
 

 

AGENDA   
B O A R D  O F E D U C AT I O N    L E V I T T O W N ,  N E W  Y O R K  
 
LEVITTOWN UNION FREE SCHOOL DISTRICT  TOWN OF HEMPSTEAD  LEVITTOWN, NEW YORK 

www.levittownschools.com 

 

 

 
         REGULAR MEETING                      LEVITTOWN MEMORIAL EDUCATION CENTER 

                                                                                                           Wednesday, May 6, 2020 

 

7:00 PM Meeting convenes with anticipated adjournment to Executive Session 

7:30 PM Meeting reconvenes with Regular Meeting 

 

 Success for Every Student 

 

 

The Board of Education of Levittown Public Schools will hold a meeting on May 

19, 2020 at 7:30 p.m. As authorized by Executive Order No. 202.1, signed by 

Governor Andrew M. Cuomo on March 12, 2020, the meeting will be held 

remotely by videoconference and the public will not be permitted to attend the 

meeting in-person. 
 
 

 

 

 

Copies of the agenda are available to the residents of the district at the office of the Board of 

Education, Levittown Memorial Education Center, 150 Abbey Lane, Levittown, three days prior to 

the meeting date.  Copies of agendas are also available on the district website and at the Levittown 

Public Library.  Tapes of meetings are available at the Levittown Public Library.  The official 

record of meetings is reflected in the Official Minutes. 

 
 

 

 

 

Anyone requiring a sign language interpreter for this meeting should notify the District Clerk at 

434-7002, at least five (5) days before the meeting. 

 

The Levittown Public School District is committed to providing both equal educational 

opportunity for all students, and equal employment opportunity for all persons consistent with law. 

 

 

 

NOTICE 
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 CALL TO ORDER 

Recommended Motion: "BE IT RESOLVED, that the Levittown Board of Education does, 

hereby, move to Executive Session for the purpose of seeking legal advice from the Board’s 

Attorney.” 

I. RECONVENE TO PUBLIC SESSION 

A. Pledge of Allegiance 

B. Moment of Silence 

II. REPORTS 

A. Recognition  

B. Superintendent 

 1. Comments and Reports  

 2. Follow-up to Prior Public Be Heard Questions  

 3. Follow-up to Board Questions  

C. Board of Education 

 1. Comments and Reports  

 2. Correspondence  

 3. Student Liaisons  

III. PUBLIC BE HEARD - THERE WILL BE NO PUBLIC IN ATTENDANCE AT THIS 

MEETING 

IV. CONSENT AGENDA 

Recommended Motion: "Make the necessary corrections and move the approval of the minutes 

of the March 25, 2020 Special Meeting and the  April 21, 2020 Regular Meeting." 

Recommended Motion: "RESOLVED, that the Levittown Board of Education does, hereby, 

accept the following reports from the Business Office: 

 Appropriation and Revenue Report for the period 7/1/2019 through 3/31/2020 

 Treasurers Report for the month ending March 2020 

 Trial Balance for the period 7/1/2019 through 3/31/2020 

 Credit card statements from Citibank for statement dates 3/22/2020, 4/6/2020 and 

4/22/2020.” 

 CALL TO ORDER  

1. Minutes - Approval of Minutes Enclosure 

2. Business Office Reports Enclosure 
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Recommended Motion: "WHEREAS, in compliance with New York State Government 

Accounting practices, the attached budget transfer has been prepared and recommended by the 

Assistant Superintendent for Business and Finance,  

 

Code  Code Description  Amount From  Amount To  

A5510.5700 Transportation Bus Part  $50,000.00   

A5510.4680 Transportation Bus Repair/Outside   $50,000.00 

 

Reason:   To repair Rib work on various buses that requires fabrication equipment and welding equipment 
we cannot perform in house.   

 

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, hereby, 

approve the attached budget transfers.”  

Recommended Motion:  “RESOLVED, that the Levittown Board of Education does, hereby, 

enter into an agreement with Textbook Central, a division of Tel/Logic Inc. d.b.a. CentralEd 

(Textbook Central, Tel/Logic or CentralEd) for textbook procurement and distribution services 

for non-public schools during the 2020-2021 school year.” 

Recommended Motion:  “WHEREAS,  the Levittown Board of Education has received and 

reviewed the 2020-2021 grant application for the Teachers’ Center; and it is understood that 

neither the autonomy nor the authority of the Teachers’ Center, nor the costs associated with the 

District’s support of the Teachers’ Center, are altered in any substantive manner from the 2019-

2020 program; 

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, hereby, 

approve the 2020-2021 Teachers’ Center grant application in the amount of $44,264.” 

Recommended Motion: "RESOLVED, Nassau-Suffolk School Boards Association has submitted 

its proposed 2020-2021 Budget and proposed 2020-2021 Slate of Officers and Members of the 

Executive Committee, for the approval of its member boards, the Levitown School District  

Board of Education authorizes the District Clerk to record the outcome of the votes and notify 

Nassau-Suffolk School Boards Association of the results 

 

BE IT RESOLVED, that the Nassau-Suffolk School Boards Association Proposed Budget for the 

2020-2021 school year (as accepted by N-SSBA’s Executive Committee) be, and hereby is 

approved. 

3. Budget Transfer Enclosure 

4. Contract-CentralEd (Textbook Central) Div. of Tel/Logic, Inc. Enclosure 

5. Teachers' Center Continuation Grant Enclosure 

6. Nassau Suffolk School Board Association Budget and Nominees Enclosure 
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BE IT RESOLVED, that the Nassau-Suffolk School Boards Association Proposed 2020-2021 

Slate of Officers and Members of the Executive Committee (as presented by N-SSBA’s 

Nominating Committee) be, and hereby is approved.” 

“RECOMMENDED MOTION: That the Levittown Board of Education does, hereby,  approve 

the following schedules: 

 

999 “Resignations, Certified Personnel” 

1000 “Appointments, Certified Personnel” 

1001 “Permanent Status, Non-Instructional Personnel” 

1001.1 “LOA, Certified Personnel” 

1002 “Students with Disabilities” 

V. ACTION ITEMS 

A. New Business 

VI. AD HOC 

VII. UPCOMING DATES 

A. May 19 - Special Meeting 

B. June 10 - Regular Meeting 

VIII. MOTION TO ADJOURN 

7. Schedules Enclosure 
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BOARD OF EDUCATION 

LEVITTOWN UNION FREE SCHOOL DISTRICT 

LEVITTOWN, NY 

              
MINUTES                                                                                      

 
THE REGULAR MEETING OF THE BOARD OF EDUCATION was duly called and held on Tuesday, April 21, 

2020 in the Board Meeting Room of the Levittown Memorial Education Center.   

 
CERTIFICATION: 
The District Clerk certified that pursuant to Section 104, Open Meetings Law, notice of meeting was sent to the Public 

Library and posted on the district’s website.  Further, all members of the Board of Education had due notice of said 

meeting.  

 
 BOARD MEMBERS 

Ms. Peggy Marenghi, President 

Mr. Dillon Cain, Vice President 

Ms. Marianne Adrian 

Ms. Christina Lang  

Ms. Jennifer Messina 

Mr.  James Moran  

Mr. Michael Pappas, arrived in Executive Session 

 

ADMINISTRATION 

Dr. Tonie McDonald - Superintendent of Schools 

Dr. Chris Dillon – Assistant Superintendent  

Ms. Debbie Rifkin - Assistant Superintendent 

Mr. Todd Winch - Assistant Superintendent 

      

OTHERS 

Mr. Robert H. Cohen - School Attorney 

Ms. Elizabeth Appelbaum - District Clerk 

 

I. CALL TO ORDER 

 

A.  Ms. Marenghi, President, called the Regular Board Meeting to order at 6:30 PM. She asked everyone 

to stand for the Pledge of Allegiance and requested a moment of silence for all those serving our 

country at home and abroad.  Additionally, Ms. Marenghi asked for a moment of silence for all those 

suffering for Covid 19, all those that have passed from the virus and to show support for the 

multitude of people working to combat the disease and those who are putting their own lives at risk 

to protects the lives of others. 
 

B.  On a motion by Mr. Moran, seconded by Ms. Adrian and approved (6-0) the Board adjourned to 

Executive Session for the purpose of seeking legal advice from the Board’s Attorney” 

 

C.  The Board reconvened to Public Session at 7:45 PM on a motion by Mr. Cain seconded by Ms. 

Adrian and approved (7-0).   
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II. REPORTS 

 

A. Recognition 

(none) 

 

C. Superintendent 

 1. Comments and Reports 
(none) 

 

 2. Follow-up to Prior Public Be Heard Questions 

  (none)  

 

 3. Follow-up to Board Questions  

(none) 

 

D. Board of Education 

 1. Comments and Reports 
 

Ms. Marenghi reported on the Food Pantry.  She noted that it was up and running successfully.  She 

remarked that it had total community, faculty and staff support.  Ms.  Marenghi  remarked that the 

Pantry along with Island Harvest had served food to over 200 families.  She thanked all those 

involved.  

 

 2.         Correspondence 

   (none)  

 

3.        Student Liaisons  

 (none) 
 

IV. PBLIC BE HEARD – THERE WILL BE NO PUBLIC IN ATTENDANCE AT THIS MEETING 

(NONE) 

 

V. CONSENT AGENDA 

1. Minutes - Approval of Minutes                                         RESOLUTION # 19-20-244 

 

MOTION: "Make the necessary corrections and move the approval of the minutes of the March 11, 2020 

Regular Meeting and the March 25, 2020 Special Meeting." 

 

March 11, 2020 Minutes: 

RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 
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March 25, 2020 Minutes: 

RESULT: MOTION TO TABLE TO ADD MORE DETAIL (7-0-0)] 

MOVER: Mike Pappas 

SECONDER: Marianne Adrian 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

NOTE:  The Board requested additional information be provided in the minutes of March 25, 2020. 

2. Warrants                                         RESOLUTION # 19-20-245 

 

MOTION: "WHEREAS, all claims, warrants and charges against the School District have been reviewed by 

the Claims Auditor and have been certified by the Claims Auditor for payment, 

NOW, THEREFORE, BE IT RESOLVED, that the MARCH 2020 report of the Claims Auditor be accepted." 

RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

3. Business Office Reports                                         RESOLUTION # 19-20-246 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, accept the following reports 

from the Business Office: 

 Appropriation and Revenue reports for the month 7/1/2019 – 2/29/2020 

 Claims Audit Report for March 2020 

 Treasurer's report for the month ending February 2020 

 Trial Balance for the period 7/1/19 – 2/29/20 

 Credit card statement from Citibank for statement dates 2/22/20 – 3/06-20.” 

 

RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

NOTE:  Mr. Pappas applauded the excellent job on the Claims Audit Report. 
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MOTION: “WHEREAS, the Board of Cooperative Educational Services of Nassau County (hereafter 

“Nassau BOCES”) has proposed and presented its Proposed Administrative Operations Budget for the  

2019/20 school year (July 1, 2020 through June 30, 2021), now, therefore,  
 

BE IT RESOLVED, that the BOCES Proposed Administrative Operations Budget for the 2020-2021school 

year in the amount of twenty-two million, eight hundred ten thousand, eight hundred seventy three dollars 

($22,810,873) be, and hereby is, approved by the Levittown Board of Education; and  

 

BE IT FURTHER RESOLVED, that the Levittown Board of Education does, hereby, cast a vote for Deborah 

Coates, Lawrence Greenstein and Eric Schultz to be the three candidates for the BOCES Board of Education.” 

 

RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

MOTION:  “WHEREAS, the Board of Education of the Levittown Union Free School District desires to 

enter into an Intermunicipal Agreement with the County of Nassau for the purchase of a new fence for 

MacArthur High School, and for the receipt of an $87,100.00 Grant from Nassau County to be applied toward 

the purchase of this field (“the Project”); and 

 

WHEREAS, the Project is subject to classification pursuant to the State Environmental Review Act 

(“SEQRA”); and 

 

WHEREAS, the purchase of the baseball field is classified as a Type II Action pursuant to SEQRA 

regulations; and 

 

WHEREAS, SEQRA regulations declare Type II Actions to be actions that have no significant impact on the 

environment and require no further review pursuant to SEQRA; and 

 

WHEREAS, the Board of Education, as the lead agency involved, has examined the information related to the 

Project and has determined that the Project is properly classified as a Type II Action; and 

 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education hereby declares itself as the lead 

agency in connection with the requirements of SEQRA; and 

 

BE IT FURTHER RESOLVED, that the Board of Education hereby declares that the Project is a Type II 

Action which requires no further SEQRA review.” 

 

 

 

 

 

 

4. Approval of BOCES Budget and Candidates RESOLUTION #19-20-247 

 

5. Intermunicipal Agreement with County of Nassau 

 

RESOLUTION #19-20-248 
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RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

 

-MOTION: "RESOLVED that the Levittown Board of Education approve a contract with Seneca Consulting 

Group to cover services related to the Affordable Care Act for the 2020-2021 school year; 

 

BE IT FURTHER RESOLVED, that the President of the Board of Education is, hereby, authorized to execute 

the contract."  

 

RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

 

MOTION: "RESOLVED, WHEREAS, it would be in the interest of the Levittown Union Free School 

District, as advertised and awarded by the Clarkstown Central School District and acting as the Lead Agency, 

as provided by General Municipal Law Section 119-0 and,  

 

WHEREAS, the Board retains the legal authority to contract with the successful vendor(s) and shall not be 

bound by purchase contracts and other agreements made by the other Board(s), therefore, 

 

BE IT RESOLVED, that the Board of Education of the Levittown School District, hereby agrees to continue 

participation in such cooperative bids, and;  

 

BE IT FURTHER RESOLVED that the President of the Levittown Board of Education and the Assistant 

Superintendent for Business and Finance are, hereby, authorized to accept the attached agreement.” 

 

RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

 

 

 

 

 

6. Contract with Seneca Consulting 

 

RESOLUTION #19-20-  

249 

7. Agreement with Educational Data Services RESOLUTION #19-20-

250 
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MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, establish the Nicolas J. Kost 

Memorial Scholarship for a MacArthur High School student in the amount of $500.00 according to the 

attached criteria.”   

 

RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, establish the General Douglas 

MacArthur Class of 1969 Memorial Scholarship for a MacArthur High School student in the amount of 

$500.00 according to the attached criteria.”   

 

RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

 

 

“MOTION: That the Levittown Board of Education does, hereby, approve the following schedules: 

1001 “Resignations/Terminations, Certified Personnel 

1001.1 “Resignations/Terminations, Non-Instructional Personnel 

1002 “Appointments, Certified Personnel” 

1003 “Leave of Absence, Certified Personnel” 

1003.1 “Leave of Absence, Non-Instructional Personnel” 

1004 “Students with Disabilities” 

 

8. Establish Scholarship RESOLUTION #19-20-

251 

9. Establish Scholarship RESOLUTION #19-20-

252 

10. Schedules RESOLUTION #19-20-

253 
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RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Jennifer Messina 

SECONDER: James Moran 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

 

V. ACTION ITEMS 

 

A. New Business 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, accept with thanks 

the following gift: 

 Sixty-two new Scholastic books to be donated to the Salk Middle School library from 

Scholastic Book Fairs, 925 Grand Boulevard, Deer Park, NY  11729.” 

RESULT: MOTION CARRIED (7-0-0)] 

MOVER: Marianne Adrian 

SECONDER: Christina Lang 

AYES: Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

 

VI. MOTION TO ADJOURN 

 

RESULT:            MOTION CARRIED (7-0-0)] 

MOVER:             Marianne Adrian 

SECONDER:      Mike Pappas 

AYES:                 Adrian, Marenghi, Lang, Pappas, Moran, Cain, Messina 

The Board adjourned the meeting at 7:50 PM. 

 

 

Elizabeth Appelbaum 

District Clerk 

 

NOTE:  Tapes of the meeting are available for review at the Levittown Library. 

 

 

 

 

1. Gifts to Schools RESOLUTION #19-20-

254 
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BOARD OF EDUCATION 

LEVITTOWN UNION FREE SCHOOL DISTRICT 

LEVITTOWN, NY 

 

DATE:  MARCH 25, 2020                         SPECIAL  MEETING_______ 

   

MINUTES     

 
 

THE SPECIAL MEETING OF THE BOARD OF EDUCATION, was duly called and held on Wednesday, 

March 25, 2019 in the Board Meeting Room of the Levittown Memorial Education Center.   

 

CERTIFICATION: 

The District Clerk certified that pursuant to Section 104, Open Meetings Law, notice of meeting was sent to 

the local newspapers, the Public Library and posted on the district’s website.  Further, all members of the 

Board of Education had due notice of said meeting.  

 

 

BOARD MEMBERS 

Ms. Peggy Marenghi, President 

Mr. Dillon Cain, Vice President 

Ms. Marianne Adrian, via video conference after Executive Session 

Ms. Christina Lang 

Ms. Jennifer Messina  

Mr.  James Moran, via video conference, after Executive Session 

Mr. Michael Pappas  

 

ADMINISTRATION 

Dr. Tonie McDonald – Superintendent of Schools 

Dr. Chris Dillon– Assistant Superintendent  

Ms. Debbie Rifkin – Assistant Superintendent, via video conference 

Mr. Todd Winch – Assistant Superintendent, via video conference 

 

OTHERS 

Mr. Robert Cohen – School Attorney, via video conference 

Ms. Elizabeth Appelbaum – District Clerk 

 

 

CALL TO ORDER 

 

I. Ms. Marenghi, called the Special Meeting to order at 7:00 PM.  She asked everyone to stand for the 

Pledge of Allegiance.  Additionally, she asked for a moment of silence for all those serving our country 

at home and abroad and for all those individuals who are leading our county at this time.  Please give 

them grace, insight and good health. 

 

On a motion by Mr. Pappas, seconded by Mr. Cain and approved (5-0) that the Board adjourn to 

Executive Session for the purpose of seeking legal advice from the Board’s Attorney. 

 

II. The Board reconvened to Public Session at 7:35 PM on a motion by Ms. Messina seconded by Ms. 

Lang and approved (7-0).  At this time the Special Meeting commenced.  Ms. Marenghi announced that 

Ms. Adrian and Mr. Moran will be voting by via video conference and Ms. Rifkin, Mrs. Winch and Mr. 

Cohen will be listening in.  She noted that this way we do have people in attendance even remotely, 

and it helps keep the community informed in what we are doing. 
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BOARD OF EDUCATION 

LEVITTOWN UNION FREE SCHOOL DISTRICT 

LEVITTOWN, NY 

 

DATE:   MARCH 25, 2020                           SPECIAL MEETING_______ 

Page 2 

 

 

WHEREAS, Executive Order No. 202.1, signed by Governor Andrew M. Cuomo on March 12, 2020, 

suspended Article 7 of the Public Officers Law through April 11, 2020 to the extent necessary to 

permit a public body to meet without permitting the public in-person access to the meeting and 

authorized public bodies to hold public meetings remotely by conference call or similar service, 

provided that the public can view or listen to the meeting and that the meeting is recorded and later 

transcribed; and  

 

RESOLVED, that in accordance with the Executive Order 202.1, the public is not permitted to attend 

this meeting in-person and may view and/or listen to the meeting by viewing our website on March 

25, 2020 at 7:30 PM; and 

 

BE IT FURTHER RESOLVED, that as required by Executive Order No. 202.1, this meeting will be 

recorded and later transcribed; and 

 

BE IT FURTHER RESOLVED, that any requirement pursuant to any policy of the Board of 

Education of the Levittown Public Schools that contradicts Executive Order 202.1 or this resolution, 

including public participation during public meetings, is hereby suspended. 

 

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Jennifer Messina 

SECONDER: Christina Lang 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 

III. PUBLIC BE HEARD - THERE WILL BE NO PUBLIC ATTENDANCE AT THIS MEETING 

 

 

II. SUPERINTENDENTS REPORT 

 

A. Strategic Planning Update – Cancelled 

 

 

 

 

 

 

 

1. Executive Order to Hold Public Meetings Remotely RESOLUTION#19-20-234 
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BOARD OF EDUCATION 

LEVITTOWN UNION FREE SCHOOL DISTRICT 

LEVITTOWN, NY 

 

DATE:   MARCH 25, 2020                           SPECIAL MEETING_______ 

Page 3 

 

B. Budget Presentation – Final Budget   

 

Dr. Dillon remarked that tonight we are asking the Board to adopt the budget.  He thanked everyone 

involved with the budget process.  He shared that all of the District’s Administrators have worked 

hard to do more with less.  He reviewed the Budget Planning Calendar which gives us direction.  Dr. 

Dillon reported that our final draft is a budget-to budget increase of 2.21% which includes security 

& safety upgrades; facilities improvements; a Capital Proposition asking the community to release 

$1.700.000 from the Capital Reserve for facilities improvements; bus purchases; instructional costs; 

classroom furniture; healthcare; TRS and ERS costs.  Dr. McDonald remarked that the Capital 

Proposition cost nothing to the community. It is money already in our savings account, and we are 

just asking permission to utilize that for facilities improvements.  Dr. Dillon gave an overview of the 

District’s expenses and revenue and five year reserve history with an explanation of the Tax Levy 

Formula.  He spoke about the impact of the elimination of GC Tech on the budget.  Regarding the 

upcoming Budget Vote, Dr. Dillon reported that there are a few different scenarios being discussed 

at the State level.  One is allowing those District’s within their tax levy limit to not have a vote for 

the budget and to delay the Board election vote to June. Another is to send out Absentee Ballots for 

everything.  He noted nothing has been decided yet.  The Board had questions on State Aid, TRS rate, 

ERS money, BOCES aid, and the Budget Vote.  They thanked the Custodial Staff for all their hard 

work in keeping our aging buildings in great shape.   
 

 

III. CONSENT AGENDA 

 

MOTION: "WHEREAS, Emily Fuchs has earned the distinction of being selected as Valedictorian 

for the 2020 graduating class of Division Avenue High School; and  

WHEREAS, this achievement is reflective of high academic standards which the Levittown Board of 

Education has set for the public schools,  

 

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, hereby, 

commend Emily Fuchs for his selection as Valedictorian of the 2020 graduating class of Division 

Avenue High School." 

 

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Dillon Cain, Vice President 

SECONDER: Mike Pappas 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 

 

1. Valedictorian - Division Avenue High School RESOLUTION #19-20-235 

  

4.1.b

Packet Pg. 15

A
tt

ac
h

m
en

t:
 3

 2
5 

20
20

 S
p

ec
ia

l M
tg

 M
in

u
te

s 
 (

38
38

 :
 M

in
u

te
s 

- 
A

p
p

ro
va

l o
f 

M
in

u
te

s)



BOARD OF EDUCATION 

LEVITTOWN UNION FREE SCHOOL DISTRICT 

LEVITTOWN, NY 

 

DATE:   MARCH 25, 2020                           SPECIAL MEETING_______ 

Page 4 

 

MOTION: "WHEREAS, Evan Peters has earned the distinction of being selected as Valedictorian 

for the 2020 graduating class of MacArthur High School; and  

WHEREAS, this achievement is reflective of high academic standards which the Levittown Board of 

Education has set for the public schools,  

 

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, hereby, 

commend Evan Peters for his selection as Valedictorian of the 2020 graduating class of MacArthur 

High School." 

 

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Dillon Cain, Vice President 

SECONDER: Mike Pappas 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 

 

MOTION: "WHEREAS, Jacqueline Testamark has earned the distinction of being selected as 

Salutatorian for the 2020 graduating class of Division Avenue High School; and  

WHEREAS, this achievement is reflective of high academic standards which the Levittown Board of 

Education has set for the public schools,  

 

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, hereby, 

commend Jacqueline Testamark for his selection as Salutatorian of the 2020 graduating class of  

Division Avenue High School." 

 

 

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Dillon Cain, Vice President 

SECONDER: Mike Pappas 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 

 

 

 

 

 

2. Valedictorian MacArthur High School RESOLUTION #19-20-236 

  

3. Salutatorian Division Avenue High School RESOLUTION #19-20-237 
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MOTION: "WHEREAS, Jason Maynard has earned the distinction of being selected as Salutatorian 

for the 2020 graduating class of MacArthur High School; and  

WHEREAS, this achievement is reflective of high academic standards which the Levittown Board of 

Education has set for the public schools,  

 

NOW, THEREFORE, BE IT RESOLVED, that the Levittown Board of Education does, hereby, 

commend Jason Maynard for her selection as Salutatorian of the 2020 graduating class of  MacArthur 

High School." 

 

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Dillon Cain, Vice President 

SECONDER: Mike Pappas 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 
NOTE:  Dr. McDonald and the Board congratulated the students on their achievements and hoped that 

we could celebrate at a later date. 

 

 

MOTION:  “WHEREAS, a proposed school district budget for the 2020-2021 school year has been 

prepared by the Levittown Board of Education, and 
 

WHEREAS, due notice has been given of a public hearing which will be held on the proposed 

budget on May 6, 2020, it is 

 

RESOLVED, that the estimated expenses of the Levittown School District, as set forth in the 

proposed budget in the amount of $ $227,424,141 is hereby approved. Copies thereof shall be made 

available at each school building, district office, and public library. A proposition for the approval 

thereof shall be presented to the school district voters on May 19, 2020, at the annual meeting of the 

school district.”  

 

 

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Dillon Cain, Vice President 

SECONDER: Mike Pappas 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 

3. Salutatorian MacArthur High School RESOLUTION #19-20-238 

                                

5. Adoption of 2020-2021 Budget for May 19, 2020 Annual Vote RESOLUTION #19-20-239 
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MOTION: "RESOLUTION OF THE LEVITTOWN UNION FREE SCHOOL DISTRICT, 

NEW YORK, ADOPTED MARCH 25, 2020, DELEGATING TO THE PRESIDENT OF 

THE BOARD OF EDUCATION THE POWER TO AUTHORIZE THE ISSUANCE OF TAX 

ANTICIPATION NOTES AND REVENUE ANTICIPATION NOTES. 

 

THE BOARD OF EDUCATION OF THE LEVITTOWN UNION FREE SCHOOL DISTRICT, IN 

THE COUNTY OF NASSAU, NEW YORK, HEREBY RESOLVES (by the favorable vote of not 

less than a majority of all the members of said Board of Education) AS FOLLOWS: 

 

Section 1. In order to facilitate the issuance from time to time of tax anticipation notes and revenue 

anticipation notes to meet periodic cash-flow needs pursuant to Sections 24.00 and 25.00 of the 

Local Finance Law, constituting Chapter 33-a of the Consolidated Laws of the State of New York 

(the “Law”), the Board of Education of the Levittown Union Free School District (the “District”), in 

the County of Nassau, New York, hereby delegates its power to authorize the issuance of tax 

anticipation notes and revenue anticipation notes  (herein referred to collectively as the “Notes”) to 

the President of the Board of Education, the chief fiscal officer of the District, pursuant to Section 

30.00 of the Law. 

 

Section 2.  All Notes so authorized shall contain the recital of validity prescribed by Section 52.00 

of the Law and shall be general obligations of the District, and the faith and credit of the District are 

hereby pledged to the punctual payment of the principal of and interest on the Notes and unless the 

Notes are otherwise paid or payment provided for, an amount sufficient for such payment shall be 

inserted in the budget of the District and a tax sufficient to provide for the payment thereof shall be 

levied and collected. 

 

Section 3.  Subject to the provisions of this resolution and the Law, and pursuant to Sections 50.00, 

56.00 and 60.00 of the Law, the powers to sell and issue such Notes, including the renewals thereof, 

and to determine the terms, form and contents, including the manner of execution, of such Notes, 

and to execute tax certifications relative thereto, are hereby further delegated to the President of the 

Board of Education. 

 

Section 4.  All of such Notes shall be executed in the name of the District by the manual signature 

of the President of the Board of Education, the Vice President of the Board of Education, the 

District Treasurer, the District Clerk, or such other officer of the District as shall be designated by 

the chief fiscal officer of the District, and shall have the corporate seal of the District impressed or 

imprinted thereon which corporate seal may be attested by the manual signature of the District 

Clerk. 

 

Section 5.  The powers hereby delegated shall be exercised by the President of the Board of 

Education until such time as the Board of Education, by resolution, shall elect to reassume the 

same. 

6. Authorization the Issuance of Tax Anticipation Note and Revenue 

Anticipation Note 

RESOLUTION #19-20-240 
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Section 6.  This resolution shall take effect immediately."  

 

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Christina Lang 

SECONDER: Dillon Cain, Vice President 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 
NOTE:  Mr. Pappas asked Dr. McDonald to explain the reason for this resolution.  She noted that we 

are asking the Board to authorize the use of tax and revenue anticipation notes if needed.  This is because 

if State aid does not come through, as we are expecting, we will still need to be able to make our payroll 

in May.  Regarding the tax money, we have learned that the Town of Hempstead Supervisor is asking 

to delay payments to schools for taxes that have already passed until June.  She commented that if that 

does happen, we will not be able to pay our employees in May.  Dr. McDonald shared, as discussed with 

our attorneys, that this is a precautionary measure so that we will be prepared to act quickly. She 

remarked that we will not enact on this resolution if not necessary.  Mr. Pappas asked what the best 

calculation for the damage schools will face if the Supervisors request to delay paying school districts 

the tax levy this year will cause to all schools including ours. Dr. McDonald reported that the cost to the 

school District will be approximately a million dollars in interest.  Dr. Dillion informed the Board that 

this is a loan (short term borrowing) that the market is dictating it ranging from .8% to over 2%.  He 

noted that worse case scenario we will have to borrow 58 to 60 million dollars.  Ms. Lang asked when 

the District will know if the Town Supervisor request is granted.  Dr. Dillion responded that this would 

require Legislation at the State level and we would find out immediately, possibly by the beginning of 

April.  Mr. Pappas calculated that 60 million at 2% would cost the District the District 1.2 million 

dollars.   Mr. Pappas asked if there were any other ramifications to the taxes being delayed.  Dr. 

McDonald shared that we won’t make our payroll, we won’t be able to pay our bills, and there might 

be additional fees involved.  She remarked that it becomes a ripple effect in that if you do not pay your 

bills you get costly finance charges.  Mr. Pappas noted that the average monthly payroll for the District 

is about 10 million.  Dr. McDonald replied that the June payment is larger, 20 million.  Dr. Dillion 

explained that this payment is higher because it has five payments in one for our teaching staff.  Mr. 

Pappas asked if all the District are in the same situation.  Dr. McDonald responded that if the taxes are 

withheld all of the Districts on Long Island with have the same issue, although Suffolk County taxes are 

released differently.  Dr. Dillion noted that Suffolk County Districts borrow money earlier to get them 

through and then they receive their tax money as opposed to Nassau which receives it at the beginning 

and then releases it at the end of the year.  Dr. McDonald added that this issue also affects our Libraries 

because we collect the monies for them.   

 

 

 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, ratify and approve 

the attached Memorandum of Agreement with the Association of Levittown School Administrators 

dated March 25, 2020." 

7. Memorandum of Agreement with the Association of Levittown School 

Administrators                                                                                   

RESOLUTION #19-20-

241- 
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RESULT: MOTION CARRIED (7-0-0) 

MOVER: Dillon Cain, Vice President 

SECONDER: Mike Pappas 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 

 

MOTION: "RESOLVED, that the Levittown Board of Education does, hereby, ratify and approve 

the memorandum of agreement amended schedule between the Levittown UFSD and the Civil 

Service Employees Association, Inc. (CSEA)." 

 

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Dillon Cain, Vice President 

SECONDER: Mike Pappas 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 

                                                                                                                                            243 

MOTION: RESOLVED that the Levittown Board of Education does, hereby, approve the attached 

Memorandum of Agreement with SCOPE Educational Services to provide free child care services to 

children of first responders and medical personnel during this time of need; 

AND IT IS FURTHER RESOLVED, that should New York State issue an Order or Guidance 

indicating that the school district was not legally authorized to enter into this agreement as written, 

the agreement will be deemed void and that the Superintendent of Schools is authorized to sign the 

contract."    

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Dillon Cain, Vice President 

SECONDER: Mike Pappas 

AYES: Marenghi, Pappas, Messina, Cain, Lang, Adrian, Moran 

 

NOTE:  Ms. Marenghi spoke for the Board when she said:  

It’s been a difficult time in many homes throughout the world.  She is extremely grateful for the 

leaders that we have at the Levittown School.  Our District is going through a lot like many other 

Districts in the State and the Country.  The work that has been done by the Superintendent, 

administrators, teachers, families and students is recognized.  We are so proud and grateful for all 

that is being done from security guards to custodians to cleaners to the top of the helm.  The Board is 

eternally grateful, and there is not a doubt in my mind that the Levittown School District will get 

through this and celebrate. Ms. Marenghi thanked everyone for joining us tonight. 

8. Memorandum of Agreement with CSEA - Amended Schedule RESOLUTION#19-20-242 

9. MOA SCOPE Educational Services RESOLUTION #19-20- 
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IV. MOTION TO ADJOURN 

 

The Board adjourned the public meeting at 8:15 PM. 

RESULT: MOTION CARRIED (7-0-0) 

MOVER: Mike Pappas 

SECONDER: Christina Lang 

AYES: Adrian, Marenghi, Moran, Pappas, Messina, Cain, Lang 

 

Elizabeth Appelbaum 

District Clerk 

 
NOTE:  Tapes of the meeting are available for review at the Levittown Library. 
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Textbook Central Agreement for 
Centralized Textbook Distribution Services 

2020-2021 

 

This Agreement covers textbook procurement and distribution services for the 2020-2021 school 
year to be provided by Textbook Central, a division of Tel/Logic Inc. d.b.a. CentralEd 
(hereinafter “Textbook Central,” “Tel/Logic,” or “CentralEd”),  

to:                                                                                           (hereinafter “District”). 
 
In consideration of the mutual covenants and conditions herein contained, and the acts herein 
described, it is agreed between the parties as follows: 
 
1.  Term of Agreement: 
 
As described herein, the Term of the Agreement is meant to cover all Textbook Central services 
related to the provision of district textbook services for Nassau County school districts, including 
those services provided prior to, and in preparation for, the fiscal year 2020-2021. 
 
2.  Textbook Central Services Provided: 
 
Textbook Central services under this Agreement are associated with two conjoined Textbook 
Information and Management Services (hereinafter “TIMS”) being provided by Textbook Central 
to the Nassau County school districts.  The services and deliverables are summarized below. 
 
A.  Centralized Non-Public School Textbook Distribution (“CTD”). 
 
This service manages the procurement and distribution of textbooks for students residing in 
participating Nassau school districts and attending participating non-public schools.  For the 
2020-2021 year, the service involves the following steps: 

o Beginning early in calendar 2020, Textbook Central will confirm the continued 
participation of the previous year’s public school districts and non-public schools, and 
will work to resolve any outstanding inventory issues that would affect 2020-2021.    
Signed certifications on textbook loan conditions will be obtained from all participating 
non-public schools. 

o In the second calendar quarter of 2020, Textbook Central will distribute ordering 
information to the participating non-public schools. Our proprietary web based Student 
Management System (hereinafter “SMS”) will be accessed by the schools to validate all 
anticipated student enrollment. The Textbook Central “SMS” is designed to correct 
district designations based on student resident address thus insuring greater accuracy of 
the student district allocation. When the information is received, Textbook Central will 
input textbook data into its TIMS system for review and processing.  Extensive efforts 
will be undertaken to evaluate estimated textbook costs in light of average per student 
targets; and to work with the non-public schools to bring final textbook requirements 
within those cost guidelines.  Approval for exceptions to cost guidelines will be 
coordinated with the districts representing the majority of the students. 

o Beginning later in the second calendar quarter, and continuing throughout the summer, 
orders will be placed with reconditioned textbook suppliers, publishers, and other 
consolidators.  Wherever possible, preference will be given to using suppliers with whom 
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 2

preferential pricing has been negotiated and whose online ordering systems are aligned 
with Textbook Central’s TIMS system.   

o Throughout the summer, Textbook Central will coordinate and confirm the shipment, 
delivery, and invoicing of textbooks to the non-public schools.  This effort will involve 
extensive negotiations with the suppliers to handle order short-falls, out-of-stock 
conditions, misdirected shipments, and invoicing errors.  For informational and invoicing 
purposes, Textbook Central will prepare and provide detailed cost projections for all 
participating Nassau districts with its initial 70% billing. 

o With the opening of schools in September, Textbook Central will begin receiving, 
ordering, and coordinating a multitude of smaller orders to make inventory adjustments 
for newly enrolled non-public school students and other special situations (curriculum 
changes, second set requests, etc. — all of which will be carefully monitored and 
controlled within the cost per student guidelines).  Help desk services to facilitate special 
situations are available year round. 

o Following the initial opening of school changes, a second estimated billing of 20% will 
be prepared and provided to the districts in November. While still an estimate, it will be 
based more on actual enrollment and actual textbook billing cost.    

o Throughout the process Textbook Central’s designed Student Management System 
(SMS) will be updated by all member private schools to a secured on-line database.  This 
secured student information is available to all member school districts through logon 
password to validate enrollment and the resident district of the enrolled student.  This 
system greatly enhances the district ability to satisfy various informational and reporting 
requirements facing the district throughout the school year. 

o Textbook Central will prepare final district expense adjustments (usually 10%) in the 
March-April 2021 timeframe. 

 
For 2020-2021, Textbook Central will charge the participating Nassau school districts for the cost 
of textbook procurement as well as a CTD administrative fee based on a tiered pricing structure 
which is applied to each non-public school individually. The District’s total attendance at that 
school will have fees applied as follows: 
 
  First  1 – 25 students by school  $28.60 per student 
  Next 26 – 250 students by school $22.65 per student 
  Over 250 students by school  $16.85 per student 
 
B.  District Bookroom Purchase Management (“MPO-Managed Purchase Option”). 
 
This is a purchase order management service offered as a convenience to Nassau districts.  It 
permits the districts to place orders for textbooks for students attending non-public schools that 
are not participating in Textbook Central’s centralized distribution program (or even for their own 
public school students).  This option provides districts with a single source of textbooks.  
Through its TIMS system, and the use of reconditioned suppliers, Textbook Central endeavors to 
reduce the districts’ textbook costs by more than the cost of the service itself.  The processing and 
timing of MPO textbook orders will be handled by Textbook Central and will parallel that of the 
centralized distribution program described in Section 2.A above. 
 

***CentralEd and the District agree that the execution of this Agreement DOES NOT 
BIND the District to procure MPO services. In the event that the District places MPO 
textbook orders with CentralEd the terms will apply. 
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For 2020-2021, Textbook Central will charge the Nassau school districts participating in the 
Managed Purchase Option program an administrative fee of 16% of the total expenses of 
textbooks procured (including textbook, workbook, and shipping and handling costs).   
 
3.  Sole Source Service Provider: 
 
Textbook Central is a sole source provider of Purchase Order/Book Inventory/Student 
Management systems, which has delivered cost effective management to the non-public textbook 
loan programs of participating Nassau County school districts since 2000. 
 
For more than two decades, Textbook Central has worked closely with Nassau school districts to 
design, develop, implement and manage proprietary systems, to minimize administrative function 
on the part of school districts, to secure and process non-public student textbook requests.   
Textbook Central estimates that the administrative cost alone (of personnel and processing) to a 
district for issuing 200 purchase orders for textbooks is approximately $30,000. Our proprietary 
systems virtually eliminate those expenses.   Districts are only billed three times (as described in 
sections 2A and 4) during the school year by us, regardless of how many hundreds of individual 
orders are submitted to and must be placed by us with individual vendors in order to fulfill district 
needs.  
 
Our web-based Student Management systems for non-public students are designed specifically by 
our web design team for the Nassau County districts and enable complete tracking and 
management of student enrollment information.  Through password protection, this ‘visibility’ is 
only available from Textbook Central and allows for accurate accounting to school districts of 
their resident students.  No other vendor has the ability to provide these services. 
 
Through partnerships with excess/used inventory book suppliers, we have access to proprietary 
software solutions allowing us to submit special ‘Reserve’ orders.  These ‘Build’ orders allow 
Textbook Central to secure and reserve inventory quantities over time, pending our decision to 
release for shipment and delivery to the private schools or school districts.  Our exclusive ability 
to access and manipulate these orders at our discretion, gives us complete flexibility in efficiently 
fulfilling orders.  Timing of these deliveries is tailored to the specific needs of the districts or 
private schools.  No other company engages in satisfying the needs of districts and private 
schools in this way. 
 
Because of the volume of ordering by Textbook Central, we have also developed relationships 
with some major publishers, resulting in pricing, shipping and handling cost advantages to our 
district participants. 
 
Textbook Central currently services 54 of the 56 Nassau County school districts (in addition, 36 
of 54 are directly served by Textbook Central supplying their district bookrooms).  With over 100 
participating private and parochial schools, we are servicing in excess of 24,000 enrolled students 
annually. 
 
Direct district benefits: 

 Allows for single purchase order issuance for program. 
 Eliminates virtually all business office related expenses involved with purchase order 

issuance, vendor tracking, accounts payable and invoice payment transactions. 
 Three (3) phase invoicing from Textbook Central generated to the district July 1, 

November 1 and April 15 of school year facilitating district payables. 
 Eliminates all district book storage and new textbook processing requests related to 

participating private schools. 
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 Textbook Central specifically developed proprietary systems regarding participating 
private school students to eliminate all parental involvement and district interaction for 
textbook loan requests. 

 Proprietary on-line Student Management System developed to enable seamless real-time 
tracking of student information by private schools and resident districts. 

 Pricing at or below publisher school contract pricing, with the added advantage of free 
freight allowances, in some cases saving on average, an additional estimated $1,000 
annually. 

 Single source for all customer service related functions with web site based information 
systems and tools to facilitate district and private school communication. 

 
4.  Invoice Schedule and Terms: 
 
The District understands and agrees that textbook purchases represent the major cost of the 
services being provided by Textbook Central under this Agreement.  In order to maintain the 
most favorable terms with textbook publishers and suppliers, and to minimize Textbook Central’s 
administrative expenses, it is critical that CentralEd promptly invoice, and that all participating 
Nassau districts promptly pay, CTD and MPO service costs. 
 
For CTD services, CentralEd will provide an initial invoice to participating districts no later than 
July 1, 2020.  The initial invoice will cover seventy percent (70%) of the District’s estimated 
proportional share of all textbook purchases and administrative charges for the 2020-2021 school 
year.  A second invoice will be provided no later than November 1, 2020, covering twenty 
percent (20%) of the District’s proportional share of all textbook purchases and administrative 
charges for the 2020-2021 school year. A third invoice, reflecting the final and remaining 
textbook costs and administrative fees will be issued by April 15, 2021. 
 
Districts participating in the MPO program will be invoiced for textbook costs and administrative 
fees as incurred on a schedule to coincide with the invoicing schedule referenced above within 
this section 4. 
 
All invoices will be payable upon receipt.  The District agrees that payments received more than 
sixty (60) days after receipt of a valid invoice shall be subject to late payment charges of one 
percent (1%) per month thereafter and may be reflected in higher program fees for the District in 
subsequent years. 
 
5.  Concurrence: 
 
In witness whereof, the parties hereunto state they have the authority and have duly executed this 
Agreement as of the dates indicated below. 
 
 

         
/s/______________________________  /s/___________________________________ 

Winston E. Himsworth    Name: _______________________________  

Executive Director    Title: ________________________________ 

CentralEd     District: ______________________________ 

March  2020     Date:                           , 2020 
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2020-2021 

 
Teacher Resource and  

Computer Training Centers 

 
Continuation Application 

 
  

 
 
 
 
 

Posting date: March 2, 2020 

 

 

 

 

 THE 

 UNIVERSITY 

 OF THE 

 STATE 

 OF 

 NEW YORK 

 

 

 THE STATE 

 EDUCATION 

 DEPARTMENT 

 

 

 Application Due:  

         Postmarked No Later Than June 5, 2020 
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THE UNIVERSITY OF THE STATE OF NEW YORK 

 

Regents of The University 

 

 

BETTY A. ROSA, Chancellor, B.A., M.S. in Ed., M.S. in Ed., M.Ed., Ed.D.  .................  Bronx 

T. ANDREW BROWN, Vice Chancellor,  B.A., J.D.  ............................................................  Rochester 

ROGER TILLES, B.A., J.D.  .................................................................................................  Manhasset 

LESTER W. YOUNG, JR., B.S., M.S., Ed.D. . ......................................................................  Beechhurst 

CHRISTINE D. CEA, B.A., M.A., Ph.D. . ...........................................................................  Staten Island 

WADE S. NORWOOD, B.A.  ...............................................................................................  Rochester 

KATHLEEN M. CASHIN, B.S., M.S., Ed.D.  ......................................................................  Brooklyn 

JAMES E. COTTRELL, B.S., M.D.  .......................................................................................  New York 

JOSEPHINE VICTORIA FINN, B.A., J.D. ..............................................................................  Monticello 

JUDITH CHIN,  M.S. in Ed.  ...............................................................................................  Little Neck 

BEVERLY L. OUDERKIRK, B.S. in Ed., M.S. in Ed.  ...........................................................  Morristown 

CATHERINE COLLINS, R.N., N.P., B.S., M.S. in Ed., Ed.D.  ............................................  Buffalo 

NAN EILEEN MEAD, B.A.  .................................................................................................  Manhattan 

ELIZABETH S. HAKANSON, A.S., M.S., C.A.S.  ................................................................  Syracuse 

LUIS O. REYES, B.A., M.A., Ph.D.  ...................................................................................  New York 

SUSAN W. MITTLER, B.S., M.S.  ........................................................................................  Ithaca 

 

 

 
 
Interim Commissioner of Education and President of The University 
SHANNON L. TAHOE 
 
Senior Deputy Commissioner for Education Policy 

JOHN D’AGATI 
 
P-12 Deputy Commissioner for Instructional Support 
KIMBERLY WILKINS 
 

Assistant Commissioner Office of Curriculum & Instruction and Early Learning 
MARYBETH CASEY 
 
 
 
The State Education Department does not discriminate on the basis of age, color, religion, creed, disability, marital status, veteran status, 
national origin, race, gender, genetic predisposition or carrier status, or sexual orientation in its educational programs, services and 
activities.  Portions of this publication can be made available in a variety of formats, including braille, large print or audio tape, upon 
request.  Inquiries concerning this policy of nondiscrimination should be directed to the Department’s Office for Diversity and Access, 
Room 530, Education Building, Albany, NY 12234.  
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2020-21 Teacher Resource and Computer Training Center  

Continuation Grant Application 

 

The Local Education Agency (LEA) for existing Teacher Centers may apply for continuation funding using this 

application.  The 126 continuing Teacher Centers, Regional Networks, and the Statewide Leadership Grant are 

eligible for the grant amount identified in the 2020-21 allocation letter mailed to the LEA following approval of 

the state budget. As required in Education Law 316, if the statewide Teacher Center appropriation is increased, 

continuing centers will receive a proportionate increase and applications for new centers may be considered. If 

funding is decreased, continuing Teacher Centers will receive a proportionate decrease.  Existing single district 

Teacher Centers may form consortium Teacher Centers under one LEA. 

 

The program year is from July 1, 2020 to June 30, 2021.  Existing Teacher Centers will be considered for 

continued funding in 2020-21 if their performance was satisfactory during the 2019-2020 grant period and they 

met all terms and conditions of the application.  The Department has the right to recover funds if the services are 

not provided and/or if the funds are expended inappropriately. 

 

Substantive changes to the 2020-21 application are noted in blue. 

Please review those sections prior to working on the application. 

 

Review the following documents (links found in Director Connector) PRIOR TO completing 

this application:  

 Annotated FS10 for 2020-21 

 Budget Narrative template 

 FS10 Guidelines for Teacher Centers-March 2020  

In order to receive funding for existing Teacher Centers, the Local Education Agency (LEA or Agency) must 

submit a complete application consisting of the following.  Please do not submit more copies than indicated.      

 

1. Application Cover Page 

2. List of Participating Members 

3. Signed Declaration(s) of Participation (including those for participating Non-Public and Charter schools)  

4. Signed Statement of Assurances 

5. Signed Verification of Policy Board Composition 

6. Policy Board By-Laws 

7. Program Narrative and Work Plan Matrix 

8. Description of the Evaluation Process and copy of Program Evaluation Abstract from 2019-20 

9. Original Signed *FS10 budget AND two copies of signed FS10 and one copy of the Budget Narrative if 

required based upon expenditures. See FS10 Guidelines and FS10 section of this application    

10. One copy of the Teacher Center Policy Board minutes approving the budget 

 
*Please use the FS10 budget form in either Word or Excel located on the NYSED Grants Finance link at: 

http://www.oms.nysed.gov/cafe/forms/ 
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2020-21 Teacher Resource and Computer Training Centers 
PLEASE USE THIS AS YOUR CONTINUATION APPLICATION COVER PAGE 

  
Teacher Center Name: 

  

 

LEA Name    
 

LEA BEDS Code: 

 

 

Director Name:  
 

Director Phone & E-mail: 

 

Contact if NOT Director:   

 

 

Center Category:             ___Single District Center:  > 1000 Teachers 

                                         _X Single District Center:  500 - 999 Teachers  

                                         ___Single District Center:  < 500 Teachers 

                                         ___Single BOCES Center  

                                         ___Consortium (2 or more districts and/or BOCES) 

 
Number of Total Teachers Served:                  ______685____________ 

 

Number of Total Teacher Assistants Served:       ______136____________ 

     

Indicate numbers 1 - 21 of the Focus Area(s) identified on the Work Plan Matrix: __7, 13, 14___________ 

 

Provide the title or name of the specific activity (course, workshop, training, etc.) that this center will 

produce a Program Evaluation Abstract for during this program year*. New Teacher Induction Program 

*Regional Networks are exempt. 

Notify the NYSED Program Office at: TchrCenters@nysed.gov  if a different activity is selected for the 

Program Evaluation Abstract after the Continuation Application is submitted.  

 

                (For SED use only) 

 

                                            Project Number  

  

                                         2020-21 Grant Amount:    ______$44,264___________________  

NYS Teacher Centers List of Participating Members 2020-21 

(Duplicate as needed or customize your own form.) 

 

The Levittown Teachers’ Center 

Levittown Public Schools 

Nara Denson 

516-434-7062/ ndenson@levittownschools.com 

N/A 

280205030000 

0425 - 21 -  _0050_ __ 

__ __  
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Note: A District or BOCES can only participate in one Teacher Center. 
 

 
 
 
 

Levittown Public Schools 
 
 
 
 

 
 
 

Nassau BOCES 
 

 
 
 
      

 
 
 

                                                       
 

 

 

 

 

 

 

 

 

 

 

 

Molloy College 

 

 

 

 

 

 

 

 

 

 

 

 

 

List Name(s) of Participating Non-Public and/or Charter School(s) in space below this box:  

 
If there are no non-public schools within the area served by your Teacher Center, check here: _X__   

If there are no charter schools within the area served by your Teacher Center, check here:       _X__  

If all non-public schools declined participation in your Teacher Center, check here:                 ___   

If all charter schools declined participation in your Teacher Center, check here:                       ___    

       

A signed declaration of participation is required for every Non-Public and Charter School 

listed below. For Catholic Schools, one signed declaration from the Diocese will cover all 

Catholic Schools listed as participants. 

List Name(s) of Participating Public School District(s) in space below: 

(NOTE: Single District centers will list their School District in the space below) 

List Name(s) of Participating Institution(s) of Higher Education in space below: 

 

List Name(s) of Participating BOCES in space below: 
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PART III- GOVERNANCE AND MANAGEMENT 
 

A. COMPLIANCE WITH PART 81.2 OF COMMISSIONER’S REGULATIONS 

A. III- Amended By-Laws March 30, 2016 

 

Article I: Name 
This organization shall be known as the Levittown Teachers’ Center, acronym LTC. 

 

Article II: Articles of Organization 
The organization exists as an unincorporated organization of its members. Its articles of organization are these by-laws, and may 

be amended or revised as needed. 

 

Article III: Purposes 

The objectives of the organization, in common with the objectives of the Levittown Union Free School District are: 

(a) to establish policy for LTC; 

(b) to promote the betterment of the teaching profession in Levittown through professional development; 

(c) to establish through a needs assessment process the goals and objectives of LTC; 

(d) to establish a partnership among educators, the community, and industry. 

 

Article IV: Membership 

Section 1: The Policy Board of the Teachers’ Center shall consist of: 

(a) Teachers appointed by the bargaining unit 

(b) A representative appointed by the L.E.A.-the Levittown Public Schools 

(c) Representative(s) from higher education approved by the Policy Board 

(d) Representative(s) from industry approved by the Policy Board 

(e) Parent representative to be selected by the PTA council 

(f) The President of The Levittown United Teachers 

    

Section 2: The Policy Board of the Teachers’ Center may also include: 

(a) A central office administrator appointed by the L.E.A. 

(b) Retired teacher(s) representative(s) appointed by the bargaining unit 

(c) Teaching assistant(s) appointed by the bargaining unit  

(d) A school building level administrator appointed by A.L.S.A. 

(e) Representative(s) from non-public schools, if they choose to participate, approved by the policy board. 

(f) A parent representative to be selected by S.E.P.T.A.  

 

Section 3: Rules Governing The Policy Board 
(a) At least 51% of the Policy Board shall be teachers. 

(b) Each voting Policy Board member shall have one vote. 

(c) The Policy Board shall not exceed 27 members. 

(d)  Any member of the Policy Board who misses three consecutive meetings may  

be considered for replacement and must be notified in writing by the appropriate appointing agent of his/her pending 

replacement. 

(e)        Any member whose presence is counterproductive to policy meetings and/or operations shall  

           too be considered for replacement. Removal of a member will require a 2/3 majority vote 

           from a quorum of members at a regularly scheduled meeting. If the member is not present for  

           the vote, then the member being replaced shall be notified by the President of the LUT. In the  

             selection of a new member, the board always recognizes the need for the diversity of minds.  

 (f)         A vacancy occurring on the Policy Board for any reason will be filled for the unexpired term  by the appropriate 

appointing agent. 

 

III. A. 1 
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PART III- GOVERNANCE AND MANAGEMENT 

 

Article V: Officers and Their Election 

Section 1:   

(a) The officers of the organization shall consist of a chairperson and/or committee chairs who shall be members of LUT. 

(b) Officers of the Policy Board shall be elected by a show of hands annually in May. 

(c)  Officers shall take office on July 1 and shall serve for a term of one year or until their successors are elected.  

(d) No person shall hold more than one office at the same time.   

(e) A vacancy occurring in any office shall be filled for the unexpired term by a person elected by a majority vote of the 

Policy Board. 

 

Section 2: Nominations: 

Robert Rules of Order will be followed. 

 

Article VI: Duties of the Policy Board 

The duties of the Policy Board of the Teachers’ Center of Levittown include: 

(a) policy formulation; 

(b) employment of staff or consultants; 

(c)  budget control and expenditure to accomplish the purpose of the center; 

(d)  recommendations for sub-contracting to secure technical and other kinds of assistance; 

(e) any other managerial or supervisory activities not prohibited by State or local law or Regulation of the Commission of 

Education. 

 

Article VII: Policy Board Officers (Duties and Responsibilities) 
(a) The Chairperson shall call and preside at meetings of the Policy Board and prepare the agenda with the Director(s). 

With Policy Board approval, the Chairperson shall appoint Task Free/Standing Committee Chairpersons, establish the 

function of Ad-Hoc Committees as necessary, and fulfill such other duties as the office requires and as are consistent 

with the by-laws. 

(b)        An alternate Chairperson appointed and approved by the Policy Board shall assume the responsibilities of the 

Chairperson in his/her absence. 

(c) The Budget Director will review with the Director and Policy Chairperson the expenditures submitted 48 hours prior to 

Policy Board meeting. The Budget Director will then report to the Policy Board. 

(d)  A Recording Secretary shall take minutes at all meetings of the Policy Board, submit them to the Director for 

distribution to the Policy Board prior to the next meeting. The Recording Secretary may be an employee of the 

Levittown Teachers’ Center (in this instance, the Recording Secretary shall not be a voting member of the Policy 

Board).  

 

Article VIII: Standing Task Forces on Special Projects 

1. Ad Hoc 

2. Evaluation Personnel 

3. Staff Development and In-service Education 

4. Professional Affairs 

5. Needs Assessment and Evaluations 

6. Budget 

7. Mini-Grant 

8. Grant Writing 

 

 

 

III. A. 2 
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PART III- GOVERNANCE AND MANAGEMENT 

 

 

Article IX: Meetings of the Organization 

Section 1 
The Teachers’ Center of the Levittown Policy Board shall have regular monthly meetings held during the school year at which a 

light meal shall be provided. 

 

Section 2 

A quorum is required for the transaction of business at any meetings of the organization. 

 

A quorum will be defined as fulfilling both of the following requirements: 

   1. 51% of the active Policy Board members shall be present. 

   2. 51% of the quorum shall be teachers. 

 

Article X: Center Personnel 
The Policy Board will annually select a Director for TLC who shall be an active teacher employed by Levittown School 

District. The Director will be compensated at the amount determined by the annual increases in accordance with the Levittown 

United Teachers collective bargaining agreement.  

 

Qualifications: 
(a) New York State Permanent Teaching Certificate-Master’s Degree or 30 Credit Equivalent 

(b) Minimum five (5) years of classroom teaching experience 

(c) Familiar with staff development activities 

(d) Familiar with grant writing 

 

Section 1: Job Responsibilities 

(a) The Director shall have the overall responsibility for managing TLC in compliance with the by-laws and established 

rules, regulations and procedures adopted by the Policy Board. 

(b) The Director shall have the authority to coordinate and monitor the implementation of in-service programs approved by 

the Policy Board. 

(c) The Director shall assist in the preparation of the agenda for the Policy Board meetings in consultation with the 

Chairperson. 

(d) The Director shall prepare such reports, plans and/or documents as may be requested by the Policy Board and the State 

Education Department. 

(e) The Director shall recruit, select, assign and train clerical staff and course presenters with the approval of the Policy 

Board.  

(f) The Director shall be responsible for the dissemination of information regarding TLC by writing a monthly newsletter 

to be reviewed by Chairperson. 

(g) The Director shall identify, obtain and disseminate information regarding local, state, and national teacher training 

development. 

(h) The Director shall evaluate effectiveness of programs through establishment of a system of continuous evaluation. 

(i) The Director shall represent TLC at meetings involving other agencies and community organization. 

 

 

 

 

 

 III. A. 3 
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PART III- GOVERNANCE AND MANAGEMENT 

 

(j) The Director with the approval of the Policy Board shall implement specific requests from the staff and community for 

training and staff development. This includes assisting the Policy Board in identifying and assessing the needs and 

designing activities to meet those needs. 

(k) The Director shall attend Policy Board meetings, regional, state, and national conferences pertaining to Teacher’s 

Centers. 

(l) The Director shall have the authority to order and purchase those supplies which are necessary for the efficient 

coordination and management of the day-to-day operations of TLC. 

(m) The Director shall develop an annual report documenting the activities of TLC. 

(n) The Director shall be available to teachers during hours defined in director’s name. 

(o) The Director must be in attendance during Center hours. 

(p) The Director will notify members of the Policy Board of upcoming meeting with agenda and minutes, no less than 72 

hours prior to the appointed meeting time, keep copies of all correspondence, and perform related duties as designated. 

 

B.  The Policy Board will select a Budget Director for LTC who shall be recommended by the LUT President and be an 

active teacher employed by the Levittown School District. 

 

Qualifications: 
(a) New York State Permanent Teaching Certificate-Master’s Degree or 30 Credit Equivalent 

(b) Minimum five (5) years of classroom teaching experience 

(c) Familiar with staff development activities 

(d) Familiar with grant writing 

 

Section I: 

Job Responsibilities 
(a) The Budget-Director shall assist the Director in preparing financial reports, plans and/or documents as may be 

requested by the Policy Board and the State Education Department. 

(b) The Budget-Director shall assist the Director in the dissemination of financial information regarding TLC. 

(c) The Budget-Director shall assist the Director in identifying, obtaining and disseminating financial information 

regarding local, state and national teacher training developments. 

(d) The Budget-Director shall assist the Director in developing an annual report documenting the activities of TLC. 

(e) The Budget-Director working with the Budget Task Force shall prepare the annual budget recommendations for review 

and adoptions by the Policy Board. 

(f) The Budget-Director shall prepare and present monthly financial reports to the Policy Board. 

(g) Reimburse and payments shall be made within 30 days from date submitted. The Budget Director shall inform parties if 

there is going to be a delay in payments. 

 

C.  The Director shall recommend secretaries who will be approved by the Policy Board. 

 Job Responsibilities 

      (1)  The secretaries shall be responsible for the day-to-day clerical operations of TLC. 

      (2)  The secretaries shall perform such duties as designated by the Director. 

 

Article XI: Fiscal Year 

(A) The fiscal year of the organization shall begin on July 15th and end the following July 14th. 

(B) Income and expenditures shall be audited semi-annually by the Treasurer and Policy Board Chair. 
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PART III- GOVERNANCE AND MANAGEMENT 

 

 

Article XII: Amendments 

Amendments to the by-laws shall be adopted by a 2/3 vote of the Policy Board members present. Proposed amendments shall be 

presented at the regular monthly meeting. Voting shall take place at the next regularly scheduled meeting. 

 

Article XIII: Non Discrimination Policy 
It shall be the operation policy of this organization not to discriminate against any person on the basis of race, color, age, sex, 

religion, creed or national origin. 

 

Article XIV: Parliamentary Authority 
The rules contained in the current edition of Robert’s Rules of Order Newly Revised shall govern the organization in all cases in 

which they are applicable. 

 

Article XV- Absences 
 

A.  In the event of the Director’s prolonged absence, a designee appointed by the Policy Board shall be appointed to act in 

a substitute capacity. Remuneration will be made at the district hourly rates.  

 

B. A substitute Secretary shall be hired in the event of prolonged absence, as coverage is needed by discretion of the 

Director. 

 

C. The Policy Board will select a Budget Director for TLC who shall be an active teacher employed by the Levittown 

School District. 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

             III. A. 5. 
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Program Description: 

* Brief overview of the Levittown Teachers’ Center (LTC), including hours of operation, location, work 

hours of the Director, and unique characteristics of the school community  

* Unique characteristics of the population served by the Levittown Teachers’ Center and how matrix 

activities address the needs of our population 

* Strategies used to facilitate collaboration with BOCES and higher education 

* Strategy to support educational reform efforts and student achievement through teachers 

 

The Levittown Teachers’ Center’s has been an active site for teachers’ evolving professional development 

needs since its inception in 1984.  It functions as an avenue for its teachers in their search for certification 

requirements, professional development and knowledge of state education initiatives. It also provides teacher 

support through the use of iPads, Cricut machines, ozobots, custom poster and laminating machines. The Center 

is located in Levittown Memorial Education Center (150 Abbey Lane in Levittown, NY). Its hours of operation, 

along with the Director’s work hours, are Monday through Thursday from 1:30 pm to 5:30 pm. Additionally, the 

Director is available for immediate email responses at night and on weekends.  

Levittown Public Schools offer one of the most comprehensive, in-depth K-12 programs on Long Island 

servicing over 17,000 households. Over 7,000 students are provided unique opportunities and experiences in 

academic, career and technical education, special education, extra-curricular, community and athletic programs. 

92.5 % of students graduate, and of those, 34% graduate with a Regents Diploma, 58% have a Regents Diploma 

with Advanced Designation and 2% received a local diploma. 71% are considered proficient in reading, whereas 

80% are proficient in math. The average SAT score is 1210.  

Over 1,400 students (20%) are economically disadvantaged.  Thus, special community services include 

both before and after-school childcare programs for elementary school aged children, which provide elementary 

school children with safe, supervised childcare every day school is in session. The district overall has seen a rise 

in classified students with 12% of its population receiving special education services, and a stagnant ELL 

population of approximately 2%. Levittown utilizes a strong foundation in literacy and technology programs to 

support their student’s needs through the use of a 11:1.1 ratio in most classrooms.  

Recent years have seen a surge in employment of new staff to support the influx of the student population. 

Teachers holding a Conditional Initial, Initial, Internship, Transitional B, or Transitional C certificate must be 

mentored in their first year of teaching or must have successfully completed two years of teaching experience 

prior to such teaching in the public schools. In response to the need for mentoring and support, the Levittown 

Teachers’ Center is conducting a revised four-year induction program to foster longevity for new teachers in 

PROGRAM NARRATIVE  
LEVITTOWN TEACHERS’ CENTER 2020-2021 
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addition to their mentored experiences. Each year, participants will meet for ten sessions (1.5 hours each) to 

discuss various topics like lesson planning, assessment, engagement and questioning. Additionally, they will 

chronicle their time in the classroom through an ongoing electronic portfolio, which will be used for tenure. All 

coursework will be provided by veteran teachers, instructional leaders and administration.   

The Levittown Teachers’ Center will also continue to build its partnerships with higher education 

facilities through Molloy College and NYSUT programming. For the past few years, our Policy Board has had 

the Dean of Education from Molloy College providing input on our educational programs. Since she arrived, the 

Levittown Teachers’ Center has expanded its connection exponentially with Molloy, through the 

implementation of a Reflective Practice workshop in which student teachers collaborate with mentor teachers 

and college professors. Additionally, the Levittown Teachers’ Center is in the process running an administrative 

cohort, which will continue throughout 2020-2021. Coursework in educational leadership, school law, school 

finance, and data are components of the program. 

Besides the courses/workshops mentioned above from the Work Matrix, the Levittown Teachers’ Center 

will strive to build teacher capacity to bolster support of the implementation of the State’s reform efforts at 

improving students’ overall academic performance. Additional workshops and coursework by NYSUT and 

Levittown staff in technology supports will be offered. Coursework in FlipGrid, Nearpod, and other 

communicative portals enable students of all capabilities to connect with content in a more efficient, effective 

manner. As a result of the recent switch to online learning from the Coronavirus, new coursework in Interactive 

Notebooks  and online communication, such as those provided through Zoom, Edmodo will be provided to 

enhance virtual learning experiences both in and out of a quarantine experience.  
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 2020-21 Teacher Resource and Computer Training Center Work Plan Matrix 
Column 1                  Column 2 Column 3 Column 4 Column 5 

 

  

Focus Area 

 

Identify the activity or activities 

to be offered within the selected 

focus area including 

the estimated number of hours 

When is activity 

expected to 

occur? 

*Summer 

 *Fall 

*Spring 

 

Anticipated 

number of 

participants 

 

Measures, tools 

and/or strategies 

used to assess 

activity outcomes 

Providing Professional learning in Content and Pedagogy 

1. Professional learning to enhance and 

deepen teacher content knowledge aligned 

with the NYS P-12 Learning Standards: 

ELA  

    

2. Professional learning to enhance and 

deepen teacher content knowledge aligned 

with the NYS P-12 Learning Standards: 

Math 

 

 

 

 

   

3. Professional learning to enhance and 

deepen teacher content knowledge aligned 

with the NYS K-12 Frameworks: Social 

Studies 

    

4. Professional learning to enhance and 

deepen teacher content knowledge aligned 

with the NYS P-12 Learning Standards: 

Science 

    

5. Professional learning to enhance and 

deepen teacher content knowledge aligned 

with the NYS P-12 Learning Standards: 

Arts 

    

6. Professional learning and/or support for 

teachers aligned with requirements for 

Physical Education/Health Ed Programs 

    

7. Professional learning and/or support for 

integrating technology into curriculum 

and instruction aligned to the NYS P-12 

Learning Standards 

*Project Based Learning through 

Interactive Notebooks 

*Using your SmartBoard as a 

Learning Center 

Fall/Spring 75 Pre-post pencil-

paper instruments, 

online 

questionnaire, 

ongoing 

articulation with 

staff, participant 

reflections 

8. Professional learning and/or support for 

enhancing educators’ strategies and skills 

in meeting the needs of diverse 

learners: those who learn differently 

from the majority and/or are racially, 

ethnically, culturally, economically or 

linguistically diverse. 

    

9. Other     

Using Data to Inform Instruction 

10. Professional learning and/or support for 

collecting and/or analyzing data sources 

to inform and improve instruction. 

    

11. Other     

Developing Highly Effective Teachers  

12. Professional learning and/or support 

aligned with teacher growth, leadership 

and/or improvement needs as informed by 
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a professional performance review, 

personal assessment, goal or “other”. 

13. Professional learning and/or support for 

new teachers through mentoring and 

induction. 

New Teacher Induction Program 

 

Fall/Spring 65 Pre-post  

Paper instruments,  

Participant online  

questionnaire,  

Participant portfolio 

 

14. Collaborations with Institutions of Higher 

Education to build, support and enhance 

teacher pre-service and in-service 

experience. 

Molloy College Administrative 

Cohort 

Fall/Spring 23 Ongoing 

articulation; pre-

post reflections 

15. Other 

 

    

Planning and Goal-Setting - Developing and Sustaining Coherent Approaches for Continuous Improvement of Teaching and 

Learning 

16. Support and/or facilitate goal-setting, 

planning and evaluation activities such as 

PLP, CEP, and CDEP development 

ensuring alignment of those plans and 

activities with achievement of the 

learning standards 

PLP: District’s Professional Learning Plan 

CEP: Comprehensive Education Plan (NYC) 

CDEP: Comprehensive District Education Plan 

    

17. Other 

 

    

Optimizing Student Learning Environments 

18. Professional learning and/or support for the 

creation and maintenance of safe, secure, 

supportive and inclusive learning 

environments for all students  

    

19. Other 

 

    

Engaging Parents, Family and Community  

20. Professional learning and/or support to 

enhance the knowledge, skills, 

opportunities and collaborative strategies to 

engage and include parents, family and 

community members as active partners in 

children’s education 

    

21. Other 

 

    

Evaluation Process 
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In terms of the overall Levittown Teachers’ Center program, ongoing evaluative procedures are an integral 

part of the Levittown Teachers’ Center’s goal attainment of Success for Every Student through Support for Every 

Teacher.  Upon completion of every offering: workshops, in-service courses, graduate and undergraduate programs, 

which reflects the ideas set forth in the Teacher Center Standards Rubric for Professional Development and Evaluation, 

are completed by all teacher participants and then analyzed, synthesized and evaluated by the Policy Board. For 2020-

21, the Levittown Teachers’ Center, along with the Levittown Union Free School District, will continue to use “Kick 

Up,” which not only will conduct our regular online course assessments and needs-assessments, but it collects the data 

over time to track educational needs and trends from out district. The district and the Teachers’ Center have been 

having ongoing articulation regarding these trends and needs to determine future coursework for staff.  

Coursework provided through the Levittown Teachers’ Center monitors more than instruction. Within our 

summative survey, participants also evaluate their classroom environment, the professional responsibilities of the 

instructor, and his/her use of technology. Furthermore, these evaluations consist of regularly revised questionnaires 

completed at course conclusion (summative process) to measure the level of impact of expected outcomes and to 

monitor a proficient to exemplary response to each offering.  The request answers to direct evaluative questions 

concerning course instructors and delivery of course content as described in the course bulletins and relating to the 

NYS P-12 Learning Standards. This evaluative data documents the effect the course delivery and content has had 

upon skill enhancement, teaching performance and noted impact on student performance.  Evaluators are provided 

with areas for elaboration where they are encouraged to add their insights, requests for course enhancements, future 

courses of related subject matter and the methods they will employ to use course content to enrich their classroom 

teaching and student learning (formative processes) through the use of written reflection.  

Regarding the outcomes of the New Teacher Induction program, participants self-evaluate their growth in the 

classroom. They meet once a month for four years, with both administration and staff, to create a growth portfolio 

for tenure. Teachers network with administration to reflect on and highlight their classroom content. 

In-service courses and workshops provided by the Levittown Teachers’ Center require both a formative and 

summative assessment as a component of the learning. As a required component of all coursework,  participants 

complete an anticipatory survey so that participants and instructors can monitor their growth. Instructors are invited 

to establish their own surveys in addition to the final evaluation. Moreover, participants are often asked to enhance 

their learning of new teaching concepts by implementing and documenting student growth in a lesson or through 

personal written reflection, which the Teachers’ Center keeps as record of professional development progress.  

 

EVALUATION PROCESS 
           LEVITTOWN TEACHERS’ CENTER 2020-2021 
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Levittown Teacher Center Program Evaluation Abstract  

 
Title of Program:  An Alternative Form of Communication for Developmentally 

Delayed Students 

Teacher Center Offering Program:  Levittown Teachers’ Center 

Targeted Audience:     K-12 classroom teachers 

Facilitator:       Rob Galino, Special Education Teacher 

Method of Delivery:      Face to face 

Frequency and Duration:     1/2, 1/9, 1/16, 1/23, 1/30; 2/6; 3:45pm-6:15pm 

 

Program Overview:  

Most developmentally delayed students have challenges acquiring language, which can impede on their ability 

to adequately communicate with others, express their wants/needs, and learn from exposure to 

educational/social environments. This course, comprised of fourteen K-12 educators,  familiarized participants 

with The Reading & Writing Program developed by Nina & Erik Lovaas. Participants examined the difference 

between receptive and expressive language, along with its impact on the classroom. Strategies to improve 

receptive and expressive language were provided, along with various modes for communication in non-verbal 

students.  

 

Objective:  

To provide support for K-12 teachers through the use of the Reading and Writing Program for Developmentally 

Delayed Students 

 

Assessment Methodology: 

 

Demonstration of Skill Learned: At the conclusion of the program, all participants were asked to submit their 

post evaluations demonstrating their growth in initiating communication with developmentally delayed students 

 

Participant Reaction: Initial satisfaction with course experience was documented via written survey in the 

form of three close-ended (1-5 ranking) and five open-ended questions which required written 

feedback/suggestions. 

 

Results & Relevance:  
100% of participants reported in their evaluations that they felt that six sessions benefitted them in their 

classroom instruction and communication with developmentally delayed students, especially with those with 

Autism Spectrum Disorder.  

 

Many noted how labels enhanced the communication process, along with informative feedback, repetition, 

articulation practice and communication aids. For non-verbal students, participants responded that student 

awareness of body language, sign language, sentence starters, electronic devices and picture cards helped to 

facilitate coherent communication.  

 

The results indicated a greater comprehension and comfort in shaping activities considering needs of students. 

All participants indicated that they plan to continue using the strategies and tools prescribed for supporting 

students. Based on this feedback, this in-service course positively introduced the skills necessary for teachers to 

improve student outcomes as they continue their communication with developmentally delayed students.   
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Minutes from The Levittown Teachers’ Center Policy Board Meeting 

April 26, 2020 

In online attendance: Pappas, Michael; Jakubowski, Janet; Slattery, Kerin; Levano, Rosemary; Kirk, Eileen; 

Iannetta, Mary; Racanelli, Nancy; Schaefer, Kerry; Winch, Todd Murphy, Kerstin; 'Eve Dieringer'; Beasley, 

Krista; Caulfield, John; Manzi, Jamie; Bogenshutz, Jamie; Granath, Lauren 

Chairperson’s Report:  

Rosemary Levano opened the meeting at 2:30 PM through Zoom. Everyone agreed to recording the meeting. 

Motion to approve the 1/16/20 minutes was made by Mike Pappas and seconded by Dr. Eve Dieringer. All 

approved.  

Director’s Report: 

Nara Denson stated her appreciation of the staff who quickly adapted their classes in the middle of the Covid 

19 crisis. She said that several instructors finished face-to-face classes virtually. Some instructors did not feel 

that their classes would work online. Therefore, other instructors created new course work to assist the needs 

of staff online, which proved to be very popular. She gave a special thanks to Rob Galino, Jessica Leest, Katie 

Osterman, Mary Lynn Eisele and Patty Kolodnicki for their efforts. 

The courses that resulted were Tech Tools for Remote Teaching (1 credit/15 hours), Virtual Reality in the 

Special Education Classroom (1 credit/ 15 hours), and MovieMaker: Enhancing Online Learning (1 credit/15 

hours).  

Ms. Denson reported that the grant allocation was almost entirely spent. Code 15 will yield $84 remaining and 

Code 45 will have $2. All other codes will end at $0.  

She also indicated that NYSED approved the Teacher Center allocation for 20-21 at $44, 264. Janet Jakuboswki 

made a motion to approve the 20-21 budget of $44,264. Eileen Kirk seconded the motion. All were in favor.  

Kerstin Murphy motioned to approve Nara Denson as Director of the Levittown Teachers’ Center for 2020-

2021. Her salary will continue to remain the same. John Caulfield seconded the motion. All were in favor.  

Kerin Slattery motioned to approve Rosemary Levano as Chairperson of the Levittown Teachers’ Center for 

2020-2021. Jamie Bogenshutz seconded the motion. All were in favor.  

Nancy Racanelli motioned to approve Jamie Bogenshutz as the Business Representative of the Levittown 

Teachers’ Center for 2020-2021. Eileen Kirk seconded the motion. All were in favor.  

Janet Jakubowski motioned to approve Dr. Even Dieringer as the Higher Education Representative of the 

Levittown Teachers’ Center for 2020-2021. Kerin Slattery seconded the motion. All were in favor.  

John Caulfield motioned to approve Laura Fernandez as the Parent Representative of the Levittown Teachers’ 

Center for 2020-2021. Mary Iannetta seconded. All were in favor.  

Unfinished Business: None 

New Business: None 

Adjournment: Motion to adjourn by Janet Jakubowski at 2:47 pm. Seconded by Eileen Kirk. All were in favor.  
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 NASSAU-SUFFOLK SCHOOL BOARDS ASSOCIATION 
 

REPORT OF THE NOMINATING COMMITTEE 
 

2020-2021 EXECUTIVE COMMITTEE SLATE 
 

 

 
 

OFFICERS - Term to expire June 30, 2021 
 
President   John Verdone, Sayville 
Nassau Vice President Michael Kelly, Bethpage 
Suffolk Vice President  Steven Gellar, West Islip 
Secretary/Treasurer  Lawrence Greenstein, Port Washington 
 
 
NASSAU COUNTY MEMBERS 
      
Term to expire 2023  Charmise Desire, Uniondale 
                                           Liz Dion, Rockville Centre 
    Peggy Marenghi, Levittown 
 
    
SUFFOLK COUNTY MEMBERS 
 
Term to expire 2023  Nicholas Ciappetta, J.D., South Huntington 

Susan Lipman, Eastern Suffolk BOCES 
Matthew Clareen, Islip  
 

Term to expire 2022  Dawn Sharrock, Middle Country 
(To fill a vacancy left by Guy Leggio, Bay Shore) 

 
 

AFFIRMATION OF APPOINTMENT MADE BY THE EXECUTIVE COMMITTEE ON FEBRUARY 27, 2020 
 

Term to expire 2021  Karen Brohm, West Hempstead 
    (To fill a vacancy left by Kristen Ochtera, East Rockaway) 

 
    Brian Nolan, Locust Valley 
    (To fill a vacancy left by Michael Jaime, Elmont) 
 

_______________________________________________________________________________ 
 

NOMINATING COMMITTEE 
 

Susan Bergtraum, Chairperson 
Susan Lipman 

Peggy Marenghi 
Patricia Rudd 

Robert Vecchio 
Norman Wagner 
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NASSAU-SUFFOLK SCHOOL BOARDS ASSOCIATION 
 

2020-2021 PROPOSED BUDGET  
 

Budget Committee Members:   
Lawrence Greenstein, Chair (Port Washington) 

Steven Gellar (West Islip), Michael Kelly (Bethpage), Liz Dion (Rockville Centre),  
Brian Sales (Copiague & Western Suffolk BOCES), Norman Wagner (Central Islip) 

 
 
 

 
CASH ANALYSIS: 

2019-2020 
Budget 

Anticipated 

Totals 
 
Net Assets as of 7-1-19 692,041.84 696,542.45 
 
Anticipated Total Receipts thru 6-30-20                                           404,000.00 412,508.75 
 
Anticipated Total Expenditures thru 6-30-20 516,419.63 372,544.86 
 
Anticipated Net Assets as of 7-1-20 579,622.21 736,506.54 

   
 
Anticipated Total Receipts 2020-2021  404,000.00 
 
Anticipated Total Expenditures 2020-2021 

          Note:  Anticipated Usage of Net Assets from 7-1-20:  $137,764.19 541,764.19 
 
Anticipated Net Assets as of 7-1-21 

 
598,742.35 

 
 
 
 

 
 

2019-2020 

Budget 

 
Total 

Anticipated 
Receipts to 

6-30-20 

2020-2021 
Proposed 

Budget 
 
Estimated Receipts 

 
 

 
 

    
 
    Membership Dues 370,000.00 385,975.00 370,000.00 
 
    Membership Meetings 20,000.00 10,280.00 20,000.00 
 
    Seminars/Workshops 10,000.00 13,742.61 10,000.00 
 
    Interest - Money Market 1,000.00 2,433.42 1,000.00 
 
    Miscellaneous Income 0.00    0.00 0.00 
 
    Reimbursements 1,000.00   77.72 1,000.00 
 
    Sponsorships/Contributions 2,000.00    0.00 2,000.00 
 

   
 
  TOTAL RECEIPTS 404,000.00 412,508.75 404,000.00 
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2019-2020 

Budget 

Total 
Anticipated 
Expenses 

Thru 

6-30-20 

2020-2021 

Proposed 

Budget 
 
Estimated Expenses 

 
  

 
 

 
Code 1 - Office Management 

 
  

 
 

 
1A-1 – Executive Director – Salary     120,634.07 120,634.07 123,046.76 
 
1A-2 – Executive Director – 403b  14,476.09 14,476.09 14,765.62 
 
1B-1 – Executive Director – Expenses  15,000.00 13,345.71 15,000.00 
 
1B-2 – Office Staff – Expenses  300.00  144.93 300.00 
 
1C-1 – Adm. Services – Salary  76,099.84 76,099.84 77,621.84 
 
1C-2 – Admin. Services – 403b 9,131.98 9,131.98 9,314.62 
 
1D – Account Control 5,200.00 5,200.00 5,300.00 
 
1E – Stationery/Supplies  4,000.00 3,935.98 4,000.00 
 
1F – Postage  1,500.00 1,000.00 1,500.00 
 
1G – Rent/Maintain Office 65,000.00 55,780.65 65,000.00 
 
1H – Utilities  5,500.00 5,177.76 5,500.00 
 
1J – Phone  3,000.00 2,542.14 3,000.00 
 
1K-1 – Computer Consultant 2,000.00 2,000.00 2,000.00 
 
1K-2 – Technology/Staff Development 2,200.00 2,200.00 2,200.00 
 
1K-3 – Website 3,000.00 3,000.00 3,000.00 
 
1L – Insurance (Worker’s Comp, Disability, Unemployment) 1,800.00 1,359.36 1,800.00 
 
1M – FICA   15,050.15 15,050.15 15,351.15 
 
1N – Miscellaneous  500.00  260.00 500.00 
 
1P – Dues & Subscriptions 1,000.00  734.43 1,000.00 
 
1R – Reimbursable Expenses 1,000.00   74.19 1,000.00 
 
1S – Parking  400.00    0.00 400.00 
 
TOTAL - CODE 1 346,792.13 332,147.28 351,599.99 
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2019-2020 

Budget 

Total 
Anticipated 
Expenses 

Thru 

6-30-20 

2020-2021 

Proposed 

Budget 
 
Code 2 – Executive Committee 

 
 

  
 

 
2A – Travel – President  2,000.00    0.00 2,000.00 
 
2B – Phone/Fax 100.00    0.00 100.00 
 
2C – Awards/Public Relations & Promotions 3,000.00    0.00 3,000.00 

 
2D – Committees/Data Research 2,000.00  688.48 2,000.00 
 
2E – Publications/Printing  2,500.00    0.00 2,500.00 
 
2G – Executive Committee – Conferences/Workshops 1,000.00  550.00 1,000.00 

 
TOTAL – CODE 2 

 
10,600.00 1,238.48 10,600.00 

    
 
Code 3 – General Operations 

 
   

 
3A -1 – Lease/ Purchase Equipment 14,000.00 12,405.70 14,000.00 
 
3A-2 – Maintain Equipment 1,000.00  508.00 1,000.00 
 
3B-1 – Membership Meetings – Attendees 16,000.00 7,186.46 16,000.00 

 
3B-2 – Membership Meetings –  

              Speakers & Guests 
5,000.00   28.54 5,000.00 

 
3C-1 – Seminars/Workshops – Attendees 12,000.00 13,229.64 12,000.00 

 
3C-2 – Seminars/Workshops – 

              Speakers & Guests 
5,000.00 1,988.26 5,000.00 

 
3D – Insurance 4,200.00 3,812.50 4,200.00 
 
3E – Legal 10,000.00 0.00 15,000.00 
 
TOTAL – CODE 3 67,200.00 39,159.10 72,200.00 

    
 
Code 4 – Reserves    
 
4A –  Contingency Reserve 5,000.00 0.00 5,000.00 
 
4B – Transition Reserve 60,000.00 0.00 75,000.00 
 
4C – Compensated Absences  26,827.50 0.00 27,364.20 
 
TOTAL – CODE 4 91,827.50    0.00 107,364.20 

    
 
TOTAL EXPENSES 

 
516,419.63 372,544.86 541,764.19 
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Appointments,  Certified Personnel

Board Meeting Date:  May 6, 2020  

Leave Replacement Teachers:

Name Tenure Area Certification Step Level School Salary Effective Date Replacing

1. Lauren Mitchell Elementary Initial 1 MA East Broadway $72,435 4/28/19 Migliore

DATE APPROVED:_____________________________________________      DISTRICT CLERK:____________________________________________________ 1000
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2019 Permanent Status, Non-Instructional Personnel

Board Meeting Date: May 6, 2020  

EFFECTIVE  

NAME AREA STEP SALARY LOCATION DATE

1. Scott Dubreuil Head Custodian I 5 $58,377.00 East Broadway 4/30/2020

2. Samuel Pacheco II Custodian 10 $62,311.00 Salk 5/4/2020

It is understood that the Board of Education's approval of permanent status for the above employee(s) is subject to continued satisfactory performance up to

and including the ending of the probationary period.

DATE APPROVED:_____________________________________________      DISTRICT CLERK:______________________________________________________________________
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Leave of Absence,  Certified Personnel

Board Meeting Date:  May 6, 2020  

EFFECTIVE

NAME SUBJECT SCHOOL DATE COMMENT

1. Christine DeFeo Math Salk M. S. 9/1/20 - 1/22/21 LOA

1001.1
DATE APPROVED:____________________________ DISTRICT CLERK:______________________________________________________________________
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Resignations,  Certified Personnel  

Board Meeting Date:   May 6, 2020          

EFFECTIVE

NAME SCHOOL POSITION DATE COMMENT

1. Carol Wagner Abbey Art 6/30/20 Resignation -  for the

purpose of retirement

  

2. Susan Bauer Wisdom Elementary 6/30/20 Resignation - for the

             purpose of retirement

3. Eileen Savino Division Special Ed 6/30/20 Resignation - for the

purpose of retirement

4. Diane Chapman East Broadway Phys. Ed. 6/30/20 Resignation - for the

purpose of retirement

5. Ken Walden MacArthur Music 6/30/20 Resignation - for the

purpose of retirement

6. Perry Vitucci Salk Technology 6/30/20 Resignation - for the

purpose of retirement

7. Nina Glenn Wisdom Social Work 6/30/20 Resignation - for the

purpose of retirement

8. Lisa Zappalla East Broadway Elementary 6/30/20 Resignation - for the

purpose of retirement

9. Dan Provost Division Special Ed 6/30/20 Resignation - for the

purpose of retirement

10. Lisa Sactor Wisdom Special Ed 6/30/20 Resignation for the

purpose of retirement

DATE APPROVED:_____________________________________      DISTRICT CLERK:______________________________________________________________________
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Resignations,  Certified Personnel  

Board Meeting Date:   May 6, 2020          

EFFECTIVE

NAME SCHOOL POSITION DATE COMMENT

11. Jeanmarie Wink East Broadway Principal 6/30/20 Resignation -  for the

purpose of retirement

  

12. Donna Negri Division Special Ed 6/30/20 Resignation - for the

             purpose of retirement

13. Christine Conte East Broadway Music 6/30/20 Resignation - for the

purpose of retirement

14. Lynn Spinnato MacArthur Art 6/30/20 Resignation - for the

purpose of retirement

15. Jill Frank East Broadway Art 11/25/20 Resignation - for the

purpose of retirement

16. Deborah Montana Abbey Elementary 6/30/20 Resignation - for the

purpose of retirement

17. Joan Margolis Gardiners Elementary 6/30/20 Resignation - for the

purpose of retirement

18. Patricia Lordi Wisdom Special Ed 6/30/20 Resignation - for the

purpose of retirement

19. Cynthia Koines Wisdom Librarian 6/30/20 Resignation - for the

purpose of retirement

20. Iris Bastone MacArthur Music 6/30/20 Resignation for the

purpose of retirement

DATE APPROVED:_____________________________________      DISTRICT CLERK:______________________________________________________________________
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4.7.e

Packet Pg. 116

A
tt

ac
h

m
en

t:
 9

99
 R

es
ig

n
at

io
n

s 
M

ay
 6

  (
38

44
 :

 S
ch

ed
u

le
s)



Resignations,  Certified Personnel  

Board Meeting Date:   May 6, 2020          

EFFECTIVE

NAME SCHOOL POSITION DATE COMMENT

21. Marjorie Wade Summit Music 6/30/20 Resignation -  for the

purpose of retirement

  

22. Linda DiStefano MacArthur Special Ed 6/30/20 Resignation - for the

             purpose of retirement

23. Kathryn Mack Division Special Ed 6/30/20 Resignation - for the

purpose of retirement

24. Eileen Lamendola Summit Elementary 6/30/20 Resignation - for the

purpose of retirement

25. Angela Sposato Salk Music 9/28/20 Resignation - for the

purpose of retirement

26. Ellen Cariddi Gardiners Elementary 6/30/20 Resignation - for the

purpose of retirement

27. Ronnie Attanasio Salk Health 6/30/20 Resignation - for the

purpose of retirement

28. Susan Aldorasi Salk Science 6/30/20 Resignation - for the

purpose of retirement

29. Sandra Waldman Summit Speech 6/30/20 Resignation - for the

purpose of retirement

30. Jay Jones MacArthur Social Studies 6/30/20 Resignation for the

purpose of retirement

DATE APPROVED:_____________________________________      DISTRICT CLERK:______________________________________________________________________
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Resignations,  Certified Personnel  

Board Meeting Date:   May 6, 2020          

EFFECTIVE

NAME SCHOOL POSITION DATE COMMENT

31. Patricia Rush Abbey Teaching 6/30/20 Resignation -  for the

Assistant purpose of retirement

  

32. Susan Cosenza East Broadway Teaching 6/30/20 Resignation - for the

Assistant              purpose of retirement

33. Victoria Danay East Broadway Teaching 6/30/20 Resignation - for the

Assistant purpose of retirement

34. Maria Emeric MacArthur Teaching 6/30/20 Resignation - for the

Assistant purpose of retirement

35. Sabrina Hyland GC Tech Teaching 6/30/20 Resignation

Assistant

36. Lilly Pensa Division Teaching 6/30/20 Resignation - for the

Assistant purpose of retirement

37. Kathleen O'Brien Division Special Ed 6/30/20 Resignation - for the

purpose of retirement

DATE APPROVED:_____________________________________      DISTRICT CLERK:______________________________________________________________________
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