." 

 
 NOTE:  Mr. Pappas asked Mr. Pastore to explain the Fund Balance projections.  Mr. Pastore stated 

that this is a tool that is used to take a look at the year-end balance to see how much money is 

available to put towards next year.  He reported on the process he uses to analyze estimates on health 

benefits, payroll and other aspects of the budget.  Mr. Pastore went over the opening balance, 

reserves, expenditures and encumbrances.   Mr. Pastore remarked that we have a good, strong 

financial setup. 
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RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

4. Budget Transfers                                         RESOLUTION #16-17-277  

 

MOTION: "WHEREAS, in compliance with New York State Government Accounting 

practices, the attached budget transfers have been prepared and recommended by the 

Assistant Superintendent for Business and Finance,  

Code   Code Description   Amount From  Amount To  

A1620.1816  O&M Groundskeeper OT/Snow  $24,861.60 

A1621.1666  Maintenance OT/Special Projects   $24,861.60 

Reason:    Adjust for Maintenance O/T 

    

Code  Code Description  Amount From  Amount To  

A2630.1510   Computer Inst IT Staff  $17,065.20 

A2630.1500   Computer Inst Teacher Assts    $17,065.20 

Reason:   Adjust Computer Staff Salaries - re-classed employee to another code 

 

Code  Code Description   Amount From  Amount To  

A22504700   SPEC ED HANDICAPPED TUITION  $13,555.90  

A22504710   TUITION PAID TO PUBLIC DISTRICT   $13,555.90 

 Reason:  To pay foster Tuition and Transportation Cost for the 2015-16 School Year - 

Invoice just received         
  

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, 

hereby, approve the attached budget transfers.”  

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

5. Approval of School Clubs                                         RESOLUTION # 16-17-278 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, approve the 

attached Extra Classroom Activity Club Charters for the 2016-2017 school year."  
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RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

6. Contract-CentralEd (Textbook Central) Div. of Tel/Logic, Inc.                                         RESOLUTION # 16-17-279 

 

MOTION:  “RESOLVED, that the Levittown Board of Education does, hereby, enter into an 

agreement with Textbook Central, a division of Tel/Logic Inc. d.b.a. CentralEd (Textbook 

Central, Tel/Logic or CentralEd) for textbook procurement and distribution services for non-

public schools during the 2017-2018 school year.” 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

7. School Calendar 2017 - 18                                         RESOLUTION # 16-17-280 

 

MOTION: "WHEREAS, the attached 2017-18 school calendar has been reviewed by all 

appropriate parties,  

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education, does, 

hereby, adopt the attached calendar (revision date 4/4/17) as the official dates for the 

operation of schools during the 2017-18 school year." 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

 

8. Universal Pre-K Sites                                         RESOLUTION # 16-17-281 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, approve 

Tender Garden located at 3100 Hempstead Turnpike, Levittown, NY  11756, and Kiddie 

Junction located at 3 North Village Green, Levittown, NY  11756, as the two sites for the 

Universal Pre-K Program for the 2017-18 school year." 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 
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9. Establish Scholarships                                         RESOLUTION # 16-17-282 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, establish the 

following scholarships which were donated by Levittown Memorial High School Alumni: 

 The Detective Sgt. John Mateer Scholarship to be awarded to one Levittown student 

attending the GC Tech Police Science program in the amount of $500.00 according to the 

attached criteria 

 The Larry Thomas Memorial Scholarship to be awarded to one Levittown student attending 

the GC Tech Automotive program in the amount of $250.00 according to the attached criteria 

 The John Gagliano Memorial Scholarship to be awarded to one high school student in  the 

amount of $250.00 according to the attached criteria 

 The Jerry Dumas Memorial Scholarship to be awarded to one high school student in the 

amount of $250.00 according to the attached criteria 

 The Steven Walk Memorial Scholarship to be awarded to one high school student in the 

amount of $500.00 according to the attached criteria 

 The Jimmy Thomas Memorial Scholarship to be awarded to one high school student in the 

amount of $250.00 according to the attached criteria.” 

 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

 

10. Contract with Seneca Consulting                                         RESOLUTION # 16-17-283 

 

MOTION: " RESOLVED that the Levittown Board of Education approve a contract with 

Seneca Consulting Group to cover services related to the Affordable Care Act for the 2017-

18 school year; 

BE IT FURTHER RESOLVED, that the President of the Board of Education is, hereby, 

authorized to execute the contract."  

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 
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11. Energy Performance Financing Amendment for Revised 

Completion Date                                         

RESOLUTION # 16-17-284 

 

MOTION: "RESOLVED that the Levittown Board of Education approve this Amendment 

number 1, made this April 19, 2017 to the Equipment Lease Purchase Agreement dated July 

14, 2015, (“Agreement”) between Banc of America Public Capital Corp, ("Lessor") and 

Levittown Union Free School District, in the County of Nassau, New York, a School District 

of the State of New York, (“Lessee”)  

 

 W I T N E S S E T H :  

 WHEREAS, Lessor and Lessee are parties to the Agreement; and  

 WHEREAS, Lessor and Lessee desire to amend certain provisions of the Agreement;  

NOW, THEREFORE, in consideration of the premises and the mutual obligations 

hereinafter contained, and for other good and valuable consideration, the receipt whereof is 

hereby acknowledged, the parties hereto agree as follows:  

1. Acquisition Period ending 5 days prior to December 14, 2016 is deleted and replaced with 

November 30, 2017.  

2. Except as amended hereby, the Agreement shall remain in full force and effect and is in all 

respects hereby ratified and affirmed. Capitalized terms not otherwise defined herein shall 

have the meanings ascribed them in the Agreement.  

IN WITNESS WHEREOF, the parties hereunto have caused this instrument to be executed 

by their duly authorized officers as of the day and year first above written, and; 

BE IT FURTHER RESOLVED and that the President of the Board of Education is, hereby, 

authorized to execute same."  

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

12. Transportation Cooperative SENTCO                                         RESOLUTION # 6-17-285 

 

MOTION: “WHEREAS, a number of public school districts in South Eastern Nassau 

County wish to jointly solicit proposals for pupil transportation services for the 2017-2018 

school year (and any renewal period) in accordance with the applicable provisions of General 

Municipal Law; 

WHEREAS, the public school districts have agreed to form a Cooperative (SENTCO) for 

this purpose; 

WHEREAS, the Levittown Union Free School District is desirous of participating in 

SENTCO for joint consolidation of proposals for pupil transportation services as authorized 

by General Municipal Law, Section 119-o; 

5.1.a

Packet Pg. 17

A
tt

ac
h

m
en

t:
 4

 1
9 

20
17

  R
eg

 M
tg

  M
in

u
te

s 
 (

26
44

 :
 M

in
u

te
s 

- 
A

p
p

ro
va

l o
f 

M
in

u
te

s)



MINUTES  APRIL 19, 2017 
PAGE - 10                                                                                            REGULAR MEETING 

 

NOW THEREFORE BE IT RESOLVED that the Board of Education authorizes the 

Levittown Union Free School District to participate in cooperative bidding conducted by 

SENTCO; 

BE IT FURTHER RESOLVED that, the Levittown Union Free School District agrees to 

assume its equitable share of the administrative costs of the cooperative bidding program and 

all of its obligations and responsibilities pursuant to any contracts that may be awarded by 

the cooperative, and; 

BE IT FURTHER RESOLVED and that the President of the Board of Education is, hereby, 

authorized to execute any agreements of contracts for the SENTCO Cooperative."  

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

13. Agreement for Conservation Measures National Grid                                         RESOLUTION # 16-17-286 

 

MOTION: "RESOLVED that the Levittown Board of Education approve an agreement with 

The Brooklyn Union Gas Company and KeySpan Gas East Corporation each d/b/a National 

Grid to install the conservation measures as describe on the agreement form (water 

conservation measures) throughout the school district; 

BE IT FURTHER RESOLVED and that the President of the Board of Education is, hereby, 

authorized to execute same."  

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

14. Resolution Authorizing Payments Prior to Audit                                         RESOLUTION # 16-17-287 

 

MOTION: "RESOLVED, that the Board of Education does, hereby, authorize payment in 

advance for public utility services and postage to avoid late fees and interest charges and 

petty cash so funds are available when needed.  Public utility services generally include, but 

are not limited to, electric, gas, water, sewer and telephone services.  These claims should be 

audited as soon as possible after payment and included on the next warrant as prepaid 

amounts. 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 
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15. Transportation Cooperative BOCES                                         RESOLUTION # 16-17-288 

 

MOTION: ”WHEREAS, a number of public school districts in Nassau County wish to 

jointly solicit proposals, together with the Nassau Board of Cooperative Educational Services 

("BOCES") for pupil transportation services for the 2017-18 school year (and any renewal 

period) in accordance with the applicable provisions of General Municipal Law; 

WHEREAS, the public school districts and the BOCES have agreed to form a Cooperative 

(the "Cooperative") for this purpose; 

WHEREAS, the Levittown Union Free School District is desirous of participating in the 

Cooperative for joint solicitation of proposals for pupil transportation services as authorized 

by General Municipal Law, Section 119-0 in accordance with the terms and conditions of the 

Inter-Municipal Cooperative Transportation Agreement attached hereto; 

NOW THEREFORE BE IT RESOLVED, that the Board of Education authorizes the 

Levittown Union Free School District to participate in the Cooperative; and 

BE IT FURTHER RESOLVED, that the Board of Education hereby approves the Inter-

Municipal Cooperative Transportation Agreement (Recitals) attached hereto and authorizes 

the Board President to execute the Agreement on behalf of the Board of Education.” 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

16. Bid - Approval of Bids - Nassau County Cooperative                                         RESOLUTION # 16-17-289 

 

MOTION: " WHEREAS, It is the plan of the Boards of Education of Garden City UFSD, 

Herricks UFSD, Mineola UFSD, Great Neck UFSD, Levittown UFSD, North Shore Central 

School District, Port Washington UFSD, East Rockaway School District, Roslyn UFSD , 

Long Beach UFSD, Island Park UFSD, Floral Park-Bellerose School District, Plainedge 

School District, Jericho School District, and East Williston UFSD, Bethpage UFSD, County 

of Nassau, New York, Southampton UFSD, County of Suffolk, New York to bid jointly for 

Materials & Supplies (Bus & Auto Parts & Transmission) and 

WHEREAS, The Levittown Public School District is desirous of participating with other 

school districts in Nassau County in the joint bidding of the commodities mentioned above as 

authorized by General Municipal Law, Section 119-0 and 

WHEREAS, The Levittown Public School District wishes to appoint a committee to assume 

the responsibility for drafting of specifications, advertising for bids, accepting and opening 

bids, tabulating bids, reporting the results to the Boards of Education and making 

recommendations thereon, therefore 

BE IT RESOLVED, That the Board of Education of the Levittown Public School District 

hereby appoints David C. Murphy, Jr., for the Garden City School District to represent it in 

all matters related above, and 
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BE IT FURTHER RESOLVED, That the  Levittown Public School District’s Board of 

Education authorizes the above mentioned committee to represent it in all matters leading up 

to the entering into a contract for the purchase of the above mentioned commodities, and 

BE IT FURTHER RESOLVED, That the Levittown Public School District’s Board of 

Education agrees to assume its equitable share of the costs of the cooperative bidding, and 

BE IT FURTHER RESOLVED, That the Levittown Public School District’s Board of 

Education agrees (1) to abide by the majority decisions of the participating districts on 

quality standards: (2) that unless all bids are rejected, it will award contracts according to the 

recommendations of the committee: (3) that after award of contract(s) it will conduct all 

negotiations directly with the successful bidder(s) 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

17. National Inventors Hall of Fame, Inc.                                         RESOLUTION # 16-17-290 

 

MOTION:  “RESOLVED, that the Levittown Board of Education does, hereby, approve the 

attached contract with National Inventors Hall of Fame, Inc. to provide curricula and course 

materials for use by Levittown Schools in a summer education enrichment program from 

July 31 to August 11, 2017 at no cost to the District.    

NOW, BE IT FURTHER RESOLVED that the Board of Education President is, hereby, 

authorized to execute the contract.” 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

 

18. Driver Education Tuition 2017-18                                         RESOLUTION # 16-17-291 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, approve no 

increase to the Driver Education tuition of $475 for the 2017-18 school year, commencing 

July 1, 2017 and ending June 30, 2018." 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 
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19. Contract with Jostens Yearbook                                         RESOLUTION # 16-17-292 

 

MOTION: "RESOLVED, that the Board of Education does, hereby, approve the attached 

contract with Jostens Yearbook to provide yearbook services including pages color, World 

Beat Magazine, Marketing Program and shipping for Salk Middle School. 

BE IT FURTHER RESOLVED, that the President of the Board of Education is, hereby, 

authorized to execute the contracts."  

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

20. Agreement for Outdoor Area Lighting                                         RESOLUTION # 16-17-293 

 

MOTION: "RESOLVED that the Levittown Board of Education approve an agreement with 

PSEG Long Island LLC to replace lighting on the outside boarder of the Abbey Lane 

property near the playground; 

BE IT FURTHER RESOLVED and that the Board of Education authorizes the Director of 

Facilities and Operations to execute same."  

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

21. GC Tech Tuition Contract                                         RESOLUTION # 16-17-294 

  

MOTION: "RESOLVED, that the Levittown Board of Education, does, hereby, approve the 

attached tuition contract between the Levittown Public Schools and the following school 

district for the purpose of Levittown providing specialized educational services at the GC 

Tech program to children residing in those districts: 

  Island Trees Union Free School District 

BE IT FURTHER RESOLVED that the Board of Education President is, hereby, authorized 

to execute these contract(s)." 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 
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22. Out of District Contracts for Health and Welfare Services                                         RESOLUTION # 16-17-295 

 

MOTION:  “RESOLVED, that the Levittown Board of Education does, hereby, approve the 

attached contract between the Levittown Public Schools and the following school districts to 

provide health and welfare services to students attending schools in these districts for the 

2016-17 school year: 

 Baldwin School District 

  Garden City School District 

  Half Hallow Hills Central School District 

  Plainedge School District 

  Plainview-Old Bethpage School District 

   Rockville Centre School District 

   North Merrick School District 

  South Huntington School District 

  West Hempstead School District 

  Westbury School District 

 

BE IT FURTHER RESOLVED, that the Board of Education President is, hereby, authorized 

to execute these contracts.” 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

23. Obsolete Books                                         RESOLUTION # 16-17-296 

 

MOTION: “RESOLVED, that the Levittown Board of Education does, hereby, declare the 

books on the attached lists obsolete and that the items may be discarded and/or donated as 

possible or sold at the highest salvage value.  

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

h 

 

24. Obsolete Equipment                                         RESOLUTION # 16-17-297 

 

MOTION: “RESOLVED, that the Levittown Board of Education does, hereby, declare the 

equipment on the attached list obsolete and that the item may be discarded and/or sold at the 

highest possible salvage value.”  
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RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

25. Schedules                                         RESOLUTION # 16-17-298 

 

MOTION: That the Levittown Board of Education does, hereby, approve the following 

schedules: 

 1001   “Resignations/Terminations, Certified Personnel: 

 1002   “Resignations/Terminations, Non-Instructional” 

 1003   “Appointments, Certified Personnel” 

 1003a  "Administrators" 

 1004 “Designation, Coaching” 

 1005 “Designation, Consultants” 

 1006 “Appointments, Extra-Curricular” 

 1007 “Salary Change, Certified Personnel” 

 1008 “Appointments, Non-Instructional” 

 1009 “Tenure, Certified Personnel” 

 1010 “Permanent Status, Non-Instructional” 

 1011 “Leave of Absence, Certified Personnel” 

 1012 “Leave of Absence, Non-Instructional 

 1013 “Students w/Disabilities” 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Karen Quinones-Smith 

SECONDER: Peggy Marenghi, Vice President 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

 

VI. ACTION ITEMS: NEW BUSINESS 

1. Gifts to Schools                                         RESOLUTION # 16-17-299 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, accept with 

thanks the following gifts: 

 A rolling cart with ten drawers filled with legos to be donated to the STEAM room at Lee 

Road School from Mrs. LaDonna Yousha, 7 Disc Lane, Wantagh, NY  11793 
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 check in the amount of $10.00 to be deposited in the Northside School Activity Fund to be 

used to purchase student planners from Neiman Marcus Group Associate Giving Program, 

2508 Highlander Way, Suite 210, Carrollton, TX  75006 

 Fifty-eight new books to be donated to the Salk Middle Library from Scholastic Book Fairs, 

PO Box 1169200, Atlanta, GA  30368.” 

RESULT: MOTION CARRIED (6-0-0)] 

MOVER: Mike Pappas 

SECONDER: Marianne Adrian 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Quinones-Smith 

 

VII.  AD HOC 

VIII. DATES 

 April 20 - Special Meeting - BOCES Vote 

 May 3 - Regular Meeting 

 May 16 - Budget Vote 

IX.  MOTION TO ADJOURN 

 

 

 

RESULT: MOTION CARRIED (6-0-0) 

MOVER: Christina Lang 

SECONDER: Karen Quinones-Smith 

AYES: Adrian, Lang, Marenghi, Moran, Pappas, Quinones-Smith 

 

 

The Board adjourned the public meeting at 9:10 PM. 

 

 

Elizabeth Appelbaum 

District Clerk 

 

NOTE:  Tapes of the meeting are available for review at the Levittown Library. 
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BOARD OF EDUCATION 
LEVITTOWN UNION FREE SCHOOL DISTRICT  

LEVITTOWN, NY 
DATE:  April 20, 2017                                                                                                                           SPECIAL MEETING 
__________________________________________________________________________________ 

 
 
THE SPECIAL MEETING OF THE BOARD OF EDUCATION, was duly called and held on Tuesday, April 20, 2017 
in the Board Meeting Room of the Levittown Memorial Education Center.   
 
 CERTIFICATION: 
The District Clerk certified that pursuant to Section 104, Open Meetings Law, notice of meeting was sent to 
the Public Library and posted on the district’s website.  Further,  all members  of the Board of Education had  
due notice of said meeting.  
 
PRESENT: 
BOARD MEMBERS 
 
Mr. James Moran – President (excused absence) 
Ms. Peggy Marenghi – Vice President  
Ms. Marianne Adrian -  (excused absence) 
Ms. Christina Lang 
Mr. Michael Pappas  
Ms. Karen Quinones-Smith  
Mr. Frank Ward – (in memorium) 
 
ADMINISTRATION 
Dr. Tonie McDonald – Superintendent of Schools 
 
I.            CALL TO ORDER  
 

A. Pledge of Allegiance 
 

B. Ms. Marenghi, called the Special Meeting to order at 5:02 PM at which time she asked everyone  
to stand for the Pledge of Allegiance and a moment of silence for our troops fighting overseas. 
 

II. PUBLIC BE HEARD 
(None) 
 
 

III. ACTION ITEMS:  NEW BUSINESS. 
 
1. MOTION:  “WHEREAS, the Board of Cooperative Educational   RESOLUTION# 16-17-300 
 Services of Nassau County (herein called “BOCES”) has proposed  Approval of BOCES 

  and presented its tentative administrative budget for the    Budget and Candidates 
 2017-2018 school year (July 1, 2017 through June 30, 2018), now, 
 therefore,  
 
 BE IT RESOLVED, that the BOCES proposed Administrative Operations  

Budget for the 2017-2018 school year in the amount of twenty-one million,  
one hundred twenty-eight thousand, one hundred eight dollars ($21,128,180)  
be, and hereby is, approved by the Levittown Board of Education; and 
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BOARD OF EDUCATION 
LEVITTOWN UNION FREE SCHOOL DISTRICT  

LEVITTOWN, NY 
DATE:  April 20, 2017                                                                                                                           SPECIAL MEETING 
__________________________________________________________________________________ 

 
   
Page 2 
III. ACTION ITEMS:  NEW BUSINESS (continued). 
 

BE IT FURTHER RESOLVED, that the Levittown Board of Education  
 does, hereby, cast a vote for Deborah Coates, Eric B. Schultz and 
 Stephen B. Witt to be the three candidates for the BOCES Board 
 of Education.” 

 

RESULT: MOTION CARRIED [UNANIMOUS] 

MOVER: Christina Land 

SECONDER: Karen Quinones-Smith 

AYES: Marenghi, Quinones-Smith, Lang, Pappas 

EXCUSED: James Moran and Marianne Adrian 

 
 
  

IV. MOTION TO ADJOURN THE SPECIAL MEETING 

 

RESULT: MOTION CARRIED [UNANIMOUS] 

MOVER: Christina Lang 

SECONDER: Mike Pappas 

AYES: Marenghi, Quinones-Smith, Lang, Pappas 

EXCUSED: Marianne Adrian and James Moran  

 
The Board adjourned the Special Meeting at  5:05 pm. 

 

_________________ 
Elizabeth Appelbaum 
District Clerk 
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LEVITTOWN PUBLIC SCHOOLS 
Levittown Memorial Education Center 

150 Abbey Lane 

Levittown, New York 11756 
Telephone (516) 434-7007, Fax (516) 520-8333 

  

 

 

 

 

 

April 25, 2017 

 

The following is the Corrective Action Plan (CAP) to address recommendations from the 

Independent Accountant’s Report on Applying Agreed-Upon Procedures Report dated February 

2, 2017.  The Audit was performed by Cullen & Danowski, LLP – Certified Public Accountants 

and it will be part of the Board of Education Agenda for May 3, 2017. 

 

For each recommendation included in the audit report, the following is our corrective action(s) 

taken or proposed.  For recommendations where corrective action has not been taken or 

proposed, we have included the following explanations. 

 

The District extends its thanks to Mr. Hoffman for sharing his suggestions and time offering and 

explaining the recommendations. 

 

 

Transportation 

 
Recommendations: 

1. Audit Recommendation:  We recommend that the District develop written procedures 

related to financial and operational activities of the Transportation Department. 

Implementation Plan of Action(s):  The District agrees and will work on assembling written 

procedures related to the financial and operational activities. 

Implementation Date:  Begin work in May 2017. 

Individual(s) Responsible for Implementation:  Dajuana Reeves and William Pastore 

Status:  Started 

Update June 2017 

 

2. Audit Recommendation:  We recommend that the District change the accounting for 

billings to other school districts for fuel provided by the District.  These billings should be 

recorded as a credit (reduction) to the fuel expenditure.  In addition, fuel usage for the 

Security and O&M Departments should be credited to transportation fuel and charged to 

the department.  Separate accounts should be established to allow these activities to be 

easily monitored. 

Implementation Plan of Action(s):  The District agrees and will implement the 

William J. Pastore 

Assistant Superintendent for Business and Finance 

Email: wpastore@levittownschools.com 

Dr. Tonie McDonald 

Superintendent of Schools 
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recommendations. 

Implementation Date:  April 2017 

Individual(s) Responsible for Implementation:  Barbara Keegan 

Status:  Implemented 

 

3. Audit Recommendation:  We recommend that the District reconcile monthly usage from 

the Gasboy system to the physical inventory and purchases made on a monthly basis.  

These should be carried forward to an annual reconciliation 

Implementation Plan of Action(s):  District agrees and will follow through with the 

reconciliation.  At this point the gas pumps and tanks have been recalibrated for more 

accurate readings. 

Implementation Date:  March 2017 

Individual(s) Responsible for Implementation:  Dajuana Reeves and Doug Helmle 

Status:  Started 

 

4. Audit Recommendation:  We recommend that daily reconciliations of fuel usage be 

performed. 

Implementation Plan of Action(s):  The District agrees and has implemented this 

recommendation for gas and diesel. 

Implementation Date:  March 2017 

Individual(s) Responsible for Implementation:  Dajuana Reeves and Doug Helmle 

Status:  Implemented 

 

5. Audit Recommendation:  We recommend that the District consider changing the invoice 

approval procedures, so that it is clear what invoices are being approved. 

Implementation Plan of Action(s):  The District will consider changing the procedures.  

The current process is to have the delivery ticket approved by the garage staff and sent to 

the office to match with the invoice for payment.  In addition, the office will check to make 

sure that the PO number on the invoice is correct and will make the correction if necessary. 

Implementation Date:  May 2017 

Individual(s) Responsible for Implementation:  Dajuana Reeves and Shirley Waldron 

Status:  Being implemented 

 

 

Garage Operations 

 
Recommendations: 

6. Audit Recommendation:  We recommend that the District consider implementing a job 

costing system that would integrate with a parts inventory system so that maintenance 

activities can be better monitored. 

Implementation Plan of Action(s):  The District will investigate the feasibility of this parts 

inventory system and its associated costs. 

Implementation Date:  To be done during the summer. 

Individual(s) Responsible for Implementation:  Linda Dolecek and Dajuana Reeves 

Status:  To be started 
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7. Audit Recommendation:  We recommend that the District evaluate all tasks performed 

related to paperwork and documentation to determine if there is a more effective, efficient 

way of distribution information. 

Implementation Plan of Action(s):  The District will research the software that is used to 

track repairs and maintenance rather than using the current system of handwritten 

notebooks. 

Implementation Date:  To be done during the summer. 

Individual(s) Responsible for Implementation:  Linda Dolecek, Dajuana Reeves and Doug 

Helmle 

Status:  To be started 

 

 

8. Audit Recommendation:  The District should implement procedures so that the 

documentation of receipts of parts is done by someone independent of the ordering and 

parts inventory systems. 

Implementation Plan of Action(s):  The District agrees that there is an internal control issue 

and that this item is related to item number 6.  Therefore, both will be addressed 

simultaneously. 

Implementation Date:  To be done during the summer. 

Individual(s) Responsible for Implementation:  Dajuana Reeves and Barbara Keegan 

Status:  To be started 

 

 

Receipts Processing and Revenue Accounting 

 
Recommendations: 

9. Audit Recommendation:  We recommend that Reports from PaySchools should be attached 

to cash receipts vouchers to provide support for the allocation of revenues. 

Implementation Plan of Action(s):  The District agrees. 

Implementation Date:  February 2017 

Individual(s) Responsible for Implementation:  Linda Dolecek and Barbara Keegan 

Status:  Implemented 

 

10. Audit Recommendation:  We recommend that utilities paid by other districts should be 

coded to a separate account code to improve transparency and monitoring. 

Implementation Plan of Action(s):  The District agrees. 

Implementation Date:  March 2017 

Individual(s) Responsible for Implementation:  Barbara Keegan 

Status:  Implemented 

 

11. Audit Recommendation:  As noted in our Risk Assessment report dated October 7, 2016, 

we recommend that a log be maintained of all receipts in the Business Office. 

Implementation Plan of Action(s):  The District agrees and is examining how to re-assign 

work to implement the internal controls requested. 

Implementation Date:  June 2017 

Individual(s) Responsible for Implementation:  Linda Dolecek 
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Status:  In process. 

 

 

Bank Reconciliations 

 
Recommendations: 

12. Audit Recommendation:  We recommend that the District investigate and reclassify the 

prior year’s outstanding checks.  After investigation, these checks can be reversed and the 

funds moved back to the General Fund.  The Treasurer should maintain a list of reversed 

checks so that any request for payment can be compared to the listing. 

Implementation Plan of Action(s):  The District agrees. 

Implementation Date:  Immediately 

Individual(s) Responsible for Implementation:  Linda Dolecek and Ping-Yann Chou 

Status:  Implemented 

 

13. Audit Recommendation:  We recommend that District change the name listed on bank 

statements to that of the new Treasurer. 

Implementation Plan of Action(s):  The District agrees and has been working with the bank 

to make the requested changes to the bank statements.  Please note that the signature cards 

have been updated so only the current Treasurer and Assistant Treasurer are permitted to 

conduct banking for the District.  The issue only pertains to the statements. 

Implementation Date:  On-going 

Individual(s) Responsible for Implementation:  Linda Dolecek 

Status:  In process 

 

14. Audit Recommendation:  We recommend that the District put procedures in place that 

enforce employee signature on all bank reconciliations when complete. 

Implementation Plan of Action(s):  The District agrees. 

Implementation Date:  March 2017 

Individual(s) Responsible for Implementation:  William Pastore 

Status:  Implemented 
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LEVITTOWN PUBLIC SCHOOLS 

 

 

 

MEMORANDUM SHEET 

 

TO  :  William Pastore, Assistant Superintendent for Business and Finance 

 

FROM  :  Bonnie Pampinella, Purchasing Agent 

 

DATE  :  April 25, 2017 

 

SUBJECT :  Bid #LPS-17-002 Roll Off Dumpster Services (Cooperative Bid) 

     

 
1. Newspaper Advertisements & Date:  NYSCR.ny.gov –(April 05,2017) 

      Newsday - (April 06, 2017) 

Levittown Tribune - (April 12, 2017) 

       Seaford Herald  - (April 13, 2017) 

       Wantagh Herald  - (April 13, 2017) 

 

 

2. Closing Date:     April 25, 2017, 10:00 AM 

 

 

3. Proposals Reviewed by:    Christopher Milano – Director of Facilities 

Bonnie Pampinella  – Purchasing Agent 

Lori Gunn – Purchasing Account Clerk  

 

4. Invitations:   

Invitations were sent out to a total of nineteen (19) vendors.  The request for bids was also 

advertised in the aforementioned newspaper/outlets to allow for bids from additional service 

providers.  

 

5. Bids received:         

A total of five (5) proposals were received.  A representative for each bidders was present at the 

bid opening.  See attached vendor tabulation with the comparison of rates bid.  The full bid 

responses received from each vendor are available for Board of Education review in the Office of 

Purchasing. 

 

6. Pricing Comparison: 

Jamaica Ash & Rubbish Removal Co. was the overall lowest bidder for each dumpster size and 

type of cartage.  For the 17/18 school year, the bid prices are at a competitive rate and 

comparable to what was awarded in 16/17.   
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7. Recommendations: 

That all bid items be awarded to Jamaica Ash & Rubbish Removal Co.,  the lowest responsible, 

responsive bidder meeting the specifications, at the unit prices listed and highlighted in the 

attached bid tabulation sheet as per the Business Office and confirmed with Christopher Milano, 

Director of Facilities.   

 

 

Thank you, 

Bonnie Pampinella 

Purchasing Agent 
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BID # LPS-17-002 ROLL OFF DUMPSTER SERVICES
25-Apr-17
10:00 AM

Required Documents Jamaica Ash Maggio National Waste Savco Winters Bros. 

Signed Letter of Invitation – Notice to Proposers X X X X X

Insurance Requirements X NO NO NO NO

Bid Security X X X X X

Reference Form X X X X ENCLOSED SHEET

Receipt Confirmation Form X X X X X

Affidavit of Compliance X X X X X

Non-Collusive Bidding Certification X X X X X

Iran Divestment Act Certification X X X X X

Bid Form X X X X X

Statement of Bidders Qualifications X X X X X

Acknowledgement X X X X X

W9 X X X X X

Two Copies of Proposal (“ORIGINAL” & unbound “COPY”) X 1 COPY X X 1 COPY

Checklist X X X X X

Furnish Dumpster - Pickup/Disposal of Debris & Rubbish Jamaica Ash Maggio National Waste Savco Winters Bros. 

10 Yard 255.00$                           395.00$                    300.00$                         450.00$                      395.00$                   

20 Yard 320.00$                           500.00$                    350.00$                         700.00$                      495.00$                   

30 Yard 385.00$                           590.00$                    425.00$                         1,000.00$                   590.00$                   

40 Yard 465.00$                           680.00$                    475.00$                         1,250.00$                   675.00$                   

Concrete Only Jamaica Ash Maggio National Waste Savco Winters Bros. 

10 Yard 250.00$                           598.00$                    300.00$                         500.00$                      425.00$                   

20 Yard 350.00$                           910.00$                    400.00$                         850.00$                      625.00$                   
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Attachment: BID# LPS-17-002 Roll Off Dumpster Services - Tabulation  (2633 : Bid Approval - Dumpsters)



2017 BUDGET & TRUSTEE VOTE

REGISTRARS

BOLD

Amsler Georgeann

Barbosa Elizabeth

Barbosa Robert

Delaney Maureen

Diehl Lucielle

Donadio Judith

Donovan Frances

Eberhardt Ellen

Fischer Beverly

Freund Helen

Howard Mary Elizabeth

Kolinsky Freyda

Kolinsky Warren

Leiboff Shirley

Major Barbara

McKeon Barbara

Moran Gloria

Murray Marie

Nowak June

Paul Meyer

Quigley William

Radtke Judith

Radtke Joseph

Sabella Eileen

Schrader Arthur

Schrader Charlotte

Simmons Mary Ellen

Smiley Ellen

Totten Grace

Truelove Rosemary

Tucker Kevin

Walsh Mary

Wasserman Ruth
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BOARD OF ELECTIONS

LAST FIRST

Abraham Glen

Castronovo William

Chapman Edward

Comolli Lisa

Comolli Lynn

Costanzo Camille

Costello Carol

Curry Marianne

Denecke Cheryl

Diamond Linda

Ferrante Annette

Goohs Helene

Jerome Kristen

LaVecchia Karina

Lenio Constance

Leonardi Patricia

Mariano Claudia

Mariano Vincent

Mirro Anthony

O'Shea Shawn

Powell Thomas

Slatzer Susan

Swartz Deborah

Thomas Margaret

Verolla Steven
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I. INTRODUCTION 

 
The Levittown Professional Development Committee has prepared this professional 

development plan in accordance with current regulations of the New York State 

Commissioner of Education. The specific components of the regulations are as follows: 

 

• By September 1, 2000, and annually thereafter, districts shall adopt a Professional 

Development Plan (PDP), the purpose of which shall be to improve the quality of 

teaching and learning by ensuring that teachers participate in substantial professional 

development in order that they remain current with their profession and meet the learning 

needs of their students. 

 

• Each year, each school district shall describe in its plan how it will provide teachers in 

its employ holding a professional certificate (transitional or initial professional 

certificates) and teaching assistants with Level III license with opportunities to maintain 

such certificate in good standing based upon successfully completing 100 hours of 

professional development every five years. 

 

• The team shall include the superintendent or his/her designee; school administrators 

designated by their collective bargaining association; teachers designated by their 

collective bargaining association and who should comprise a majority of the seats; at 

least one parent designated by the established parent group; one or more curriculum 

specialists; and at least one representative of a higher education institute, provided that 

the board of education or BOCES determines that a qualified candidate is available to 

serve after conducting a reasonable search. 

 

• The final determination on the content of the PDP shall be the decision of the Board of 

Education. 

 

• Each year, the Superintendent shall certify to the Commissioner that the requirements of 

this regulation have been met and that the District has complied with the PDP applicable 

to the current school year. 

 

 In order to provide high quality professional development to meet the needs of our 

teachers, the Professional Development Plan of the Levittown School District is being 

supported in part by the BOCES, RIC, RBERN, RSE-TASC, Teacher Centers and 

approved consultants. 

 

 

The Levittown plan evidences the belief that the teacher is the most important influence 

in a student's learning experience. Just as differentiation of instruction is important to 

meet student learning needs, differentiated professional development should be provided 

to meet teacher learning needs. The plan categorizes and summarizes professional 

development opportunities available to the faculty and subscribes to “substantial” 

professional development that is robust, relevant, results-oriented, and sustainable. 

The plan acknowledges the need to coordinate the District’s professional development 

activities with the New York State (NYS) Learning Standards, the NYS Common Core 
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Learning Standards (2011), the NYS Professional Development Standards (2009), 

Chapter 56 of the Laws of 2015, the National Staff Development Council Standards 

(2001), the NYS Teaching Standards (2011) the Interstate School Leaders Licensure 

Consortium (ISLLC) Standards (2008) and the district’s approved teacher practice rubric. 

In addition, the committee recommends that professional development initiatives 

are aligned with students’ needs from multiple sources of student achievement data, 

including results of local formative and summative assessments, research-based 

instructional strategies, and recognized best-practices.   
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II. NYS STANDARDS FOR HIGH QUALITY PROFESSIONAL 

DEVELOPMENT  
 

1. Designing Professional Development: Professional development design is based 

on data; is derived from the experience, expertise and needs of the recipients; 

reflects best practices in sustained job-embedded learning; and incorporates 

knowledge of how adults learn.  

 

2. Content Knowledge and Quality Teaching: Professional development expands 

educators’ content knowledge and the knowledge and skills necessary to provide 

developmentally appropriate instructional strategies and assess student progress.  

 

3. Research-based Professional Learning: Professional development is research-

based and provides educators with opportunities to analyze, apply and engage in 

research.  

 

4. Collaboration: Professional development ensures that educators have the 

knowledge, skill and opportunity to collaborate in a respectful and trusting 

environment.  

 

5. Diverse Learning: Professional development ensures that educators have the 

knowledge and skill to meet the diverse learning needs of all students.  

 

6. Student Learning Environments: Professional development ensures that 

educators are able to create safe, secure, supportive, and equitable learning 

environments for all students.  

 

7. Parent, Family and Community Engagement: Professional development 

ensures that educators have the knowledge, skill, and opportunity to engage and 

collaborate with parents, families, and other community members as active 

partners in children’s education.  

 

8. Data-driven Professional Practice: Professional development uses 

disaggregated student data and other evidence of student learning to determine 

professional development learning needs and priorities, to monitor student 

progress, and to help sustain continuous professional growth.  

 

9. Technology: Professional development promotes technological literacy and 

facilitates the effective use of all appropriate technology.  

 

10. Evaluation: Professional development is evaluated using multiple sources of 

information to assess its effectiveness in improving professional practice and 

student learning.  
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III. NEEDS ANALYSIS AND GOALS 
 

The Levittown Board of Education has demonstrated its commitment to continuous 

improvement of the educational program through its support of ongoing professional 

development. Staff development in the Levittown School District is designed to provide 

all of its educational professionals with the resources and training necessary to address 

the learning needs of its students. Multiple opportunities for the ongoing improvement of 

teaching and learning are offered to the professional staff. The Board of Education has 

directed the school district administration to link those professional development 

activities with the goal of improving all levels of student academic achievement in 

multiple dimensions. The Levittown School District accepts the perspective of the NYS 

Board of Regents in that it asserts that staff development succeeds when it (1) improves 

the skills of teachers; (2) focuses on standards and student achievement; (3) links 

professional development to the attainment of instructional goals; and (4) connects staff 

development to short- and long-range District and school goals for continuous growth. 

 

Needs analysis is conducted on an ongoing basis. Data are gathered from student 

achievement results on local formative and summative assessments including 

performance-based assessments, and on standardized tests. In addition, the professional 

staff makes recommendations for professional learning in current research-based and 

best-practice models. Periodic surveys of faculty are conducted to provide feedback, to 

ascertain individual learning needs, and to design differentiated strategies and activities. 

 

 

IV. PROFESSIONAL GROWTH ACTIVITIES 
 

Continuing Teacher and Leader Education (CTLE) activities must be offered in 

appropriate subject areas, as defined in law and regulation Subpart 80-6 of the 

Regulations of the Commissioner of Education for Professional and Level III teaching 

assistant certificate holders, which: 

 will expand educators’ content knowledge and the knowledge and skills necessary 

to provide rigorous, developmentally appropriate instructional strategies and 

assesses student progress;  

 is research-based and provides educators with opportunities to analyze, apply, and 

engage in research; 

 includes the necessary opportunities for professionals to obtain CTLE to meet the 

English language learner provisions, which is 50 hours for teachers of ENL or 15 

hours for all other educators; 

 is designed to ensure that educators: 

(1)  have the knowledge, skill, and opportunity to collaborate to improve 

instruction and student achievement in a respectful and trusting environment; 

(2) have the knowledge and skill to meet the diverse needs of all students; 

(3) have the knowledge and skill to create safe, secure, supportive, and 
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equitable learning environments for all students; 

(4) have the knowledge, skills, and opportunity to engage and collaborate with 

parents, families, and other community members as active partners in 

children’s education;  

 uses disaggregated student data and other evidence of student learning to 

determine professional development learning needs and priorities, to monitor 

student progress, and to help sustain continuous professional growth;            

 promotes technological literacy and facilitates the effective use of all appropriate 

technology; and  

 evaluates using multiple sources of information to assess its effectiveness in 

improving professional practice and student learning.  

Activities that may count for CTLE credit must be: 

 offered by a SED-approved sponsor; 

 formal courses of learning including, but not limited to, university and college 

credit and non-credit courses;  

 professional development programs and technical activities offered by national, 

state and local professional associations and other organizations acceptable and 

approved by SED ; and  

 professional development opportunities provided by the Levittown School 

District,  Levittown Teacher Center or BOCES. 

 

 

V. PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

PROVIDED BY THE LEVITTOWN SCHOOL DISTRICT 

 
The following list reflects the professional development activities that are available for 

CTLE hours in the Levittown School District: 

 

1. Workshops provided through the Levittown Teacher Center and BOCES. 

2. District approved workshops/conferences provided by state-approved 

sponsors. 

3. College courses through accredited universities. 

4. In-District professional development provided through district-approved 

consultants and district employees. 

5. Elementary Professional Development meetings 

6. Faculty meetings, department meetings, and grade level meetings in which 

the purpose of the meeting is for professional development. See the 

definition in Section IV of this document for further information. 

7. National Board Certification 

8. Receiving mentoring 

 

With the exception of #7 and #8, these opportunities will appear in MyLearningPlan as 

formal activities. For teachers or teaching assistants who participate in National Board 
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Certification or are receiving mentoring, these hours must be logged in MyLearningPlan 

using the “NYS PD Hours Request” form. 

 

Professional development outside of those outlined above will require prior authorization 

from the Department of Instruction and/or the Department of Personnel.  

 

The Levittown School District encourages all teachers and teaching assistants to continue 

to utilize professional development workshops to enhance their craft. Faculty members 

should use professional judgement in selecting the opportunities that are most 

appropriate, taking into consideration the impact on classroom instruction. In order to 

limit class time interruptions, the district may limit staff initiated professional 

development requests to three (3) in a single academic year.  

 

 

 

VI. EVALUATION OF PROFESSIONAL DEVELOPMENT 

ACTIVITIES 
 

Evaluation of professional development activities takes a variety of forms. 

 

 District-sponsored professional development is evaluated by participants upon 

completion of the activity allowing for both objective and open-ended comments. 

Feedback is used to inform follow-up activities and to improve the process of 

professional learning. 

 Building principals and/or directors/chairpersons review summaries of staff 

learning at conferences, workshops, and trainings. Participants share their 

learning with colleagues. 

 Recommendations for continued learning, curriculum work, and turnkey training 

are evaluated by the Building Professional Development Team. 

 Building principals report annually to the Curriculum Office on the effectiveness 

of the building's professional development activities. 

 The District Professional Development Team assesses the impact of the District 

Professional Plan. 
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VII. PROFESSIONAL DEVELOPMENT HOURS FOR 

CERTIFICATION & LICENSE REGISTRATION 
 

The following paragraphs delineate the requirements for license registration and CTLE 

hours. Please note that holders of permanent licenses are currently not required to submit 

CTLE hours, but are required to register their license as noted below. 

 

1. All administrators, teachers, and teaching assistants (Level III) are required 

to register their license with the New York State Department of Education 

(NYSED) through the TEACH system once every 5 years. 

 

2. Teachers and Administrators holding a Professional License:  

 
After July 1, 2016, a teacher or administrator in the District's employ 

holding the NYSED professional certificate is required to maintain 

such certificate in good standing based upon successfully completing 

100 hours of professional development, consistent with the District's 

Professional Development Plan, every five years. The certificate 

holder is responsible for entering the professional development hours 

for approval on My Learning Plan and for monitoring his/her 

completed hours. 

 

 

3. Teaching Assistant Level III certificate holders: 

 
The above category teaching assistants must complete 100 hours of 

professional development every five years to maintain the validity of 

their certificates. They may avail themselves of the professional 

development opportunities above as they relate to their assignments. 

 

 

 

VIII. RESPONSIBILITY AND PROCEDURES FOR TRACKING 

PROFESSIONAL DEVELOPMENT HOURS 
 

The Office of Personnel will inform holders of the professional certificate that they must 

complete 100 hours of professional development every five years to maintain their 

certification.  The responsibility for logging these hours through My Learning Plan, 

obtaining proof of attendance for courses, conferences and workshops attended and 

reporting professional development activity rests with the individual teacher.  The 

District will retain the following information for each professional certificate holder: 

 The name of the professional certificate holder 

 His or her teacher certification identification number 

 The title of the staff development program 

 The number of hours completed 
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 The date and the location of the program 

 

The District will retain these records for a minimum of eight (8) years from the date of 

completion of the professional development by the professional certificate holder. 

 

Most professional development opportunities will be designated as “activities” in 

MyLearningPlan. Teachers and teaching assistants will need to register for these 

opportunities as they would for an out-of-district workshop or course. This includes faculty 

meetings, department meetings, and grade level meetings where professional development 

is the focus (as defined in Section IV of this plan). The facilitators will create activities in 

MyLearningPlan when the purpose  of these meetings is for professional development. 

 

In some instances, professional development activities will require the use of a separate 

log form in MyLearningPlan. This form should be used when logging professional 

development in the following areas only: 

 National Board Certification 

 Receiving Mentoring  

 

 

 

 

IX. REVIEW 

 
This plan will be reviewed annually by the Levittown Professional Development 

Committee. 
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Levittown Public Schools 
 

 

 

PROFESSIONAL DEVELOPMENT PLAN 
 

 

 

 

 

 

Appendix A: 

 

Professional Development 

 Needs Assessment 
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Levittown School District Needs Assessment Questions 
(These questions will be used to help determine professional development needs and are 

delivered through an online survey system) 

 
1. What is your current position in the district? 

2. Do you require professional development in any of the following areas? 

 enVision Math 

 Journeys 

 MyLearningPlan 

 DASA 

 SmartBoards 

 IEP Direct 

 APPR 

 Technology use in the classroom 

 NWEA 

 AIMSweb 

 Student Response Systems 

 Survey Monkey 

 1:1 Devices 

 Remind 

 

3. Please choose at least one academic content area in which targeted 

professional learning would enhance your capacity as a teacher or teaching 

assistant 

 ELA 

 Art 

 CTE 

 ENL/Language Acquisition 

 Foreign Language 

 Math 

 Music 

 Reading 

 RtI 

 Science 

 Social Studies 

 Special Education Strategies 

 STEM/STEAM 

 

4. Which three areas of professional development would most enhance your 

skills as a teacher or teaching assistant and improve student learning in 

your school? 

 Assessing student achievement 

 Classroom management 

 Co-teaching and inclusion 

 Differentiated instructional strategies 

 Interpreting and using data 
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 Multiple intelligences and learning styles 

 Lesson planning 

 Parental and community involvement 

 Pyramid of Intervention (RtI) 

 Social/Emotional Learning and Literacy (SEL) 

 Standards based classroom instruction (Common Core) 

 Student modifications and accommodations 

 Technology 

 IEP writing 

 Using the Danielson rubric 

 Literacy strategies 

 

5. What types of activities best fit your schedule? 

 2 hour after school workshops 

 Before school workshops 

 Time during the school day 

 Online courses 

 

6. Please add any other comments related to your professional development 

needs: 
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Levittown Public Schools 
 

 

 

PROFESSIONAL DEVELOPMENT PLAN 
 

 

 

 

 

 

Appendix B: 

 

Mentoring Plan 
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Levittown Public Schools 

New Teacher Mentor/Intern Plan 

Effective July 1, 2013 

 
Introduction: 

Mentoring of new teachers is an important part of the overall preparation and professional 

development of beginning practitioners.  It is part of the new teacher’s continuum of 

experiences building on pre-service coursework and accomplishments, and anticipating 

continued development over the course of the teacher’s career.  The components of the 

mentor plan provide the highest quality, personalized support in welcoming new teachers 

to the Levittown Public Schools and to the profession.  The Levittown School’s 

Mentor/Intern Plan significantly impacts a beginning teacher’s skill development and self-

confidence. 

 

 

Desired Goals and Outcomes: 

Teacher retention and teacher recruitment are important goals of the Levittown New 

Teacher Mentor/Intern Plan but the most important goal is increased teacher skillfulness 

that will positively impact student achievement. 

 

 

Specific Mentor Responsibilities: 

 Maintaining confidentiality 

 Sharing knowledge, skills, and information with the new teacher 

 Meeting approximately once a week for a total of 30 hours for the school year. This 

includes a mandatory 2-hour session prior to the opening of school. 

 Visiting new teacher’s classroom during teaching periods a minimum of five 

times/year for the purpose of coaching and providing feedback and support 

 Meeting with the coordinator periodically throughout the year to provide feedback 

and support  

 Participating in training 

 Modeling collegiality 

 Opening their classroom to the new teacher to model effective teaching techniques 

 Arranging visits for the new teacher to observe other colleagues in the department 

or grade level 

 Offering non-judgmental listening 

 Facilitating growth and development of the new teacher 

 

 

Criteria for Mentor Selection: 

 Member of LUT 

 A minimum of five years of teaching experience in Levittown 

 Availability to meet with intern at least 2 hours prior to the opening of school 

 Completion of NYSUT mentor training 

 Familiarity with the district and school community 
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 Excellent interpersonal skills and ability to work collegially 

 Demonstrated development in the profession 

 Willingness to fulfill all roles and responsibilities as described in the Mentor Plan 

 Demonstrated good communication skills and a commitment to confidentiality 

 

 

Program Coordination: 
The LUT Mentor/Intern Plan will be overseen and directed by the coordinator in 

consultation with the mentor panel and the LUT leadership.  The coordinator will be 

responsible for generating an annual timeline.  The coordinator will meet periodically with 

the panel to assist and advise as the program is implemented. 

 

 

Mentor Application Process: 

Tenured teachers who wish to mentor a new teacher should submit a mentor application.  

These can be picked up in the LUT office or from a building rep.  The application includes 

a basic information form, a statement as to why he/she is interested in mentoring and two 

references from LUT colleagues. The application should be submitted by May lst for the 

following school year. 

 

All applications will be reviewed by the mentor panel, with a majority of its members 

chosen by the LUT.  An interview may be requested.  Teachers who have been selected to 

be members of the mentor pool will be notified in August. 

 

Teachers from the mentor pool will be matched by the coordinator with new teachers who 

are eligible for mentoring.  It is a NYS requirement that whenever possible mentors have 

the same certification as the new teacher they mentor.  Other considerations, such as grade 

level and building placement, will also be important selection criteria. 

 

Teachers who have been selected for the mentor pool who have not been matched with a 

new teacher will remain in the pool for three years.  After that time, they will have to re-

apply to be mentors. 

 

 

Role of the Principal: 

The relationship with the school administrator is a key relationship in the newcomer’s 

professional life.  The initial relationship of a beginning teacher with his or her principal 

greatly impacts the decision to remain in teaching. In teacher mentoring programs, building 

principals participate in intern selection, support mentoring as integral to the school’s 

professional development plan, and assist with scheduling for mentor program activities. 

 

 

Mentor Pool: 

The mentor pool is made up of those teachers chosen by the mentor panel and who have, 

by virtue of their qualifications, performance and interest, been designated as eligible for 

appointment as a mentor teacher. Appointments to the mentor pool indicate that a teacher 
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is qualified to serve as a mentor and is willing to do so if the coordinator determines there 

is an appropriate match with a new teacher. 

 

 

Mentor Panel: 

The mentor panel will act as a steering committee for the implementation of the Mentor 

Plan. A majority of panel members will be appointed by the LUT on an annual basis.  Other 

members may be appointed by the Levittown School District.  Members can be mentors 

while serving.  Panel members are paid at the hourly rate according to the LUT contract. 

 

 

Length of Service: 

The mentor/intern relation will be for one school year. 

 

 

New Teachers Receiving Mentors: 
Holders of the Initial and Conditional Initial certificate must receive mentoring in their first 

year of teaching or school leadership in a public school district.  Certificate holders who 

have had at least two years of teaching prior to receiving the Initial certificate are exempt 

from this requirement. 

 

 

Mentor Preparation and Development: 

Training for mentors will be required.  The required training will consist of the NYSUT 

training class offered at the Levittown Teachers Center.  Once the mentor has been assigned 

to an intern, the Levittown School District will pay the cost of the NYSUT class.  However, 

if the mentor wishes to obtain one in-service credit; the mentor is responsible for $40.00 

of the total cost. 

 

 

Compensation: 

Compensation for mentors will be based on 30 hours for the school year, according to the 

LUT contract for a total of $1,500 per mentor.  The coordinator of the Mentor Intern 

program will receive compensation on a sliding scale as follows: 

 

 1 – 13  $2,000 

 14 – 25 $3,000 

 25+  $4,000 

 

 

Mentor/Intern Adjustments: 

Occasionally, despite the best efforts of everyone involved, the mentor/intern relationship 

may not meet the needs of the new teacher.  Either the mentor or the new teacher may 

speak to the coordinator. The coordinator will meet with the mentor and/or intern to try to 

resolve the issue.  If no satisfactory resolution can be found, a new mentor will be assigned 

to the new teacher.  In cases of adjustment, the mentor stipend will be prorated. 
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The mentor and new teacher will complete Reflection Sheets by December l5th and 

evaluations by June lst.  These will be used to assess the effectiveness of the program.  

Mentors and new teachers will also be asked to give input on how the program could be 

improved, what parts of the program are helpful and which parts are not helpful. 

 

Improvements may be identified in the Mentor/Intern Plan each year as indicated by the 

evaluative feedback from current teachers, former new teachers, mentors, and members of 

Levittown’s Mentor/Intern Program support teams. 

 

 

________________________________________   _______________ 

Assistant Superintendent for Administration          Date 

 

 

________________________________________   _______________ 

Assistant Superintendent for Instruction          Date 

 

 

________________________________________   _______________ 

Coordinator of Mentor Program           Date 

 

 

________________________________________   _______________ 

LUT President              Date 
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Levittown Public Schools 
 

 

 

PROFESSIONAL DEVELOPMENT PLAN 
 

 

 

 

 

 

Appendix C: 

 

District Consultants 
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Approved District Consultants 

Consultant Name Grades/Subjects School Year 

Diane Ripple (CMDI) All Grades/ Special 

Education 

2016-20187 

Flip Flippen/Flippen Group All Grades 2016-20187 

Project Lead the Way Grades 6-12 2016-20187 

College Board Advanced Placement 

Courses 

2016-20187 

HMH Journeys Training (K-5) 2016-20187 

Pearson EnVision Training (K-6) 2016-20187 

Bill Bouchard All Grades/StaffTrac 2016-20187 

Shirley Hall All Grades/Danielson 

Group 

2016-20187 

Joan Soldano All Grades/ STEAM 2016-20187 

   

Judy Dodge All Grades 2016-2018 

Gilder Lehrman Institute All Grades 2016-2018 

Diana Kolhoff Math 2016-2018 

Lindsey Rathgaber Elementary 2016-2018 
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I. INTRODUCTION 

 
The Levittown Professional Development Committee has prepared this professional 

development plan in accordance with current regulations of the New York State 

Commissioner of Education. The specific components of the regulations are as follows: 

 

• By September 1, 2000, and annually thereafter, districts shall adopt a Professional 

Development Plan (PDP), the purpose of which shall be to improve the quality of 

teaching and learning by ensuring that teachers participate in substantial professional 

development in order that they remain current with their profession and meet the learning 

needs of their students. 

 

• Each year, each school district shall describe in its plan how it will provide teachers in 

its employ holding a professional certificate (transitional or initial professional 

certificates) and teaching assistants with Level III license with opportunities to maintain 

such certificate in good standing based upon successfully completing 100 hours of 

professional development every five years. 

 

• The team shall include the superintendent or his/her designee; school administrators 

designated by their collective bargaining association; teachers designated by their 

collective bargaining association and who should comprise a majority of the seats; at 

least one parent designated by the established parent group; one or more curriculum 

specialists; and at least one representative of a higher education institute, provided that 

the board of education or BOCES determines that a qualified candidate is available to 

serve after conducting a reasonable search. 

 

• The final determination on the content of the PDP shall be the decision of the Board of 

Education. 

 

• Each year, the Superintendent shall certify to the Commissioner that the requirements of 

this regulation have been met and that the District has complied with the PDP applicable 

to the current school year. 

 

 In order to provide high quality professional development to meet the needs of our 

teachers, the Professional Development Plan of the Levittown School District is being 

supported in part by the BOCES, RIC, RBERN, RSE-TASC, Teacher Centers and 

approved consultants. 

 

 

The Levittown plan evidences the belief that the teacher is the most important influence 

in a student's learning experience. Just as differentiation of instruction is important to 

meet student learning needs, differentiated professional development should be provided 

to meet teacher learning needs. The plan categorizes and summarizes professional 

development opportunities available to the faculty and subscribes to “substantial” 

professional development that is robust, relevant, results-oriented, and sustainable. 

The plan acknowledges the need to coordinate the District’s professional development 

activities with the New York State (NYS) Learning Standards, the NYS Common Core 
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Learning Standards (2011), the NYS Professional Development Standards (2009), 

Chapter 56 of the Laws of 2015, the National Staff Development Council Standards 

(2001), the NYS Teaching Standards (2011) the Interstate School Leaders Licensure 

Consortium (ISLLC) Standards (2008) and the district’s approved teacher practice rubric. 

In addition, the committee recommends that professional development initiatives 

are aligned with students’ needs from multiple sources of student achievement data, 

including results of local formative and summative assessments, research-based 

instructional strategies, and recognized best-practices.   
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II. NYS STANDARDS FOR HIGH QUALITY PROFESSIONAL 

DEVELOPMENT  
 

1. Designing Professional Development: Professional development design is based 

on data; is derived from the experience, expertise and needs of the recipients; 

reflects best practices in sustained job-embedded learning; and incorporates 

knowledge of how adults learn.  

 

2. Content Knowledge and Quality Teaching: Professional development expands 

educators’ content knowledge and the knowledge and skills necessary to provide 

developmentally appropriate instructional strategies and assess student progress.  

 

3. Research-based Professional Learning: Professional development is research-

based and provides educators with opportunities to analyze, apply and engage in 

research.  

 

4. Collaboration: Professional development ensures that educators have the 

knowledge, skill and opportunity to collaborate in a respectful and trusting 

environment.  

 

5. Diverse Learning: Professional development ensures that educators have the 

knowledge and skill to meet the diverse learning needs of all students.  

 

6. Student Learning Environments: Professional development ensures that 

educators are able to create safe, secure, supportive, and equitable learning 

environments for all students.  

 

7. Parent, Family and Community Engagement: Professional development 

ensures that educators have the knowledge, skill, and opportunity to engage and 

collaborate with parents, families, and other community members as active 

partners in children’s education.  

 

8. Data-driven Professional Practice: Professional development uses 

disaggregated student data and other evidence of student learning to determine 

professional development learning needs and priorities, to monitor student 

progress, and to help sustain continuous professional growth.  

 

9. Technology: Professional development promotes technological literacy and 

facilitates the effective use of all appropriate technology.  

 

10. Evaluation: Professional development is evaluated using multiple sources of 

information to assess its effectiveness in improving professional practice and 

student learning.  
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III. NEEDS ANALYSIS AND GOALS 
 

The Levittown Board of Education has demonstrated its commitment to continuous 

improvement of the educational program through its support of ongoing professional 

development. Staff development in the Levittown School District is designed to provide 

all of its educational professionals with the resources and training necessary to address 

the learning needs of its students. Multiple opportunities for the ongoing improvement of 

teaching and learning are offered to the professional staff. The Board of Education has 

directed the school district administration to link those professional development 

activities with the goal of improving all levels of student academic achievement in 

multiple dimensions. The Levittown School District accepts the perspective of the NYS 

Board of Regents in that it asserts that staff development succeeds when it (1) improves 

the skills of teachers; (2) focuses on standards and student achievement; (3) links 

professional development to the attainment of instructional goals; and (4) connects staff 

development to short- and long-range District and school goals for continuous growth. 

 

Needs analysis is conducted on an ongoing basis. Data are gathered from student 

achievement results on local formative and summative assessments including 

performance-based assessments, and on standardized tests. In addition, the professional 

staff makes recommendations for professional learning in current research-based and 

best-practice models. Periodic surveys of faculty are conducted to provide feedback, to 

ascertain individual learning needs, and to design differentiated strategies and activities. 

 

 

IV. PROFESSIONAL GROWTH ACTIVITIES 
 

Continuing Teacher and Leader Education (CTLE) activities must be offered in 

appropriate subject areas, as defined in law and regulation Subpart 80-6 of the 

Regulations of the Commissioner of Education for Professional and Level III teaching 

assistant certificate holders, which: 

 will expand educators’ content knowledge and the knowledge and skills necessary 

to provide rigorous, developmentally appropriate instructional strategies and 

assesses student progress;  

 is research-based and provides educators with opportunities to analyze, apply, and 

engage in research; 

 includes the necessary opportunities for professionals to obtain CTLE to meet the 

English language learner provisions, which is 50 hours for teachers of ENL or 15 

hours for all other educators; 

 is designed to ensure that educators: 

(1)  have the knowledge, skill, and opportunity to collaborate to improve 

instruction and student achievement in a respectful and trusting environment; 

(2) have the knowledge and skill to meet the diverse needs of all students; 

(3) have the knowledge and skill to create safe, secure, supportive, and 
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equitable learning environments for all students; 

(4) have the knowledge, skills, and opportunity to engage and collaborate with 

parents, families, and other community members as active partners in 

children’s education;  

 uses disaggregated student data and other evidence of student learning to 

determine professional development learning needs and priorities, to monitor 

student progress, and to help sustain continuous professional growth;            

 promotes technological literacy and facilitates the effective use of all appropriate 

technology; and  

 evaluates using multiple sources of information to assess its effectiveness in 

improving professional practice and student learning.  

Activities that may count for CTLE credit must be: 

 offered by a SED-approved sponsor; 

 formal courses of learning including, but not limited to, university and college 

credit and non-credit courses;  

 professional development programs and technical activities offered by national, 

state and local professional associations and other organizations acceptable and 

approved by SED ; and  

 professional development opportunities provided by the Levittown School 

District,  Levittown Teacher Center or BOCES. 

 

 

V. PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

PROVIDED BY THE LEVITTOWN SCHOOL DISTRICT 

 
The following list reflects the professional development activities that are available for 

CTLE hours in the Levittown School District: 

 

1. Workshops provided through the Levittown Teacher Center and BOCES. 

2. District approved workshops/conferences provided by state-approved 

sponsors. 

3. College courses through accredited universities. 

4. In-District professional development provided through district-approved 

consultants and district employees. 

5. Elementary Professional Development meetings 

6. Faculty meetings, department meetings, and grade level meetings in which 

the purpose of the meeting is for professional development. See the 

definition in Section IV of this document for further information. 

7. National Board Certification 

8. Receiving mentoring 

 

With the exception of #7 and #8, these opportunities will appear in MyLearningPlan as 

formal activities. For teachers or teaching assistants who participate in National Board 
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Certification or are receiving mentoring, these hours must be logged in MyLearningPlan 

using the “NYS PD Hours Request” form. 

 

Professional development outside of those outlined above will require prior authorization 

from the Department of Instruction and/or the Department of Personnel.  

 

The Levittown School District encourages all teachers and teaching assistants to continue 

to utilize professional development workshops to enhance their craft. Faculty members 

should use professional judgement in selecting the opportunities that are most 

appropriate, taking into consideration the impact on classroom instruction. In order to 

limit class time interruptions, the district may limit staff initiated professional 

development requests to three (3) in a single academic year.  

 

 

 

VI. EVALUATION OF PROFESSIONAL DEVELOPMENT 

ACTIVITIES 
 

Evaluation of professional development activities takes a variety of forms. 

 

 District-sponsored professional development is evaluated by participants upon 

completion of the activity allowing for both objective and open-ended comments. 

Feedback is used to inform follow-up activities and to improve the process of 

professional learning. 

 Building principals and/or directors/chairpersons review summaries of staff 

learning at conferences, workshops, and trainings. Participants share their 

learning with colleagues. 

 Recommendations for continued learning, curriculum work, and turnkey training 

are evaluated by the Building Professional Development Team. 

 Building principals report annually to the Curriculum Office on the effectiveness 

of the building's professional development activities. 

 The District Professional Development Team assesses the impact of the District 

Professional Plan. 
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VII. PROFESSIONAL DEVELOPMENT HOURS FOR 

CERTIFICATION & LICENSE REGISTRATION 
 

The following paragraphs delineate the requirements for license registration and CTLE 

hours. Please note that holders of permanent licenses are currently not required to submit 

CTLE hours, but are required to register their license as noted below. 

 

1. All administrators, teachers, and teaching assistants (Level III) are required 

to register their license with the New York State Department of Education 

(NYSED) through the TEACH system once every 5 years. 

 

2. Teachers and Administrators holding a Professional License:  

 
After July 1, 2016, a teacher or administrator in the District's employ 

holding the NYSED professional certificate is required to maintain 

such certificate in good standing based upon successfully completing 

100 hours of professional development, consistent with the District's 

Professional Development Plan, every five years. The certificate 

holder is responsible for entering the professional development hours 

for approval on My Learning Plan and for monitoring his/her 

completed hours. 

 

 

3. Teaching Assistant Level III certificate holders: 

 
The above category teaching assistants must complete 100 hours of 

professional development every five years to maintain the validity of 

their certificates. They may avail themselves of the professional 

development opportunities above as they relate to their assignments. 

 

 

 

VIII. RESPONSIBILITY AND PROCEDURES FOR TRACKING 

PROFESSIONAL DEVELOPMENT HOURS 
 

The Office of Personnel will inform holders of the professional certificate that they must 

complete 100 hours of professional development every five years to maintain their 

certification.  The responsibility for logging these hours through My Learning Plan, 

obtaining proof of attendance for courses, conferences and workshops attended and 

reporting professional development activity rests with the individual teacher.  The 

District will retain the following information for each professional certificate holder: 

 The name of the professional certificate holder 

 His or her teacher certification identification number 

 The title of the staff development program 

 The number of hours completed 
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 The date and the location of the program 

 

The District will retain these records for a minimum of eight (8) years from the date of 

completion of the professional development by the professional certificate holder. 

 

Most professional development opportunities will be designated as “activities” in 

MyLearningPlan. Teachers and teaching assistants will need to register for these 

opportunities as they would for an out-of-district workshop or course. This includes faculty 

meetings, department meetings, and grade level meetings where professional development 

is the focus (as defined in Section IV of this plan). The facilitators will create activities in 

MyLearningPlan when the purpose  of these meetings is for professional development. 

 

In some instances, professional development activities will require the use of a separate 

log form in MyLearningPlan. This form should be used when logging professional 

development in the following areas only: 

 National Board Certification 

 Receiving Mentoring  

 

 

 

 

IX. REVIEW 

 
This plan will be reviewed annually by the Levittown Professional Development 

Committee. 
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Levittown Public Schools 
 

 

 

PROFESSIONAL DEVELOPMENT PLAN 
 

 

 

 

 

 

Appendix A: 

 

Professional Development 

 Needs Assessment 
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Levittown School District Needs Assessment Questions 
(These questions will be used to help determine professional development needs and are 

delivered through an online survey system) 

 
1. What is your current position in the district? 

2. Do you require professional development in any of the following areas? 

 enVision Math 

 Journeys 

 MyLearningPlan 

 DASA 

 SmartBoards 

 IEP Direct 

 APPR 

 Technology use in the classroom 

 NWEA 

 AIMSweb 

 Student Response Systems 

 Survey Monkey 

 1:1 Devices 

 Remind 

 

3. Please choose at least one academic content area in which targeted 

professional learning would enhance your capacity as a teacher or teaching 

assistant 

 ELA 

 Art 

 CTE 

 ENL/Language Acquisition 

 Foreign Language 

 Math 

 Music 

 Reading 

 RtI 

 Science 

 Social Studies 

 Special Education Strategies 

 STEM/STEAM 

 

4. Which three areas of professional development would most enhance your 

skills as a teacher or teaching assistant and improve student learning in 

your school? 

 Assessing student achievement 

 Classroom management 

 Co-teaching and inclusion 

 Differentiated instructional strategies 

 Interpreting and using data 
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 Multiple intelligences and learning styles 

 Lesson planning 

 Parental and community involvement 

 Pyramid of Intervention (RtI) 

 Social/Emotional Learning and Literacy (SEL) 

 Standards based classroom instruction (Common Core) 

 Student modifications and accommodations 

 Technology 

 IEP writing 

 Using the Danielson rubric 

 Literacy strategies 

 

5. What types of activities best fit your schedule? 

 2 hour after school workshops 

 Before school workshops 

 Time during the school day 

 Online courses 

 

6. Please add any other comments related to your professional development 

needs: 
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Levittown Public Schools 
 

 

 

PROFESSIONAL DEVELOPMENT PLAN 
 

 

 

 

 

 

Appendix B: 

 

Mentoring Plan 
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Levittown Public Schools 

New Teacher Mentor/Intern Plan 

Effective July 1, 2013 

 
Introduction: 

Mentoring of new teachers is an important part of the overall preparation and professional 

development of beginning practitioners.  It is part of the new teacher’s continuum of 

experiences building on pre-service coursework and accomplishments, and anticipating 

continued development over the course of the teacher’s career.  The components of the 

mentor plan provide the highest quality, personalized support in welcoming new teachers 

to the Levittown Public Schools and to the profession.  The Levittown School’s 

Mentor/Intern Plan significantly impacts a beginning teacher’s skill development and self-

confidence. 

 

 

Desired Goals and Outcomes: 

Teacher retention and teacher recruitment are important goals of the Levittown New 

Teacher Mentor/Intern Plan but the most important goal is increased teacher skillfulness 

that will positively impact student achievement. 

 

 

Specific Mentor Responsibilities: 

 Maintaining confidentiality 

 Sharing knowledge, skills, and information with the new teacher 

 Meeting approximately once a week for a total of 30 hours for the school year. This 

includes a mandatory 2-hour session prior to the opening of school. 

 Visiting new teacher’s classroom during teaching periods a minimum of five 

times/year for the purpose of coaching and providing feedback and support 

 Meeting with the coordinator periodically throughout the year to provide feedback 

and support  

 Participating in training 

 Modeling collegiality 

 Opening their classroom to the new teacher to model effective teaching techniques 

 Arranging visits for the new teacher to observe other colleagues in the department 

or grade level 

 Offering non-judgmental listening 

 Facilitating growth and development of the new teacher 

 

 

Criteria for Mentor Selection: 

 Member of LUT 

 A minimum of five years of teaching experience in Levittown 

 Availability to meet with intern at least 2 hours prior to the opening of school 

 Completion of NYSUT mentor training 

 Familiarity with the district and school community 
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 Excellent interpersonal skills and ability to work collegially 

 Demonstrated development in the profession 

 Willingness to fulfill all roles and responsibilities as described in the Mentor Plan 

 Demonstrated good communication skills and a commitment to confidentiality 

 

 

Program Coordination: 
The LUT Mentor/Intern Plan will be overseen and directed by the coordinator in 

consultation with the mentor panel and the LUT leadership.  The coordinator will be 

responsible for generating an annual timeline.  The coordinator will meet periodically with 

the panel to assist and advise as the program is implemented. 

 

 

Mentor Application Process: 

Tenured teachers who wish to mentor a new teacher should submit a mentor application.  

These can be picked up in the LUT office or from a building rep.  The application includes 

a basic information form, a statement as to why he/she is interested in mentoring and two 

references from LUT colleagues. The application should be submitted by May lst for the 

following school year. 

 

All applications will be reviewed by the mentor panel, with a majority of its members 

chosen by the LUT.  An interview may be requested.  Teachers who have been selected to 

be members of the mentor pool will be notified in August. 

 

Teachers from the mentor pool will be matched by the coordinator with new teachers who 

are eligible for mentoring.  It is a NYS requirement that whenever possible mentors have 

the same certification as the new teacher they mentor.  Other considerations, such as grade 

level and building placement, will also be important selection criteria. 

 

Teachers who have been selected for the mentor pool who have not been matched with a 

new teacher will remain in the pool for three years.  After that time, they will have to re-

apply to be mentors. 

 

 

Role of the Principal: 

The relationship with the school administrator is a key relationship in the newcomer’s 

professional life.  The initial relationship of a beginning teacher with his or her principal 

greatly impacts the decision to remain in teaching. In teacher mentoring programs, building 

principals participate in intern selection, support mentoring as integral to the school’s 

professional development plan, and assist with scheduling for mentor program activities. 

 

 

Mentor Pool: 

The mentor pool is made up of those teachers chosen by the mentor panel and who have, 

by virtue of their qualifications, performance and interest, been designated as eligible for 

appointment as a mentor teacher. Appointments to the mentor pool indicate that a teacher 
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is qualified to serve as a mentor and is willing to do so if the coordinator determines there 

is an appropriate match with a new teacher. 

 

 

Mentor Panel: 

The mentor panel will act as a steering committee for the implementation of the Mentor 

Plan. A majority of panel members will be appointed by the LUT on an annual basis.  Other 

members may be appointed by the Levittown School District.  Members can be mentors 

while serving.  Panel members are paid at the hourly rate according to the LUT contract. 

 

 

Length of Service: 

The mentor/intern relation will be for one school year. 

 

 

New Teachers Receiving Mentors: 
Holders of the Initial and Conditional Initial certificate must receive mentoring in their first 

year of teaching or school leadership in a public school district.  Certificate holders who 

have had at least two years of teaching prior to receiving the Initial certificate are exempt 

from this requirement. 

 

 

Mentor Preparation and Development: 

Training for mentors will be required.  The required training will consist of the NYSUT 

training class offered at the Levittown Teachers Center.  Once the mentor has been assigned 

to an intern, the Levittown School District will pay the cost of the NYSUT class.  However, 

if the mentor wishes to obtain one in-service credit; the mentor is responsible for $40.00 

of the total cost. 

 

 

Compensation: 

Compensation for mentors will be based on 30 hours for the school year, according to the 

LUT contract for a total of $1,500 per mentor.  The coordinator of the Mentor Intern 

program will receive compensation on a sliding scale as follows: 

 

 1 – 13  $2,000 

 14 – 25 $3,000 

 25+  $4,000 

 

 

Mentor/Intern Adjustments: 

Occasionally, despite the best efforts of everyone involved, the mentor/intern relationship 

may not meet the needs of the new teacher.  Either the mentor or the new teacher may 

speak to the coordinator. The coordinator will meet with the mentor and/or intern to try to 

resolve the issue.  If no satisfactory resolution can be found, a new mentor will be assigned 

to the new teacher.  In cases of adjustment, the mentor stipend will be prorated. 

 

5.12.b

Packet Pg. 119

A
tt

ac
h

m
en

t:
 P

ro
fe

ss
io

n
al

 D
ev

el
o

p
m

en
t 

P
la

n
 2

01
6-

20
18

 v
 2

 F
IN

A
L

  (
26

35
 :

 P
ro

fe
ss

io
n

al
 D

ev
el

o
p

m
en

t 
P

la
n

)



19 

 

The mentor and new teacher will complete Reflection Sheets by December l5th and 

evaluations by June lst.  These will be used to assess the effectiveness of the program.  

Mentors and new teachers will also be asked to give input on how the program could be 

improved, what parts of the program are helpful and which parts are not helpful. 

 

Improvements may be identified in the Mentor/Intern Plan each year as indicated by the 

evaluative feedback from current teachers, former new teachers, mentors, and members of 

Levittown’s Mentor/Intern Program support teams. 
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Levittown Public Schools 
 

 

 

PROFESSIONAL DEVELOPMENT PLAN 
 

 

 

 

 

 

Appendix C: 

 

District Consultants 

  

5.12.b

Packet Pg. 121

A
tt

ac
h

m
en

t:
 P

ro
fe

ss
io

n
al

 D
ev

el
o

p
m

en
t 

P
la

n
 2

01
6-

20
18

 v
 2

 F
IN

A
L

  (
26

35
 :

 P
ro

fe
ss

io
n

al
 D

ev
el

o
p

m
en

t 
P

la
n

)



21 

 

Approved District Consultants 

Consultant Name Grades/Subjects School Year 

Diane Ripple (CMDI) All Grades/ Special 

Education 

2016-2018 

Flip Flippen/Flippen Group All Grades 2016-2018 

Project Lead the Way Grades 6-12 2016-2018 

College Board Advanced Placement 

Courses 

2016-2018 

HMH Journeys Training (K-5) 2016-2018 

Pearson EnVision Training (K-6) 2016-2018 

Bill Bouchard All Grades/StaffTrac 2016-2018 

Shirley Hall All Grades/Danielson 

Group 

2016-2018 

Joan Soldano All Grades/ STEAM 2016-2018 

   

Judy Dodge All Grades 2016-2018 

Gilder Lehrman Institute All Grades 2016-2018 

Diana Kolhoff Math 2016-2018 

Lindsey Rathgaber Elementary 2016-2018 
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Tues Wed Thurs

JULY 5 Organization Meeting and Regular Meeting

  19 Planning Meeting and Special Meeting

AUGUST 23 Regular Meeting

SEPTEMBER 13 Regular Meeting

27 Planning Session

OCTOBER 18 Regular Meeting

NOVEMBER 15 Regular Meeting

29 Planning Session

DECEMBER 13 Regular Meeting

JANUARY 10 Regular Meeting

24 Budget Planning Session #1

FEBRUARY 7 Regular Meeting

 28 Budget Planning Session #2

  

MARCH 7 Budget Planning Session #3

14 Regular Meeting

28 Budget Planning Session #4; and

Special Meeting - Board Adopts Budget

APRIL 17 Regular Meeting, BOCES Vote

 

MAY 2 Public Budget Hearing; Regular Meeting

15 BUDGET VOTE; Special Meeting to certify vote

JUNE 13 Regular Meeting

 Board Meeting Dates
Board of Education - Levittown Union Free School District

2017-2018

Approved:      February 8, 2017      Revised:  May 3, 2017         Reapproved:
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2016 Resignations,  Certified Personnel

Board Meeting Date:  May 3, 2017  

EFFECTIVE

NAME SCHOOL POSITION DATE COMMENT

1. Elizabeth Ewald Northside Teaching Assistant May 23, 2017 Resignation - for the

purpose of retirement

2. Judith Ascher Summit Elementary Teacher June 30, 2017 Resignation - for the

purpose of retirement

3. Camille Ficeto Summit Reading Teacher June 30, 2017 Resignation - for the

purpose of retirement

4. Rondi Casey Gardiners Physical Education Teacher July 1, 2017 Resignation - for the

purpose of retirement

5. Denise Dunn Gardiners Elementary Teacher June 30, 2017 Resignation - for the

purpose of retirement

6. Shari Weller Gardiners Speech Teacher June 24, 2017 Resignation - for the

purpose of retirement

 

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Resignations, Non-Instructional Personnel

Board Meeting Date:  May 3, 2017

EFFECTIVE  

NAME AREA LOCATION DATE COMMENT

1. JoAnn Williams FT Typist Clerk 12 mos. Abbey 6/30/2017 Retirement

 

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Appointments,  Certified Personnel

Board Meeting Date:   May 3, 2017  

REGULAR SUBSTITUTE TEACHERS:

Name Tenure Area Certification Step Level Salary Building Dates

1. Gabriella Burgos Elementary Initial 1 Bachelors $60,445 Abbey 5/26/17 - TBD Kaufman

2. Laura D'Aquila Teaching Assistant Initial 1 Level III $23,437 Northside 4/7/17 Ewald

$500

$23,937

3. Nicole Larkin Foreign Language Initial 1 Masters $69,966 Northside 5/3/17 Chambers

PER DIEM SUBSTITUTES:

4. Christopher Miley Initial $100/day

 

In order to be eligible for tenure, an individual receiving a probationary appointment as a classroom teacher or building principal must receive annual composite 

or overall APPR ratings of "Highly Effective" or "Effective" in at least three of the four preceding years, and if the individual receives a rating of "Ineffective"

in the final year of the probationary period, he or she will not be eligible for tenure at this time.

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Appointments,  Certified Personnel

Board Meeting Date:   May 3, 2017  

5. Mallory Oboikovitz Home & Career Initial 2 Bachelors $63,012 MacArthur H. S. 9/1/17  - *3/13/21

Skills

*Ms. Oboikovitz is being given Jarema credit for completing a LOA in the District.

6. Andrea Galeno Music Professional 10 MA + 30 $100,207 Gardiners 9/1/17

Ms. Galeno is being recalled from the PEL list.  She is being reinstated to a tenured position.

7. Kelly Maloney McGann Physical Education Permanent 7 MA + 30 $90,707 Gardiners 9/1/17

Ms. Maloney McGann is being recalled from the PEL list.  She is being reinstated to a tenured position.

8. Debra Ornstein Math Professional 9 MA + 60 $102,136 .6 Salk/ .4 Wisdom 9/1/17

Ms. Ornstein is being recalled from the PEL list.  She is being reinstated to a tenured position.

9. Janine Guarascio Math Permanent 9 MA + 30 $97,278 Division 9/1/17

Ms. Guarascio is being recalled from the PEL list.  She is being reinstated to a tenured position.

In order to be eligible for tenure, an individual receiving a probationary appointment as a classroom teacher or building principal must receive annual composite 

or overall APPR ratings of "Highly Effective" or "Effective" in at least three of the four preceding years, and if the individual receives a rating of "Ineffective"

in the final year of the probationary period, he or she will not be eligible for tenure at this time.

1003.1

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Appointments,  Certified Personnel

Board Meeting Date:   May 3, 2017  

10. Jacqueline Parsekian Art Initial 2 Masters $72,978 x .8 = .2 Abbey/ .6 Mac 9/1/17

$58,382.40

11. Meaghan Daly Elementary Initial 2 Masters $72,978 x .4 = Salk 9/1/17

$29,191.20

In order to be eligible for tenure, an individual receiving a probationary appointment as a classroom teacher or building principal must receive annual composite 

or overall APPR ratings of "Highly Effective" or "Effective" in at least three of the four preceding years, and if the individual receives a rating of "Ineffective"

in the final year of the probationary period, he or she will not be eligible for tenure at this time.
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DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Designation, Consultants

Board Meeting Date:  May 3, 2017  

NAME TOPIC EFFECTIVE SCHOOL SALARY CODE

DATE

1. Christopher Rossi Visual Staff May 7, 2017 - Division $1,800.00 A2850.4000M

Marching Band November 1, 2017

1004
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2016 Appointments, Non-Instructional Personnel

Board Meeting Date:  May 3, 2017  

EFFECTIVE  

NAME AREA STEP SALARY LOCATION DATE REPLACING

PART TIME APPTS.

1. Barbara Fabig Teacher Aide I 1 $11.48 LAP Program 5/1/2017

A71401600

2. Jean Romain* Bus Driver 3 $17.15 Transportation TBD Serge Antoine

A55101600

3. Melissa Cruz* Teacher Aide II 1 $12.35 LAP Program TBD

A71401600

* Seasonal Workers Summer 2017 - Effective 6/1/17 - 9/30/17  A16201670

1. Susan Abate Summer Clerical $11.00 Bldgs. & Grounds

2. Tyler Adelle Summer Cleaner $13.01 Bldgs. & Grounds

3. Hunter Breslin Summer Cleaner $11.00 Bldgs. & Grounds

4. Bruce Brower Summer Cleaner $13.20 Bldgs. & Grounds

5. Nicholas Brown Summer Cleaner $11.00 Bldgs. & Grounds

6. Louis Caccamo Summer Cleaner $13.01 Bldgs. & Grounds

7. Ryan Cangelosi Summer Computer $11.00 Bldgs. & Grounds

*Pending Civil Service Approval
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DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Appointments, Non-Instructional Personnel

Board Meeting Date:  May 3, 2017  

EFFECTIVE  

NAME AREA STEP SALARY LOCATION DATE REPLACING

8. Christian Caputi Summer Cleaner $13.01 Bldgs. & Grounds

9. Brandon Dagrosa Summer Cleaner $11.00 Bldgs. & Grounds

10. Richard Diamond Summer Cleaner $13.01 Bldgs. & Grounds

11. Spencer Duzant Summer Cleaner $13.01 Bldgs. & Grounds

12. Stramatis Ertsos Summer Cleaner $11.00 Bldgs. & Grounds

13. Nicholas Gomes Summer Cleaner $13.01 Bldgs. & Grounds

14. Jonathan Gomez Summer Cleaner $13.12 Bldgs. & Grounds

15. Jason Gross Summer Cleaner $11.00 Bldgs. & Grounds

16. Alessandro Guerrero Summer Cleaner $11.00 Bldgs. & Grounds

17. Peter Hegel Summer Cleaner $13.01 Bldgs. & Grounds

18. Jack Heimink Summer Cleaner $11.00 Bldgs. & Grounds

19. Gregory Hoffmann Summer Cleaner $11.00 Bldgs. & Grounds

20. Ryan Holt Summer Cleaner $11.00 Bldgs. & Grounds

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Appointments, Non-Instructional Personnel

Board Meeting Date:  May 3, 2017  

EFFECTIVE  

NAME AREA STEP SALARY LOCATION DATE REPLACING

21. Lea Howlett Summer Cleaner $11.00 Bldgs. & Grounds

22. Zachary Jennette Summer Cleaner $13.27 Bldgs. & Grounds

23. Daniel Maguffin Summer Cleaner $11.00 Bldgs. & Grounds

24. Thomas Maguffin Summer Cleaner $11.00 Bldgs. & Grounds

25. Daniel Mazza Summer Cleaner $11.00 Bldgs. & Grounds

26. Liam McAllister Summer Cleaner $11.00 Bldgs. & Grounds

27. Michael McGarvey Summer Cleaner $11.00 Bldgs. & Grounds

28. James Moffettone Summer Cleaner $11.00 Bldgs. & Grounds

29. Nicole Morringielo Summer Clerical $11.00 Bldgs. & Grounds

30. Thomas Mugno Summer Cleaner $11.00 Bldgs. & Grounds

31. Michael Murphy Summer Cleaner $11.00 Bldgs. & Grounds

32. Christian Nally Summer Cleaner $13.12 Bldgs. & Grounds

33. Richard Neumann Summer Cleaner $11.00 Bldgs. & Grounds

34. Justin Norcini Summer Cleaner $11.00 Bldgs. & Grounds

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Appointments, Non-Instructional Personnel

Board Meeting Date:  May 3, 2017  

EFFECTIVE  

NAME AREA STEP SALARY LOCATION DATE REPLACING

35. Kevin O'Shea Summer Cleaner $11.00 Bldgs. & Grounds

36. Ryan O'Shea Summer Cleaner $11.00 Bldgs. & Grounds

37. James Penesky Summer Cleaner $13.12 Bldgs. & Grounds

38. Henry Porzio Summer Cleaner $13.12 Bldgs. & Grounds

39. Philip Razza Summer Cleaner $11.00 Bldgs. & Grounds

40. Michael Rotondo Summer Cleaner $13.12 Bldgs. & Grounds

41. Joseph Salerno Summer Cleaner $11.00 Bldgs. & Grounds

42. Ryan Shaw Summer Cleaner $13.01 Bldgs. & Grounds

43. Brian Sierra Summer Cleaner $13.01 Bldgs. & Grounds

44. Ryan Snyder Summer Cleaner $11.00 Bldgs. & Grounds

45. Thomas Speicher Summer Cleaner $11.00 Bldgs. & Grounds

46. Matthew Taylor Summer Cleaner $13.07 Bldgs. & Grounds

47. Ryan Temple Summer Cleaner $13.20 Bldgs. & Grounds

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Appointments, Non-Instructional Personnel

Board Meeting Date:  May 3, 2017  

EFFECTIVE  

NAME AREA STEP SALARY LOCATION DATE REPLACING

48. Taylor Traenkle Summer Cleaner $11.00 Bldgs. & Grounds

49. Dominick Valente Summer Cleaner $11.00 Bldgs. & Grounds

48. Joseph Valentino Summer Cleaner $11.00 Bldgs. & Grounds

50. Sebastian Vargas Summer Cleaner $11.00 Bldgs. & Grounds

51. Thomas Villa Summer Cleaner $11.00 Bldgs. & Grounds

52. Gavin Williams Summer Cleaner $11.00 Bldgs. & Grounds

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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Leave of Absence,  Certified Personnel

Board Meeting Date:  May 3, 2017  

EFFECTIVE

NAME SUBJECT SCHOOL DATE COMMENT

1. Jacqueline Chambers Foreign Language Northside 3/10/17 - 6/30/17 FMLA

2. Elizabeth Ewald Teaching Assistant Northside 5/3/17 - 5/23/17 FMLA

3. Kathryn Mack Sp. Ed. Teacher Division 3/21/17 - TBD FMLA

4. Randi Nuara Home & Career MacArthur 3/10/17 - 6/9/17 FMLA

6/10/17 - 6/30/17 LOA

1006

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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2016 Leave of Absence, Non-Instructional Personnel

Board Meeting Date: May 3, 2017

EFFECTIVE

NAME AREA LOCATION CODE DATE

1. Melanie Barletta Bus Driver Transportation A55101600 FMLA

3/27/17 - 4/18/17

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________

1007

5.19.g

Packet Pg. 160

A
tt

ac
h

m
en

t:
 1

00
7 

L
ea

ve
s 

M
ay

 3
  (

26
43

 :
 S

ch
ed

u
le

s)



5.
19

.i

P
ac

ke
t 

P
g

. 1
61

Attachment: 1009 Coaches May 3  (2643 : Schedules)



5.
19

.i

P
ac

ke
t 

P
g

. 1
62

Attachment: 1009 Coaches May 3  (2643 : Schedules)



5.19.i

Packet Pg. 163

A
tt

ac
h

m
en

t:
 1

00
9 

C
o

ac
h

es
 M

ay
 3

  (
26

43
 :

 S
ch

ed
u

le
s)



6.1.a

Packet Pg. 164

A
tt

ac
h

m
en

t:
 D

o
n

at
io

n
 -

 G
ar

d
in

er
s 

A
ve

n
u

e 
 (

26
30

 :
 G

if
ts

 t
o

 S
ch

o
o

ls
)


	Public Agenda Packet
	I. CALL TO ORDER
	2621 : CALL TO ORDER

	II. ANNOUNCEMENTS 
	III. REPORTS
	A. Student Presentations
	Student Academic Presentation - Salk Middle School
	Memory Project - Wisdom Lane Middle School

	B. Recognition 
	Student Art Presentation - Salk Middle School
	Science Standouts Recognition
	Skills USA Winners
	Musical and Dance Student Standouts
	Staff Tenure Recognition

	C. Superintendent
	1. Comments and Reports
	2. Follow-up to Prior Public Be Heard Questions
	3. Follow-up to Board Questions

	D. Board of Education
	1. Comments and Reports
	2. Correspondence
	3. Student Liaisons


	IV. BUDGET HEARING/HEARING ON RESERVES/PUBLIC BE HEARD
	V. CONSENT AGENDA
	1. 2644 : Minutes - Approval of Minutes
	a. 4 19 2017  Reg Mtg  Minutes
	b. 4 20 2017  Special Mtg Boces Vote

	2. 2626 : Independent Accountant's Report On Applying Agreed-Upon Procedures Corrective Action Plan
	a. Independent Accountants Report
	b. CAP Corrective Action Plan for for AUP February 2 2017

	3. 2642 : Reaffirmation of Reserves
	4. 2591 : Transfer from Reserve Funds
	5. 2632 : Use of Retirement Reserve Funds
	6. 2633 : Bid Approval - Dumpsters
	a. Bid# LPS-17-002 Roll Off Dumpster Services_Eval 
	b. BID# LPS-17-002 Roll Off Dumpster Services - Tabulation

	7. 2631 : Election Workers
	a. 2017 REGISTRARS

	8. 2639 : Annual Professional Performance Review - Teacher Lead Evaluators
	9. 2640 : Annual Professional Performance Review - Principal Lead Evaluators
	10. 2637 : Budget Transfers
	a. Budget Transfer 4_24_17
	b. Budget Transfer 4_21_17

	11. 2636 : Teachers' Center Continuation Grant Application
	a. Teachers Center Grant 2017_2018

	12. 2635 : Professional Development Plan
	a. Professional Development Plan 2016-2018 v 2
	b. Professional Development Plan 2016-2018 v 2 FINAL

	13. 2638 : Cooperative Bid- Garden City -Transportation Bus Parts
	14. 2641 : Special Education Contracts
	15. 2628 : Out of District Contracts for Health and Welfare Services
	a. Mineola School District

	16. 2629 : Obsolete Books
	a. Obsolete Books - Salk
	b. Obsolete Books - MacArthur

	17. 2634 : Obsolete Equipment
	a. Obsolete Equipment - Wisdom
	b. Obsolete Equipment - Lee Road

	18. 2645 : Board Meeting Calendar - 2017-2018 School Year
	a. 2017-18 BOE Meeting Dates Udpated 5 3

	19. 2643 : Schedules
	a. 1001 Resignations, May 3
	b. 1002 Resign May 3
	c. 1003 Appointments May 3
	d. 1004 Consultants May 3
	e. 1005 Appts May 3
	f. 1006 Leave of Absence - May 3
	g. 1007 Leaves May 3
	i. 1009 Coaches May 3


	VI. ACTION ITEMS: NEW BUSINESS
	1. 2630 : Gifts to Schools
	a. Donation - Gardiners Avenue


	VII. Ad Hoc
	VIII. DATES
	May 16, 2017 - Budget Vote
	June 14, 2017 - Regular Meeting

	IX. MOTION TO ADJOURN

	Appendix
	5.1.a · 4 19 2017  Reg Mtg  Minutes
	5.1.b · 4 20 2017  Special Mtg Boces Vote
	5.2.a · Independent Accountants Report
	5.2.b · CAP Corrective Action Plan for for AUP February 2 2017
	5.6.a · Bid# LPS-17-002 Roll Off Dumpster Services_Eval 
	5.6.b · BID# LPS-17-002 Roll Off Dumpster Services - Tabulation
	5.7.a · 2017 REGISTRARS
	5.10.a · Budget Transfer 4_24_17
	5.10.b · Budget Transfer 4_21_17
	5.11.a · Teachers Center Grant 2017_2018
	5.12.a · Professional Development Plan 2016-2018 v 2
	5.12.b · Professional Development Plan 2016-2018 v 2 FINAL
	5.15.a · Mineola School District
	5.16.a · Obsolete Books - Salk
	5.16.b · Obsolete Books - MacArthur
	5.17.a · Obsolete Equipment - Wisdom
	5.17.b · Obsolete Equipment - Lee Road
	5.18.a · 2017-18 BOE Meeting Dates Udpated 5 3
	5.19.a · 1001 Resignations, May 3
	5.19.b · 1002 Resign May 3
	5.19.c · 1003 Appointments May 3
	5.19.d · 1004 Consultants May 3
	5.19.e · 1005 Appts May 3
	5.19.f · 1006 Leave of Absence - May 3
	5.19.g · 1007 Leaves May 3
	5.19.i · 1009 Coaches May 3
	6.1.a · Donation - Gardiners Avenue


